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One. Letter to Shareholders

Ladies and gentlemen:
In 2024, the company actively pursued growth amidst the huge challenges of the

uncertainty of the overall economic environment and the rapid changes in customer
demands. It was a year of mixed joys and sorrows. The company's operating profile is
stated as follows.

Business Plan Implementation Results

In 2024, the Company’s consolidated operating revenue, excluding that of
Suzhou King Long Technology (Suzhou) Ltd., was NT$26.856 billion, an increase of
11.94% from NT$23.991 billion in 2023. Gross profit margin was 34.79%, an
increase of 1.75% from 33.04% in 2023. The Company’s consolidated earnings per
share, including that of King Long Technology (Suzhou) Ltd., was NT$6.36, up by
33.05% from NT$4.78 in the previous year. Our business performance was favorable
as a whole.

Last year, the semiconductor industry recovered as expected, albeit slowly. Most
companies were in the midst of adjusting their inventory and anticipating the market
outlook. Sales in the consumer product market were generally stagnant, while the
sales of automobile and industrial products fell below expectation. For many years,
the Company has been serving its customers with the utmost dedication. The
substantial increase in demand for Al high-performance computing (HPC) chips has
contributed to the growth of our revenues and profits, offsetting the sluggish demand
in the manufacturing of non-Al wafer products and reducing customer inventory to a

relatively healthy level.

The Company has over the past year committed to the planning and
implementation of myriad matters. Given the Company’s growth strategy for future
business expansion and in order to make more effective use of its financial resources
in the long term, the Company sold all of its holdings in King Long Technology
(Suzhou) Ltd., recovering company resources for investment in the field of high-end
semiconductor product testing to generate greater revenues and profits. In December
2024, AI and HPC products accounted for approximately 25% of the company’s
revenues, while advanced process products accounted for 33% of the total revenue.
Since our Al customers have the need to rapidly and significantly expand their
production capacity, during the second half of the year, the Company has been
proactive in making new plans to expand the production capacity of its Chunghwa
Factory and Tongluo Factory. It has not been an easy feat to set up a factory, which
includes works to relocate equipment, install new machines, recruit and train staff,
and set up information systems, etc. At the end of November, we made an emergency
plan to build a new factory in Toufen, and this was completed within the deadline.



In terms of business management, we created a preventive mechanism based on
a systematic management framework; expedited the adoption of smart manufacturing
practices, processes and procedures in factories; examined how idle inventory is
handled, spare parts are managed, and the utilization rate of each testing platform;
developed sophisticated cost control models and forecasting capability; made
employees more aware of the importance of cost and risk management; enhanced
ESG-related measures to prevent losses from natural disaster and achieve energy
conservation and carbon reduction in light of increases in electricity prices; trained
managerial officers to develop multi-objective management skills and critical thinking
skills; and adopted Al training models, tools and analysis to train business personnel
on the gathering and in-depth understanding of market intelligence, and attempted to
predict probable streams of revenue for the company over the next few quarters in
order to foster a resilient company capable of responding to rapid changes in the
external environment.

Financial income and profit analysis

With respect to financial and profit status in 2024, the Company’s debt to total
assets ratio was 48.44%, up slightly by 2.59% from previous year, and long-term
capital to fixed assets ratio was 129.95%, which is down by 11.93% compared with
last year but still within a favorable range. These figures indicate that the company
has a sound financial structure. Current ratio was 198.61%, a decrease of 85.87%
from the previous year; quick ratio was 183.66%, down by 80.49% from the previous
year. The changes in both ratios were mainly due to the substantial production
capacity required by Al customers in the fourth quarter of last year, which led to an
increase in payables on equipment and in accrued expenses, but the overall short-term
liquidity was still controllable. In terms of profitability, under the effect of demands
for AI HPC chip testing despite the slow recovery of the semiconductor industry, the
company’s return on assets (ROA) was 10.64%, an increase of 1.78% from the
previous year; return on equity (ROE) was 19.11%, an increase of 3.47% from the
previous year; net profit margin was 22.00%, an increase of 3.79% from the previous
year; and earnings per share (EPS) was NT$6.36, up NT$1.58 from the previous year.
Our financial incomes and profits are on par with industry standards.

R&D status

The Company’s R&D center provides technical support for customers’ and our
factories’ testing services. Throughout a customer’s process of product development
from adoption to mass production of new products, the center offers a comprehensive
range of testing solutions - for technical engineering problems and problems
associated with the testing environment, testing equipment, and spare parts, or for the
equipment and development of a smart and automated factory. With a focus on
services, customers, and R&D, the center continues to develop unparalleled testing



service capabilities. In addition to carrying out research projects as described in the
blueprint, the R&D center is also committed to evaluating the effectiveness of its
R&D efforts, to reducing the cost of production equipment and parts, and to staying
ahead of the game in the development of testing technologies for new packaging
products in the market.

Last year, the R&D center successfully produced customers’ products in time for
their market launch, thus satisfying customer demands in terms of specification,
performance, output efficiency, and quantity in relation to logic IC testing machines,
image sensors, driver IC machines, microelectromechanical (MEMS) machines, and
burn-in ovens. Favorable output has been reported for our other focuses, including
testing adapters, PCB designing/manufacturing/simulation technology, the designing
and manufacturing of testing accessories, probe cards, and burn-in oven substrate
boards, as well as the integration of relevant testing systems.

In the development of testing compatibility software, our creation of automatic
testing programs and conversion systems coupled with the adoption of Al tools
facilitated an improved production efficiency and user convenience. In the face of
rapid global technological advancements, the R&D center continues to maintain the
Company’s unique competitive edge in the field of semiconductor manufacturing and
testing, particularly with respect to its capacity to develop new testing technologies
such as high-performance computing, high-frequency, high-power, heterogeneous and
advanced packaging, and silicon photonics.

Current business plan overview

In 2025, the semiconductor industry was expected to recover during the second
half of the year. Given the massive surge in demand for AI/HPC chips throughout the
year, the Company is likely to see a significant increase in revenue. As regards this
year’s business plan, the Company aims to take the following actions: (1) Develop our
business operations by further strengthening customer management and promoting
performance growth; (2) stay in line with market and technological development
trends, placing emphasis on improving the returns of our equipment investment; (3)
keep abreast of customers’ new product plans and create a momentum for future
expansion, while improving customer services by taking the lead in customer
satisfaction evaluations; (4) implement risk control by performing internal auditing of
big data analysis; (5) enforce quality and disciplinary policies for personnel, while
improving production and manufacturing processes by fine-tuning the integration of
automation and smart manufacturing and reducing labor costs; (6) strengthen our
organizational structure so that our production capability can be increased quickly
without compromising production quality; (7) streamline processes to eliminate
ineffective operations; (8) ramp up efforts to develop our technical capabilities, while
diversifying our procurement channels to achieve effective cost control; (9) achieve



reasonable procurement costs; (10) strictly control expenditures on materials and
accessories, while placing focus on research and innovation, specifically the
integration of production resources and improvements to system environment, and
process optimization for better efficiency and quality; (11) develop core equipment
and technologies in greater depth, mastering the development and application of key
components; (12) consolidate and protect core R&D technologies and deploy key
innovation patents, while focusing on the retention of high-performing employees as a
means of preserving our human resources; (13) ramp up recruitment efforts; (14)
build a pool of management associates who show potential; and (15) foster
professional competencies across different disciplines.

Future development strategy

Looking back at the deglobalization of the United States seven or eight years ago
coupled with its containment of China’s technology and semiconductor industries in
recent years, the global semiconductor manufacturing industry has become a
polarized ecosystem, wherein advanced process products are concentrated in Taiwan
and mature process products are predominant in China. The Company has sold its
Chinese subsidiary in alignment with its future development strategy, turning the
focus of our long-term development toward high-end products in Taiwan. The
growing complexity of advanced process products, the price increase per unit of
testing and prolongation of testing time, the increase in equipment utilization, and the
unique status of customer markets, are all factors beneficial to revenue and profit
growth. Our future development strategy gives priority to customers and to satisfying
their needs. It directs company resources to addressing changes in the customer
market, increasing company revenue, controlling cost, and improving the
competitiveness of the company. Meanwhile, our focus is shifted from factory
manufacturing to service marketing, aimed at incorporating the applications of our
test platforms into customer product testing. Our strategy also aims to improve the
efficiency of the company’s sophisticated operating systems used in the ever-changing
complex manufacturing processes. This allows for quick order delivery in support of
customers’ market opportunities, thereby fulfilling the core value of the
manufacturing supply chain to grow and prosper together with customers as their
trusted partner.

While we continue to expand the business of our fabless semiconductor design

company overseas, we will also forge relations with potential customers, and increase
the proportion of IDM outsourcing orders to not only strengthen our profitability but
also facilitate the establishment of production bases (T+1) outside of Taiwan, thus
dispersing our supply chain locations in response to global trends and customer
expectations. We will carefully evaluate opportunities for strategic cooperation with



upstream and downstream semiconductor companies and peers, and invest in global
semiconductor-related industries to further expand the company’s global presence.

The effect of external competition, the legal environment, and the overall
business environment

According to Gartner, a research and consulting firm, worldwide semiconductor
revenue increased by 16.8% in 2024 to US$624 billion compared with 2023, and is
projected to increase by 13.8% in 2025 to US$716.7 billion. In general, the
semiconductor industry has reached a low IC inventory level at the end of 2024.
Opportunities await the semiconductor industry in 2025, considering the recovery of
the economy in the second half of the year, the rebuilding of IC production chain
inventory, and the significant increase in demand for Al HPC chips.

Regarding global economic growth, the IMF forecasts global growth of 3.2% in
2024, marginally below the 3.3% registered in 2023. The global growth for 2025 is
projected to be unchanged from the projection for 2024, with the growth of emerging
market economies in Asia being higher. Although global inflation is easing and
entering a cycle of interest rate cuts, continued monitoring of economic recovery
remains necessary in the second half of the year, due to the downside risks caused by
uncertainties from a mixture of factors such as high costs, high debts, the rise of trade
protectionism and nationalism around the world, the internal and external
political/economic policies of countries and the persistence of geopolitical conflicts,
as well as fluctuations of interest rates, exchange rates, oil prices, and commodity
prices.

In terms of external competition, the global domination of the semiconductor
industry has taken shape in recent years, attributable to the rapid development of
advanced semiconductor processes in which advanced packaging overcame the limits
of Moore’s Law, making integrated circuits shorter, lighter, thinner and more efficient.
Only a handful of companies and brands are involved in IC designing, wafer
manufacturing, chip packaging, chip testing, end product assembly, consumer product
markets. The upstream and downstream supply chains of the semiconductor industry
are centralized into an oligopolistic industrial structure in which they become
interdependent of one another. The ability of OEM’s operating systems to deliver
output becomes a key factor of competitiveness. In other words, production capacity,
technology, experience, quality, service, technical support, production efficiency,
OEM price, information systems, workforce quality, financial capability, corporate
culture, and commitment, among other aspects must be closely integrated to meet
customers’ supply chain requirements.

In terms of laws and the general business environment, the U.S. Department of
Commerce has been enforcing new laws to restrict the sale of semiconductor
technologies to China in an effort to delay China’s semiconductor development and



limit the country’s development of mature process products. However, overcapacity in
China’s semiconductor industry will cause the mature-node product OEM prices,
quoted and final, to exert a considerable impact on the global semiconductor industry.

Last year, the innovation of technology products failed to effectively stimulate
consumers’ replacement of electronic products. Due to the global economic recession
and uncertainties from political elections in Europe, the United States, Japan, and
South Korea, consumers have been conservative about spending, and when consumer
confidence will recover awaits to be seen. The general economic environment in 2025
is still filled with many challenges and opportunities.

The themes of the U.S. Consumer Electronics Show (CES) in the past two years
mostly involved digital solutions that make people’s lives more convenient, such as
smart health care, smart medical care, smart home, smart city, smart factory, smart car,
and smart robot solutions, etc. To realize an ideal ecosystem in which terminal Al
application products can be vigorously developed, cloud data centers must be
constructed and high-speed/high-frequency transmission equipment and specifications
must be established first. Al will create a multitude of business innovation
opportunities, leading to increased silicon demand for semiconductor products and
unleashing more development opportunities for the semiconductor manufacturing
industry.

Looking ahead to the new year, advanced CoWoS packaging capacity will
increase exponentially this year, in view of the strong demands that customers of
advanced process capacity have for upstream semiconductor wafer manufacturing
plants. Large-scale investments in high-computing server hardware and software for
cloud AI will be made in advance to prepare for the launch of Al end application
products. The economy has gradually recovered in the first half of the year, but the
first-quarter expansion of production capacity for Al chips has made mass production
possible, with results fast approaching. The Company will exercise fiscal discipline,
develop technologies in greater depth, seize market opportunities, and pursue
sustainable growth, taking one step at a time to deliver excellent performance in the
areas of quality, delivery, technology, services, and customer satisfaction, and
embrace a new year of strong growth.

Chin-Kung Lee, Chairman

Gauss Chang, President
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2. Major shareholders of corporate shareholders

December 31, 2024

Name of the
corporate Major shareholders of corporate shareholders (Shareholding ratio) (Note)
shareholder
Siliconware Precision Industries Co., Ltd. (27.94%), United
Yann Yuan |Microelectronics Corporation (26.78%), King Yuan Electronics Co., Ltd.
Investment |(14.55%), Unimicron Technology Corp. (11.64%), Coretronic Corporation
Ltd. (11.06%), Sigurd Microelectronics Corporation (5.70%), Hsun Chich
Investment Co., Ltd. (2.33%)

Note: The major sharcholders refer to the shareholders who hold more than 10% of the Company’s shares or the Company’s 10

largest shareholders.

3. Major shareholders of corporate shareholders are major shareholders of legal

persons

Name of
Institution

Major shareholders of corporate shareholders (Shareholding ratio) (Note)

Siliconware
Precision
Industries Co.,
Ltd.

ASE Technology Holding Co., Ltd. (100%)

United
Microelectronics
Corporation

JPMorgan Chase Bank, N.A. acting in its capacity as depositary and
representative to the holders of ADRs (4.85%), Hsun Chieh Investment
Co., Ltd. (3.52%), Capital Tip Customized Taiwan Select High Dividend
ETF (2.48%), Silicon Integrated Systems Corp. (2.13%), Taiwan Life
Insurance Co., Ltd. (1.76%), Yann Yuan Investment Co., Ltd. (1.54%),
China Life Insurance Co., Ltd. (1.54%), New Labor Pension Fund
(1.47%), CitiBank (Taiwan) in custody for Singapore Government
investment account (1.21%), Yuanta Taiwan High Dividend Fund (1.15%)

King Yuan
Electronics Co.,
Ltd.

Yuanta Taiwan High Dividend Fund (5.28%), New Labor Pension Fund
(4.42%), Yann Yuan Investment Co., Ltd. (4.30%), Fubon Life Insurance
Co., Ltd. (4.06%), Taipei Fubon Commercial Bank Co., Ltd. in custody
for Fuh Hwa Taiwan Technology Dividend Highlight ETF (3.65%),
Chin-Kung Lee (2.79%), Chunghwa Post Co., Ltd. (2.17%), Labor
Insurance Fund (1.61%), Norges Bank (1.41%), National Pension
Insurance Fund (1.12%)

Unimicron
Technology
Corp.

United Microelectronics Corporation (13.04%), CitiBank in custody for
Singapore Government investment account (2.48%), New Labour Pension
Fund (1.83%), Yann Yuan Investment Co., Ltd. (1.51%), Cathay Life
Insurance Co., Ltd. (1.49%), JPMorgan Chase Bank in custody for
JPMorgan Securities account (1.43%), JPMorgan Chase Bank in custody
for ABP pension fund investment account (1.21%), Nan Shan Life
Insurance Co., Ltd. (1.18%), Standard Chartered Bank in custody for
Fidelity funds (1.17%), JPMorgan Chase Bank in custody for Vanguard
Total International Stock Index Fund, a series of Vanguard Star Funds
(1.15%)
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Sigurd
Microelectronics
Corporation

Yann Yuan Investment Co., Ltd. (3.14%), Zhongli Investment Co., Ltd.
(2.17%), Hua Nan Bank in custody for Yuanta Taiwan Value High
Dividend ETF (1.73%), Taiwan Bank in custody for Yuanta Taiwan High
Dividend Low Volatility ETF (1.7%), Hsing-Yang Huang (1.55%), Fubon
Life Insurance Co., Ltd. (1.43%), JPMorgan Chase Bank, N.A., Taipei
Branch in custody for Japan Securities Finance Co., Ltd. investment
account (1.42%), Taiwan Cooperative Bank (1.32%), JPMorgan Chase
Bank, N.A., Taipei Branch in custody for Vanguard Total International
Stock Index Fund, a series of Vanguard Star Funds (1.26%), Ming-Chun
Chiu (1.25%)

Coretronic
Corporation

Taiwei Advanced Company (10.69%), Yann Yuan Investment Co., Ltd.
(8.40%), Taipei Fubon Commercial Bank Co., Ltd. in custody for Fuh
Hwa Taiwan Technology Dividend Highlight ETF (4.38%), HannStar
Display Corporation (4.19%), Hsun Chieh Investment Company (3.96%),
Huali Investment Company (3.04%), Wei-Yi Chang (2.39%), CTBC Bank
Employee Stock Ownership Trust Account of Coretronic Corporation
(2.28%), Chunghwa Post Co., Ltd. (2.21%), CTBC Bank Employee Stock
Ownership Trust Account of Coretronic Corporation (1.95%)

Hsun Chieh
Investment Co.,
Ltd.

Shieh Yong Investment Co., Ltd. (63.51%), United Microelectronics
Corporation (36.49%)

Note: The latest information disclosed by various companies on the company website or MOPS.
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5.
(1) Diversity of the Board of Directors:

Diversity and independence of the Board of Directors

A diversity policy is provided in the Company’s Corporate Governance Code of
Conduct and Regulations Governing the Election of Directors, stipulating that
the composition of the board of directors shall be determined by taking diversity
into consideration and formulating an appropriate policy on diversity based on
the Company’s business operations, operating dynamics, and development needs.
It is advisable that the policy include, without being limited to, the following two
general standards:

A. Basic requirements and values: Gender, age, nationality, and culture.

B. Professional knowledge and skills: Professional background (e.g. law,
accounting, industry, finance, marketing, or technology), professional skills,
and industry experience.

Each board member shall have the necessary knowledge, skill, and experience to
perform their duties; the abilities that must be present in the board as a whole are
as follows:
1. Ability to make operational judgments.
2. Ability to perform accounting and financial analysis.
3. Ability to conduct management administration.
4. Ability to conduct crisis management.
5. Knowledge of the industry.
6. International market perspective.
7. Ability to lead.
8. Ability to make policy decisions.
The Company has nine directors (including three independent directors) on the
board. The board members have extensive work experience in the fields of
semiconductor, business administration, financial management, medicine, and
construction. To achieve the ideal goal of corporate governance, the board of
directors shall possess the ability to make operational judgments; ability to
perform accounting and financial analysis; ability to conduct management
administration; ability to conduct crisis management; knowledge of the industry;
an international market perspective; ability to lead; and ability to make policy
decisions.

The Company’s board members are all Taiwanese citizens. The board is

structured as follows: 6 directors (67%) and 3 independent directors (33%). One

director is an employee of the Company, accounting for 11%. In terms of age,

two and seven board members were aged 51-60 and 61-70 years, respectively.
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»  The implementation of board diversity is as follows:

Title

Chairman

Vice-Chairman

Director’s

representative

Director

Independent director

Name

Chin-Kung
Lee

Chi-Chun
Hsieh

Ping-Kun
Hung

Gauss
Chang

Kao-Yu

Liu

Kuan-Hua
Chen

Semi

Wang

Dar-Yeh
Hwang

Shi-Jer
Sheen

Gender

Male

Male

Male

Male

Male

Male

Male

Male

Male

Age

61~70

61~70

61~70

61~70

51~60

51~60

61~70

61~70

61~70

Concurrently
an employee
of the
Company

Term of office
for
independent
directors
(3 terms or

less)

Professional

Background

Technology

v

v

Finance

v

Ability and

Experien

Industry

experience

o

v

Ability to
make
operational

judgments

Ability to
conduct
management

administration

Ability to
conduct crisis

management

International
market

perspective

Ability to lead
and make

decisions

v

4

Note: ¢ denotes ability, o denotes some ability

» Reasons for the Board of Directors not meeting the one-third gender
representation threshold and measures planned to enhance gender diversity - The
Company's current Board of Directors does not include any female members
because the technology industry has long been a male-dominated industry, which
makes talent recruitment relatively difficult. Going forward, the Company will
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actively hire skilled female directors to serve on the board, and continue to
promote gender diversity by gradually increasing the percentage of women on

the board to achieve diversity governance.

»  Specific management objectives and the status of implementation in relation to

the Company’s current board diversity policy are as follows:

Management objective Status of achievement of objective
1. At least one board member possess financial accounting .
Achieved
background
2. At least one board member possess professional knowledge .
Achieved

and skills

3. The number of directors concurrently serving as managerial
officers did not exceed one-third of the total number of the | Achieved

board members

4. The number of Independent Directors is not less than .
. ) Achieved
one-third of the total number of directors

The percentage of women on the board will

5. At least one female director serves on the board be increased during the next director

election.

Note: During the next shareholders’ meeting in 2026, we intend to appoint at least
one female director (accounting for 11% of the board) in order to further
strengthen the company’s sustainability governance in line with the board
diversity policy, the government’s board gender equality program, and
international governance trends.

(2) Independence of Board of Directors:

* The Company nominates and elects board members in accordance with the
Articles of Incorporation by using the candidate nomination system. The
Company also complies with the Corporate Governance Code of Conduct and
Regulations Governing the Election of Directors, both stipulate that the
election of directors for the Company shall take into account the overall
composition of the Board of Directors. The Company has seven to eleven
directors, and the Board of Directors is authorized to determine the number of
directors. Directors of the board shall serve a term of three years, and are
elected from the list of candidates at the shareholders’ meeting. The
professional qualifications of independent director candidates, shareholdings,
restrictions on concurrent positions held, and methods of nomination and
election, shall conform to the Company Act and Securities and Exchange Act,
among other applicable laws and regulations.

* Company directors shall exercise a high degree of self-discipline. If a director
is an interested party with respect to any proposal discussed at the board
meeting, the director shall state the important aspects of the interested party
relationship at the meeting. When the relationship is likely to prejudice the
interests of the Company, the director may not participate in discussion or
voting on that proposal and shall enter recusal during the discussion and
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voting. The director also may not act as another director’s proxy to exercise
voting rights on that matter.

The Company appoints three independent directors (accounting for 33% of the
board) and inspects the independent directors’ qualifications during the
election process and issues a statement. One independent director has served a
term of seven to nine years, the other has served four to six years, and the third
one to three years. All independent directors did not serve more than three
consecutive terms. Only two out of all the directors on the board are relatives
within the second degree of kinship, which is in compliance with Article 26-3,
Paragraph 3, of the Securities and Exchange Act that no more than half of the
directors shall be spouses or relatives within the second degree of kinship. All
independent directors of the Company fulfilled the regulations concerning
independent directors stipulated by FSC. Their status of independence is as

follows:

Independence

Did they,
their spouses
and relatives

Number of shares and
shareholding ratio held by
directors, their spouse, or

The amount(s) of

within relatives within the second S‘:rrvehtlzezs o Eg 2::311::: Conditions
inshi specified in
degreeof | underthe name ota hird | Grectos, | suchasbusiness, | L E
e8! supervisors, or legal, financial, or
Name kinship serve person) . . . sub-paragraphs
as dircctors employees in | accounting services of Article 30
su ervisors’ companies that provided to the of the
or Sm lo ee;s have certain Company or any Company Act
o fpthey Shares Shareholding | relations with affiliate thereof
ratio the Company within the past 2
Company or cars
any of its Y
affiliates
Semi Wang No 10,000 0.00% No NT$0 None
shares
Dar-Yeh Hwang No 0 shares 0% No NT$0 None
Shi-Jer Sheen No 0 shares 0% No NT$0 None

-17-




auoN | auoN | auoN | ouoN DAy 0 0 0 000 000's | 8TTITZ0T | AW |5, ok 20 P
JO Jo1yD UOISIAI( I0TURS Sunp-Suny) JOIA JUBISISSY
- J0[oyoRyg
DHAN R uy) . JUIPISAI
SUON | QUON | QUON | SUON 10 Jorg) worstar( Jomag| O 0 0 0 0 0 SOTI9T0T | eretwad Apuap od AIIA JUBISISSY
- I0)SBI
S ueder DI A Jo tosiatadng REFS RO oD
QUON | QUON [ dUON | SUON ‘ALT| IuopIsald AIA JUBISISSY | 0 0 100 Y1TTL 100 oL 6El 20°€0°910T | 9B |oeyD weSo| DO PUB JUIPISOI AIA
‘HLd HYOdVONIS DHAD Jo 103021l IISE]N ) i
DdA>Jo . < P A
QUON | SUON | UON | SUON WUPISAI AIIA JURISISSY 0 0 0 0 000 000°¢€E 0€°01°0T0C | 9B | UeH sueq o0 JUIPISAI] AIIA
- I0)SBI
. ¢ . e Juapisald
QUON | SUON | UON | SUON AL JO JUSPISaIq 2017 0 0 0 0 S0°0 9€6°009 | 90°01°CC0T | oo | SuerApuy | D'0Y 1A JOIdg
- I0)SBI
(¢ a10N)
Quo JUON | duo U0 X ‘9t0° I Jle sue) D0 190G O uoneuLIoyU
N N N N yaayl 0 0 0 0 60°0 81°9v0°T | 8TI1°110T [eIN UoAYS 20 oI pue JuapIsald
0 JUIPISAIJ AJIA IOTUd
*d1op A3ojouyoa] [[omxIi] jo Josiaradng FO USPISA SIA BHWS\M 9OIA SAINOAXY
DAY (z90N)
ouoN | duoN | euoN | ouoN S vedef DI AN JO UBWIIEYD|  JO JUIPISAI MIA TOTWAS| 0 0 0 920 SLT'861°E | 10°60°€20T | eI MMMM N 0o L MQM%.WO sn
‘art OTAM J0 SSTED HquaEsns
“A1d TIOdVONIS OFAM JO UBUUILYD)| JUIPISALJ 1A AATNOIXT J9MD pue Juspisaid
"d10) vSN DF A JO UBULIEY) 19)SeN
o & % @ g % @y %
2 5 s 2 s 2
21 . s 2| 22 2| 22 2
5 = = Sz 2 S = 2 s = 2
2| 2| E s2| F| £2 5 | 52 2
= Z g = ] g X ] g X ]
2 s 3 E sl ES g Bl g pojurodde
g ~ soruedwos 19710 je suonisod JUSLINOUO, aouaniadxd A 7 A Am % » Am 7 ou‘ov 9 Jopua! owe Aypeuone ant
m ! L nIs o] oA/ UOTEINDE s s %Bmﬂ_ pusn N IeuoneN L
I~
diys 0 92139]
Iysury Jo 9a139p wsIp[Igo

PUOIS ) UM

SOATJE[AI IO sasnods

a1e oym s1oSeueA

Ioyjoue Iopun
sSuipjoyareys

a3e1opun pue asnods

Jo s3urpjoyareys

Sutpjoyareys

ST0T ‘1€ Yorey
UOISIAIP pue Judun)iedap yoed Jo sIIGeUBW PUE ‘SJUIPISILJ IIIA JUBISISSY ‘SIUIPISIALJ A ‘SIUIPISAIJ uo uoneuriojuy (1)

-18-



-diysuny Jo 90130p ISIJ 9Y} UTYIM SIAIIR[I Jo sasnods jou ore pue uosiad owes oy} Jou aJe jsod Judreamnba ue jo uosiad 1o Juopisald pue uewrey)  Auedwo)) oy, :G 9JON
$20T ‘8 IoquioaoN uo pajurodde sem Suey)) SLLIOJA JUIPISALJ IIA JUBISISSY 7 9JON

$20T ‘8 19quaAoN uo pajutodde sem Suey)) UAIS JUIPISAIJ IOIA SANNIIXH :€ AON

20T ‘8 I9QUIDAON UO JIJ1JJO AN[IqeuIeISnS JoIyD) se juapisald jo jusunuriodde oy) parordde s1030211(] JO preog Y, :7 9ION

‘Sunoow  s1opjoyaIeys [eIoud3 oy} Aq Iojsuer) }003s Jo uoisuadsns Jo ajep dy} UO JI0)S UOWWOO JUIPUL)SINO I} UO PIseq PAje[nod[e)) ;] AJON

auo auop | auoN | suo OHAN . BIE are uey) ‘0" HMMJMWV
N N N N O JOTY) UOISIAI( JOTUAS 0 0 0 0 000 Sel 80'11'¥20T TeIN SUIO o0 pIsaId
: QOIA JUBISISSY
- I0)SBIN ! !
DHAN A moy) . JUIPISAI
QUON | QUON | QUON | SUON uonerodio) Aojouyddr | o JoryD uoIsIAl( Jo1udS 0 0 0 0 0 0 E0°11°€T0T | oletied Qg >0 QOIA JUBISISSY
Kepele, Jo 1030011 Juopuadopuy I0ISBIN
. o . JUOPISAL,
QUON | QUON | SUON | SUON. 10 JRID) UOISIAI( W%WMM 0 0 0 0 000 000°1 90°01°220T | e ng Auop 20 1A meumhm<
Y ueder DA JO 1030011 I0ISBIN
nr uopISaL,
QUON | QUON | SUON | SUON. 10 JRIYD) UOISIAI( W%WMM 0 0 000 000°0T 000 809 90°01°C20T | °IeN m:mwwwh JOXOR: | uow\/ uﬂmum_mﬂx
"PYT 0D [BLISNPU NIf [9A 1030311 aud
DHAM U e JudpIsald
JuoN | suopN | duoy | suoN 70 JOIY) UOISIAI(] JOIUAS 0 0 0 0 0 0 90°01°CC0T | °leN | udyd 3L 20 Q017 JUBISISSY
- 1opoyoRyg

-19-



$20T ‘1€ Ae]A U0 Sunoowr siopjoyareys oy e pajurodde pue pajodo sem uey)) ssnen) 1030311( 1 AON
‘10108 3} Ul 9DIAIIS JIBD [BIIPIW SIY 10J $Z()T 19quiddd( 0) Yorey Sumnp Auedwo)) 9y} Jo uewLIIRY)-3IA ‘YIISH unyd-1yD) I 03 pred sasuadxa ssauisng oY) Jo MIIAFY i€ AON
‘uonerodioou] Jo sajonay s Auedwo)) oy Jo 91 9[onIy 03 juensind ¢zOg ‘T dun[ JO Se UOHRISUNWAI S, I0)0IIP JAIIIAI [[BYS 997 Sun-UIy) UBWLIIRY)) 7 AION
‘Junowe pajesof[e pasodoid :1 90N

"QUON] :TeoK U000l Jsou oy} ur oakojdwo
uel) JOYI0 JOSIAPE UE SE “§°0 ‘SSouIsnq JUIISIAUL/UIWIS)E)S [eIouLuly ) ur papnour saruedwos Kue/Kuedwos juared oy o sao1a10s Surpraoid 10y s1030211p s Auedwo)) a) Jo AUe Aq POAISOAI UONEBIQUNWIAI AU} “d[qe) PIEs Ul PISO[ISIP UONLISUNWAI oY) UBY} IOYIQ T
*UONN[OSAI 10§ SI0J0AII(] JO preog oy 0} )1 Juasard
PUE ‘UOILIOUNIIAI JI3Y) 0} SYSLI 0UBULIOFIOd JO SSOUITE] PUB SSOUS[RUOSEAI A1) uI| ‘suonerddo Auedwod o) uonnquyuod pue ur uonedronied s,10J091IP YOS MIIAJI [[BYS SONTUWILIO)) UOHEISUNIIY Y} IOMLYD) 99)IWWO0)) UONRIdUNWNY Y} [HIM 9IUBPIOIIE

ur ‘uonIppe uJ ‘sprepuels Ansnpui pue ‘spudn Ansnpur ‘sorSojens juowdo[osap ‘sysu armny ‘oouetuiojiad jeuonerodo s, Auedwiod oY) uo os[e pue s)NSAI UONEBN[EAD 99UBULIOJIdd PIROq UO Paseq ST s10)0a11p Judpuadopur s Auedwo)) oy) 10j uopeIoUNWAI YL, (€)
"UOTJRIOUNUIAT  SIO)ODIIP S& JedA a1y 10J 31jo1d a1} JO 94 Uk d10w ou d3ed0[[e [[eys Auedwo)) oy jey oyendns uoneiodioouy jo saponry YL (7)
‘uonjerodioduy Jo se[onry s Auedwo)) Ay Yim 9OURPIOIIE UI POUTULIDIOP SI SI0)0LIIP pue ueweyd s Kuedwo)) ayy o pred uonerounwdr YL (1)
*UOTJRIOUNIIAT JO JUNOWE Y} 0} AIAIAS JO POLIdd PUE “‘SYSLI ‘SANNP SE YoNns SI0308y JO dFesul] Y} PUE ‘SI0}0IIP JUIPUSdIPUI J0J DINJONIS PUB ‘SPIBPUE)S ‘WAJSAS ‘Ao1]0d UONLIOUNTUAT A} AQLIOSIP oSBA[d |

10)0211p
UoRYS Jor-1us juspuadapuy
%9¢€°0 | %9€°0 %9€0 | %9¢€0 ¢ ¢ 1030311p
QuO, SuemH Yo -Te
N ovesz | ovetsz 0 0 0 0 0 0 0 0 ove'sz | ovetsz 0 0 0v€'8C 0v€°8C 0 0 0 0 H YoA-1ed Juapuadapuy
10)0211p
Buep nwag juapuadapuy
Suny uny[-Surg
:aAneuasaIdoy To10001
"PIT €00 JUSUIISIAU] oeid
ueng uuex
uay) eng-uens| 1030211(]
%ST'1 %ST'1 ¢ ¢ ¢ < %680 | %680 ¢ f y 3 nI ng-oey| I0)00IIQ
Quo| ! !
N S0z'L6 | sozLe 0 000°LT 0 000°LT 801 801 1S9°01 1S9°01 o690 | Obh69 00S 00S 189°9¢ 189°9S 0 0 §9TTI | S9TT —
210N,
Suey) ssnen topend
(£2108 UBULITEYD)-901IA
YaISH unyd-1yn ’ i
coen ueuLIe
90T Suny-ury) oo
o & o B o & o E o & - o E o E
m Q > m o > .hl o > o.hl L > . m Q > .hl o > . m o > m o >
gog| E | W | weopeos) we | g5 E | 85| § |8g5| £ |8c8| E | ges § |se5| E |g:28| &
HE ER| ElEiE| D lEcE| |Esd| D esE| o &g |icf
Auedwoo £33 o EZ=| © ELE ] EZs| © ESE o ELE o ESE o EZE o}
woredoyy | S22 | 2 [Uowemms [eouvuy CZg| 2 | CEg| 2 |C2g| 2 |oZ2g| & | CE 2 |82 2 |S28| 2
10 (s)osudioyuo .mcm = oy SEM%EQE Kuedwo)) oy, .mpm = .mcm = ‘mcm = .mpm = .mcm B ‘mcm = .mm = sy oL
Kxepisqns-uou soruedwon ;
pajsaAur woly (1 210N) € @ @ O (@ ™)
UONBIOUNUIOY] Xe} Joye D) uoIsudJ S2OUBMO[[Y [e10odg ostodyd ssousn UONEIOUNIY uoIsudJ LoNEIUNWS
wgoad jaur 0 pue (9 uoneIounway 9Kojdwrg pue Keg ooueIoAas |pue ‘sasnuog ‘Kiejeg| ¥EL 1PUE s3ururey 4 snd (S10)921( pue AeJ 90UBIIADS " &l
HAHH+A+O+E+Y) 0} g pue )

uonesuaduiod
[©101 JO oney

sooKorduro se sSUIAIOS ATJUSIINOUOD WIOL] UOT)BIOUNTUSY

‘g ‘v Jo wns oy

SJI0)JAIIP 0} UONBIUNIDY

puesnoy) (LN 1un “$g0g ‘1€ 1quiaosq

$707 Ul $1039211(] Judpuddapu] pue s.10)99.11(( 0} uoneRUNWY (1)
J8IA JUdIAI Jsowt Y} ul Auedwo)) Y3 JO SJUIPISAIJ A PUR SJUIPISAIJ “SI0)III(] 0) UoneIRdUNWNY °II

-20-



9rdoad ¢ ordoad ¢ ordoad ¢ ordoad ¢ e10L,
- - - - 000°000°00T$.LN 1240
- - - - (2A181[9%3) 000°000°00 T $.LN ~(3AIS[2UL) 000000 0SSN
uey) ssnen 3uey) ssnen

:SIOJOQIIP [BIQUAD)

:SI0J0QIIP [BIJUAD)

(9A18N[9%3) 000°000°0S$LN -(SAISIIAUT) 000 000 0ES LN

997 Suny[-ulg)
:SI0J0QJIP [BIQUAD)

007 Suny[-ury)
:SJ0JORIIP [BIQUAD)

997 Suny-ury)
:SI0}0QJIP [BIAUSD)

007 Suny[-ury)
:SI0JOQIIP [BIOUD)

(3A1119%3) 000°000°0E$LN -(AISTIOUL) 000000 S TSN

(2A151[9%2) 000°000°S T$.LN -(9AISN[dUT) 0000000 TSN

uoys Jor-1ys ‘Suemy
oA -Ie( ‘Suepy 1woS
:1030211p Judpuadopuy
Suny uny-3uld :pr1
©0)) JUAUIISIAU] UBNL
uuex Jo daneIudsardoy
‘usy) eng-ueny| ‘nry
nA-0BY ‘YaISH uny)-1yon
:S10309JIP [BIOUL)

uooys Jor-1ys ‘Suemy
UoA-Ie( ‘Suep) oS
:1030211p Judpuadopuy
Suny uny-Suld :pr1
00 JUSWIISIAU] UBNL
uuex Jo dAneIuasardoy]
‘uay) eny-ueny ‘nry
nA-0BY ‘YIISH uny)-1y>)
:S10J0QIIP [BISUL)

Ua9yg Io[-14S

‘SuemH YoA-1e(] ‘SuBAy TWAS
:1030311p Juapuadapuy

Suny uny[-3urg

TPYT 00 JUSWISIAUL

ueng uuex Jo oAneIuasaiday
‘uay) eny-ueny|

‘ar] nx-oey ‘Suey)

ssnen ‘YIIsY unyd-1yn
:SI0109JIP [BIOUIL)

Uaays Io[-14yS

‘GuemHy YoA-Te(] ‘SUBA\ TWOS
:1030311p Judpuadopuy

uny uny-3urq

IPYT 0D JUWISOAU]

ueng uuex Jo aaneiuasaidoy
‘Uay) eny-ueny|

‘a1 ng-oey ‘Fuey)

ssnep ‘YIIsY uny)-1yy
:S10300JIP [BISUL)

(aA1s119%9) 000°000°0T$LN  -(2a1sn[OUL) 000000 SSLN

(3A1SN19%3) 000000 S$ LN

-(aA1snjour) 000005 €SN

(9A180[9%3) 000°00S €$LN

-(darsnpour) 000°000°T$LN

(9A1SN[9%3) 000000 TS LN

~(aAtsnjour) 000000 T $IN

000°000° TSN molog

(1) 3uswage)s [e1OUBULY AU}
ojur papnpout sorueduwo))

Auedwo) oy,

(H) 1uowoge)s [erouruly
oy ojur papnpout sorueduio)

Auedwo) ay,

(O+I+3+a+0+d+V)
SWIAY UIAIS FUI0FAI0F JO WNS

(@+d+4+v)
Swa)1 IN0J SuI0310J JO WNS

S.I039a11(J

SI0J0QIIP O} UONBISUNWIAI JO UMOPIBaIg

9[Bds uone.RUNUIY

-21-



-22-

oey) ue3oT | Q4D pue JUOPISAIJ 9OIA
ueq sue JUSPISAIJ AIIA
. . Suer Apuy | JUOPISAI] 9OIA IOTUDS
0, V) . . s .
SUON o\mmﬁomw o\mwmmvmw 0 L8V 0 L8Y'vy | TTlTl |TTlITl ors ors LS9'8T | LS9'8I TN
J9213J(O UonBUWLIOJU]
BUYD UIAAS)| - oy pue juapisald
AJIA SANNIIXH
Sueyy ssneg | WO Aiqeure)sng
JA1YD puE JudpISAI]
3 3 3 3
B < s < 3 < s
EE | 7| woas |yed ypogluey |25 | 2 |25 | B |25 _|
22| £ 255 £ |28y £ |28z £
Auedwod = m m m o m m m o m m m = m m m
d i ) Q e = O Q i O Q i ) o
weredaq = & 2| O JUSWIOYES E2F 9 |EZ28 © |ELs5| ©
Io (s)osudmyua | & < @ o RIOUBUL S *x 7 o 8+ 7 o 8= 7 o
! ° < [el g Luedwon o &9 = | &9 = =9 = owe oM
A1e1pisqns-uou m g = 9y} ojuI papnyour ueao) o4l m g = m B= = m = = N L
paiseaur woyy | © soruedwo)) © © ©
UOT)RIUNUIY O
0,
wﬁ\ov XEL 1oge (1 310N) "019 ‘SQ0UBMOI[Y | (g) uoisudd pue e
N ncﬁnmm A APYE | ((q) uonersunway sokodwg Teroadsg Ked 90UBIOADS (v) Aeres
D g vjouwnsayl .
pue sasnuog

puesnoy} LN Hun ‘$7(g ‘1€ 1quadsq
SJUIPISAIJ IIA PUE ‘JUIPISAIJ 0) uoneIdUNWY (1)




"$Z0T ‘8 JoquiaAoN uo pajurodde sem Suey)) USAS)S JUIPISAIJ 9JTA SANNIIXY 7 SION
‘Junowre pajeooyre pasodoid :| 9JoN

ordoad ¢ ordoad ¢ [e1og,

- - 000°000°00T$LN 1940

- - (2A1sN[0%3) 000°000°00 T $LN—| (9AISNIOUT) 000°000°0SSIN

Suey) ssnen Suey) ssnen (0A18N[0X3) 000 000 0SS$.LN—| (AISNdUT) 000000 0ES.LN
Suey) UdAS Suey) UdAS (2A18N19X3) 000 000°0€$LN—| (dAIST[OUT) 000 000 S I $LN
ueH sueH ‘Suer] Apuy uey suey ‘Suer] Apuy (9A1SN]9X3) 000 000°S I $LN—| (dAIST[OUT) 000 000°0 T $LN
oey) ueso] oey) ueso| (2A1s1[0%2) 000°000°0T$LN—| (9AISNdUL) 000 000 S LN

- - (9A1sN[0%3) 000°000°S$SLN—| (AISNdUI) 000 00S €SLN

- - (9A18N]9%2) 000°00S €SLN—| (2AIsn[our) 000°000 TSN

- - (9A181]9%2) 000°000°TSLN—| (eAIsn[dUI) 000°000° T $LN

- - 000°000°T$LN Mo0[g

JUQWIONE)S [EIOUBULY AU} 03Ul papnjoul saruedwo)) Kuedwo) oy ],

syuop1said 9o1a pue JudpIsaid 0} UOHEISUNWAL JO UMOPY BRI

SjuapIsald 901A pue JUIPISAI JO SWEN

9[eds uoneruNdY

-23-




"$70T ‘8 1oquIoAoN uo pajurodde sem Suey)) SLLIOJA JUIPISAIJ IOIA JUBISISSY € AJON
70T ‘g 10qudA0N uo pajutodde sem Suey) UdA)S JUOPISAI IIA JAIINOAXT T AION
‘Junowre payedo][e pasodold :] AJON

Suny) [1ON IOOIJ () QOUBUIDAOK) 9jeiodIo)
3uey) SLUION (€ 9I0N) UIPISAI IIA JUBISISSY
MOYD) JTUUIAN JUSPISAIJ OIA JUBISISSY
ng ALo[ JUSPISAIJ OIA JUBISISSY
ni] Suey-el JUSPISAI] JDIA JURISISSY
uoy) ML JUSPISAIJ OIA JUBISISSY
res], sunf-3uny)) JUOPISAIJ IIIA JURISISSY
€eve0 98€°€L 98€°¢L 0 uay) Apuop JUSPISAI IOIA JUBISISSY SIoZeueA
oey) ue3o] 04D PUB JUIPISAIJ IA
ueH suey UAPISAI] 1A
Suery Apuy JUOPISAL JOIA JOTUIS
Sur) AL (Z90N) 19917 uonewLIOU]
JoIyD pue JudpIsald 1A SAIINIOXH
1991
B SSIED Apqeureysng mow%%vcm juopisald
(%) Xe3 1aye 101121 0) oL [(1ooN)UysEd | yois sureN L

sosNUOq [)0) JO 93eIUAIIdJ

puesnoy} QLN :1Un 70T ‘1€ 19qudddq

0) PIPINIUD JUNOWE PUE UOHEIUNWAI IdA0[durd 0) papnud siddeuew Jo saweN  (I1D

-24-



(IV) Remuneration to Directors, Presidents and Vice Presidents of the
Company in the past two years
1.Analysis of the ratio of total remuneration paid by the Company and by all
companies included in the financial statements for the two most recent fiscal
years to directors (including independent directors), president, and vice
presidents of the Company, to the net income:
Units: NTD thousand

2024 2023
The sum as a The sum as a
Year Total remuneration percentage of Total remuneration percentage of
earnings after tax earnings after tax
(%) (%)
Companies Companies Companies Companies
. The ipcluded The ipcluded The ipcluded The ipcluded
Title Company into the Company into the Company into the Company into the
financial financial financial financial
statement statement statement statement
Directors
(including 115 545|105 545 | 161% | 1.61% | 79,628 | 79,628 | 1.36% | 1.36%
independent
directors)
President and
vice 75,806 | 75,806 | 0.97% 0.97% | 71,510 | 71,510 1.22% 1.22%
presidents

Note: Employee remuneration is the amount proposed to be allocated.

2. Remuneration policies, standards and packages, procedures for determining
remuneration and its linkage to operating performance and future risk
exposure:

(1) The remuneration policy, system, standards, and structure

* Regarding the remuneration to the Company’s directors (including
independent directors), according to Article 16 of the Company’s Articles of
Incorporation, directors’ remunerations shall be commensurate with their
level of participation and value of contribution to the operation of the
Company with reference to industry standard, and shall be determined by
the board of directors under authorization. Where there is profit for the
current year, no more than 1% of the profit shall be allocated as directors’
remuneration according to Article 19 of the Company’s Articles of
Incorporation. However, if the Company has cumulative losses, an amount
sufficient to make up losses shall be retained. The Company may, by a
resolution adopted by a majority vote at a meeting of board of directors
attended by two-thirds of the total number of directors, have the profit

distributable as directors’ compensation, and in addition thereto a report of
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such distribution shall be submitted to the shareholders’ meeting. The
Company regularly evaluates directors’ remuneration in accordance with the
Board of Directors Performance Evaluation Guidelines. Relevant
performance evaluation and reasonableness of remuneration are reviewed
by the Remuneration Committee and the Board of Directors.
The remuneration to the Company’s managerial officers is subject to salary
regulations, which describe the provision of work allowances and bonuses
to compensate and reward employees for their diligence at work. Bonuses
are provided with due consideration to the company’s annual operating
performance, financial status, operating status, individual work
performance, sustainable development goals (Environmental, social and
corporate governance aspects), future risks of the company, and industry
standards. Where there is profit for the current year, 8-10% of the profit
shall be allocated as employee remuneration according to Article 19 of the
Company’s Articles of Incorporation. However, if the Company has
cumulative losses, an amount sufficient to make up losses shall be retained.
* The portfolios for the payment of remuneration include, in accordance with
the Remuneration Committee Charter, cash compensations, warrants,
dividends, share of ownership, retirement benefits, severance pay,
allowances and any incentives of material value. This scope should be
consistent with the scope of directors’ and managers' remuneration stated in
the Regulations Governing Information to be Published in Annual of Public

Companies.

(2) Procedures for determining remuneration

* Directors’ remuneration and remuneration to managerial officers are
regularly evaluated by adopting the evaluation methods prescribed in the
Company’s Board of Directors Performance Evaluation Guidelines and
regulations applicable to the performance evaluation of managers and
employees. Performance evaluations and compensation levels of directors
and managerial officers shall take into account the general pay levels in the
industry, the time invested and their responsibilities, the status of goal
achievement, their performance in other positions, achievement of
sustainability goals, and the compensation paid to employees holding
equivalent positions in recent years. In addition, the reasonableness of the
correlation between the individual’s performance and the Company’s
operational performance and future risk exposure, shall be evaluated based

on the achievement of short-term and long-term business goals and the
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financial position of the Company.

* Each year, the Remuneration Committee and Board of Directors regularly
evaluate the performance of directors and managerial officers and review
whether their remuneration is reasonable. Remuneration is based on
individual performance, contribution to the company, the company’s overall
business performance, future risks of the industry, and development trends.
It is also reviewed as needed according to the actual operating status of the
company and applicable laws and regulations. A reasonable remuneration is
allocated after a general consideration of the current corporate governance
practices in order to maintain a balance between the company’s
sustainability management and risk management. The actual amount of
remuneration for directors and managers in 2024 was reviewed by the
Remuneration Committee and then presented to the Board of Directors for
review and approval.

(3) Linkage to operating performance and future risk exposure

* The review of the payment standards and systems described in the
Company’s remuneration policy is primarily based on the overall operating
status of the Company. Payment standards are determined according to
performance achievement rates and contributions to enhance the overall
organizational effectiveness of the Board of Directors and the management
department. We also refer to industry salary standards to ensure that the
Company’s management remuneration is competitive in the industry so as
to retain outstanding management talents.

* The performance targets for the Company’s managers are linked to “risk
management” to ensure that any possible risks within the scope of their
duties may be managed and prevented. The evaluation results are based on
actual managerial performance and contributions to the company’s
sustainability performance, and are linked to relevant human resources and
applicable compensation policies. Important management decisions in the
Company are made after taking into consideration various risk factors. The
performance of such decisions reflects the Company’s profitability status
and is thus correlated to managers’ remuneration and risk management

performance.
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I11.

Status of Corporate Governance
(I) Operations of the Board of Directors

1. The Company held a re-election of directors at the general shareholders’

meeting on May 30, 2023 to elect directors for the 15th term of Board of

Directors (the term of the 15th-term Board of Directors began on May
30, 2023 and ends on May 29, 2026). In 2024, the Board of Directors

held a total of 9 meetings. The directors’ attendance is as follows:

Actual
Term Title Name a ttt;fil;ar}ce ?étencriizc attendance Remarks
YPIOXY | rate (%)
Chairman Chin-Kung Lee 9 0 100%
Vice-Chairman | Chi-Chun Hsieh 9 0 100%
Appointed
following a
by-election
. o on May 31,
Director Gauss Chang 6 0 100% 2024
Attendance
should be six
times.
Director Kao-Yu Liu 8 1 88%
15th-term Director Kuan-Hua Chen 8 1 88%
Yann Yuan
Investment Co.,
Director Ltd. 9 0 100%
Representative:
Ping-Kun Hung
Independent Semi Wang 9 0 100%
director
Independent | 1y veh Hwang 9 0 100%
director
Independent | g or Sheen 9 0 100%
director
Other items to be stated:
L. For board of directors’ meetings that meet any of the following descriptions, state the date, session, the

discussed agenda, independent directors’ opinions and how the Company has responded to such opinions:

()  Matters listed in Article 14-3 of the Securities and Exchange Act: The Company has established an Audit
Committee and is not subject to matters listed in Article 14-3 of the Securities and Exchange Act. For
details, please refer to the Operating Status of the Audit Committee. (Page 33-36)

(I)  Any other resolution(s) passed but with independent directors voicing opposing or qualified opinions on

the record or in writing: None.

II.  In instances where a director recused himself/herself due to a conflict of interest, the minutes shall clearly state
the director’s name, contents of the proposal and resolution thereof, reason for not voting and actual voting

counts:
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Board of directors

Reasons for the required recusal, and

meeting Motion C .
date/session participation in the voting process
To discuss the motion regarding the Vice Chairman Chi-Chun Hsieh is a party of
business expenses of Mr. Chi-Chun interest in this motion and therefore recused
2024/02/23 Hsieh, Vice-Chairman of the himself from the discussion and voting on the
9th meeting of the Company, as recommended by the motion. The motion was passed by all
15th Board Remuneration Committee. directors present at the meeting who
participated in the discussion and voting with
no objection.
To authorize subsidiary KYEC Chairman Chin-Kung Lee and Vice Chairman
Microelectronics Co., Ltd. to dispose Chi-Chun Hsieh are a party of interest in this
2024/04/26 of all 92.1619% of its equity in motion and therefore recused themselves from

10th meeting of
the 15th Board

Chinese subsidiary, King Long
Technology (Suzhou) Ltd.

the discussion and voting on the motion. The
motion was passed by all directors present at
the meeting who participated in the discussion
and voting with no objection.

2024/08/08

13th meeting of
the 15th Board

To discuss the adjustments
recommended by the Remuneration
Committee regarding the proposed
distribution of cash remuneration to the
Company’s managers for 2023.

Director Gauss Chang is a manager of the
Company and is therefore recused from the
discussion and voting on the motion. The
motion was passed by all directors present at
the meeting who participated in the discussion
and voting with no objection.

2024/11/08

15th meeting of
the 15th Board

1.To discuss the motion regarding the
business expenses in 2025 of Mr.
Chi-Chun Hsieh, Vice-Chairman of
the Company, as recommended by
the Remuneration Committee.

1. Vice Chairman Chi-Chun Hsieh is a party
of interest in this motion and therefore
recused himself from the discussion and
voting on the motion. The motion was
passed by all directors present at the
meeting who participated in the discussion
and voting with no objection.

2.To discuss the motion on paying
Chairman Chin-Kung Lee directors’
remuneration in 2025 as
recommended by the Remuneration
Committee.

2. Chairman Chin-Kung Lee is a party of
interest in this motion and therefore recused
himself from the discussion and voting on
the motion. The motion was passed by all
directors present at the meeting who
participated in the discussion and voting
with no objection.

2024/11/25

16th meeting of
the 15th Board

On matters regarding the settlement of
the disposal, by KYEC
Microelectronics Co., Ltd., a subsidiary
of the Company, of 92.1619% equity
interest in Chinese subsidiary, King
Long Technology (Suzhou) Ltd.

Chairman Chin-Kung Lee, Vice Chairman
Chi-Chun Hsieh, and Director Gauss Chang
are a party of interest in this motion and
therefore recused themselves from the
discussion and voting on the motion. The
motion was passed by all directors present at
the meeting who participated in the discussion
and voting with no objection.

2024/12/27

17th meeting of
the 15th Board

On a letter explaining the closing date
of the settlement of the disposal, by
KYEC Microelectronics Co., Ltd., a
subsidiary of the Company, of
92.1619% equity interest in Chinese
subsidiary, King Long Technology
(Suzhou) Ltd.

Chairman Chin-Kung Lee, Vice Chairman
Chi-Chun Hsieh, and Director Gauss Chang
are a party of interest in this motion and
therefore recused themselves from the
discussion and voting on the motion. The
motion was passed by all directors present at
the meeting who participated in the discussion
and voting with no objection.
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II1. The cycle and period, scope, method, and content of board evaluations

e Evaluation of the Board of Directors
Evaluation Evaluation

cycle duration

Evaluation
Scope

Evaluation
method

Evaluation content

Annually

January 1,
2024 to
December

Including the
performance
evaluation of
the board of
directors,
individual

Self-evaluation
by the board of
directors,
individual board
members, and
functional
committees
(including Audit

. Items measured in board performance

evaluation

* Participation in the operation of
the Company

¢ Improvement of the quality of
the board of directors’ decision
making

¢ Composition and structure of
the board of directors

¢ Election and continuing
education of the directors

* Internal control

. Items measured in the performance
evaluation of individual board members

* Alignment of the goals and
missions of the company

* Awareness of the duties of a
director

* Participation in the operation of
the Company

31,2024 board
members, and
functional

committees

Committee,
Remuneration
Committee,
Sustainable
Development
Committee) 3

* Management of internal
relationship and communication

¢ Director’s professionalism and
continuing education

¢ Internal control

. Items measured in the performance

evaluation of functional committees

* Participation in the operation of
the Company

* Awareness of the duties of the
functional committees

* Improving the decision quality
of the functional committees

* Composition and member
election of the functional
committees

¢ Internal control

¢ 2024 Performance Evaluation for the Board of Directors of King Yuan Electronics Co., Ltd.
To implement corporate governance and improve the function of the board of directors, the Company conducted the
2024 board performance evaluation in accordance with the Board of Directors Performance Evaluation Guidelines.
The performance evaluation of the Company’s board of directors includes the entire board, each member and the
functional committees; the evaluation methods include self-evaluations by the board of directors and individual board
members. After collecting relevant questionnaires such as the “Self-Evaluation Questionnaire for Performance of the
Board of Directors,” the “Self-Evaluation Questionnaire for Performance of Board Members,” and the
“Self-Evaluation Questionnaire for Performance of the Functional Committees,” the execution unit records the
evaluation results in a report based on the evaluation indexes in Article 8 of the “Performance Evaluation Rules for
the Board of Directors”.
The 2024 (evaluation period: January 1 to December 31, 2024) self-evaluation results are as follows:
L. Performance evaluation personnel:
(I) Person who completed the self-evaluation questionnaire for board performance as a whole: Corporate
Governance Officer.
(IT) Members (of the 15th term of Board of Directors) who completed the self-evaluation questionnaire: Nine
members in total, including Chairman Chin-Kung Lee, Vice Chairman Chi-Chun Hsieh, Director
Ping-Kun Hung, Director Kao-Yu Liu, Director Kuan-Hua Chen, Director Gauss Chang, Independent
Director Semi Wang, Independent Director Dar-Yeh Hwang, and Independent Director Shi-Jer Sheen.
(III) Person who completed the self-evaluation questionnaire for functional committee performance: Corporate
Governance Officer.
II.  Performance evaluation statistical results:
(I) Performance evaluation of the board of directors
Board performance evaluation covers five aspects. The average score is 4.64 out of a total score of 5.

-30-




Scope of Assessment I\Sﬁélz?glfsf Average score
A. Participation in the operation of the 12 425
Compan )
pany
B. Improvement of the quality of the 12 4.92
board of directors’ decision making ‘
C. Composition and structure of the 7 471
board of directors :
D. Election and continuing education 7 4.43
of the directors )
E. Internal control 7 5.00
Total/Average score 45 4.64

(IT) Performance evaluation of the board members
The performance evaluation of individual board members covers six aspects. The average score is 4.85 out
of a total score of 5.

Scope of Assessment Number of Average score
Questions
A. Alignment of the goals and missions
3 4.96
of the company
B. Awareness of the duties of a director 3 5.00
C. Participation in the operation of the
C 8 4.76
ompany
D. Management of internal relationship
e 3 4.78
and communication
E. Director’s professionalism and
A . 3 4.81
continuing education
F. Internal control 3 4.93
Total/Average score 23 4.85

(ITI) Functional committee - Performance evaluation of the Audit Committee
The performance evaluation of the functional committees covers five aspects. The average score is 5.00
out of a total score of 5.

Scope of Assessment Number of Questions| Average score
A. Participation in the operation of the
C 4 5.00
ompany
B. Awareness of the duties of the
. . 5 5.00
functional committees
C. Improving the decision quality of 7 500
the functional committees )
D. Composition and member election 3 500
of the functional committees )
E. Internal control 3 5.00
Total/Average score 22 5.00

(IV) Performance evaluation of the functional committee - Remuneration Committee
The performance evaluation of the functional committees covers five aspects. The average score is 4.75
out of a total score of 5.

Scope of Assessment Number of Questions | Average score
A. Participation in the operation of the 4 500
Company )
B. Awareness of the duties of the 5 420
functional committees )
C. Improving the decision quality of 7 500
the functional committees )
D. Composition and member election 3 4.67
of the functional committees )
E. Internal control 1 5.00
Total/Average score 20 4.75

(V) Performance evaluation of the functional committee - Sustainable Development Committee
The performance evaluation of the functional committees covers five aspects. The average score is 5.00
out of a total score of 5.
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Scope of Assessment Number of Questions| Average score
A. Participation in the operation of the 4 500
Company )
B. Awareness of the duties of the 3 500
functional committees )
C. Improving the decision quality of 7 500
the functional committees )
D. Composition and member election 3 500
of the functional committees )
E. Internal control 1 5.00
Total/Average score 18 5.00

II.  Overall comment:
(I) Performance evaluation of the board of directors
The Board of Directors operated smoothly as a whole, communicated effectively with management, is
able to advise management as needed, and ensures effective supervision of company operations.
(I) Performance evaluation of the board members

Chairman Chin-Kung Lee |Performs duties faithfully

I fully understand the importance of strictly abiding by

Director Ping-Kun H . .
frector FIng-hun Hung my duties as a director to the company.

Independent Director
Dar-Yeh Hwang
Other supplementary description
Independent Director Dar-Yeh Hwang: Arrange more courses on corporate governance.
(IIT) The performance evaluation of functional committees (Audit Committee, Remuneration Committee, and
Sustainable Development Committee)
Each functional committee member fully understands the scope of their duties and are able to dutifully
supervise compliance and risk management.
In summary, the board as a whole and all functional committees operated effectively and fully performed their
functions.

The efficiency of board operations is improving.

IV. An evaluation of targets for strengthening the functions of the board during the current and
immediately preceding fiscal years:

(1) In 2024, the average attendance rate of all directors was 97.4%. The directors fully discussed and
passed all proposals, paying particular attention to various risk management issues. In general the
board performed smoothly and effectively. Proposals in which directors have a vested interest are
reviewed by the Audit Committee or Remuneration Committee and then presented to the Board
of Directors for resolution.

(2) Strengthening functional committee functions: During the 15th board meeting held on November
8, 2024, the 15th Board of Directors approved the Sustainable Development Committee Charter
and established a Sustainable Development Committee under the Board of Directors to assist the
Company in implementing corporate sustainability practices.

(3) Increasing information transparency: The Company discloses changes in the number of shares
held by insiders each month on the Market Observation Post System (MOPS) before the 10th day
(inclusive) of each month in 2024.

(4) Continuing education for directors: To continuously enhance the professional knowledge of
directors and implement corporate governance to facilitate effective board operations, the
Company has organized two director training courses in 2024,
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(II) Operation of the Audit Committee
On June 24, 2014, the Company established an Audit Committee to replace the

supervisory system. The Audit Committee is composed entirely of independent

directors. One independent director is elected by committee members to act as

meeting convener and chair. The Committee operates in accordance with the Audit

Committee Charter and assists the Board of Directors in executing its supervisory

duties and fulfilling its missions as stated in the Company Act, Securities and

Exchange Act, and other relevant laws and regulations.

Key review focuses of the Audit Committee for the year:

(1) Review annual and quarterly financial statements.

(2) Establish or revise internal control system and important measures related to it.

(3) Assess the effectiveness of the internal control system.

(4) Regularly communicate audit report results with the chief auditor as specified in

the annual audit plan.

(5) Audit the company’s acquisition or disposal of assets, and any significant

endorsements or guarantees provided to others.

(6) Assess the appointment, dismissal, remuneration, and independence of certified

public accountants.

(7) Appointment or discharge of a financial, accounting, or internal audit officer.

4th term: May 30, 2023 to May 29, 2026.

The Audit Committee met 7 times in 2024. The attendance of the independent

directors is as follows:

Title Name Actual Attendance by Attendance rate Remarks
attendance proxy (%)

Independent | g Wang 7 0 100% Convener and

director Chairperson
Independent | b voh Hwang 7 0 100%

director
Independent | q;. v Sheen 7 0 100%

director

Other items to be stated:
For Audit Committee meetings that meet any of the following descriptions, state the date and
session of the Audit Committee meeting held, the discussed topics, the content of the objections,
reservations or material reccommendations of independent directors, the Audit Committee’s

L

resolution, and how the company has responded to Audit Committee’s opinions.

(D Matters listed in Article 14-5 of the Securities and Exchange Act:

Reservations
Date and session or material Resolutions of the audit
of Audit . recommendati committee and the
. Motion s
Committee ons of Company’s response to the
meeting independent | audit committee’s opinions
directors
1. 2023 Statement on Internal Control Approved by all members
2024/02/23 2. Amendments to the internal control of the audit committee and
5th meeting of system all board members present
the 4th 3. Independence and suitability None at the meeting without
Committee assessment for the CPAs objections.
4. 2023 individual and consolidated
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financial statements

5. 2023 Business Report

6. Motion for the 2023 Earnings
Distribution

7. Request for the removal of
non-compete clause for the
Company’s directors.

The intended disposal, by KYEC
Microelectronics Co., Ltd., a subsidiary

Approved by all members
of the audit committee and

2024/0‘.1/26 of the Company, of 92.1619% equity passed by all directors
6th meeting of | . . . 1 . .
interest in Chinese subsidiary, King None present at the meeting who
the 4th .. .
. Long Technology (Suzhou) Ltd. participated in the
Committee . . . .
discussion and voting with
no objection.
2024/05/03 Interim consolidated financial statements Approved by all members
. between January 1 and March 31, 2024 of the audit committee and
7th meeting of
None all board members present
the 4th . .
. at the meeting without
Committee .
objections.
Interim consolidated financial statements Approved by all members
2024/08/08 . .
. between January 1 and June 30, 2024 of the audit committee and
8th meeting of
None all board members present
the 4th . .
. at the meeting without
Committee .
objections.
1. Acquisition of real estate Approved by all members
2024/08/30 . . .
. 2. Proposal for the Company to provide of the audit committee and
9th meeting of Y
a loan to subsidiary KYEC None all board members present
the 4th . . . .
. Microelectronics Co., Ltd. at the meeting without
Committee .
objections.
1. Interim consolidated financial Approved by all members
2024/11/08 . .
10th meeting of statements between January 1 and of the audit committee and
& September 30, 2024 None all board members present
the 4th . . .
. 2. 2025 audit plan at the meeting without
Committee .
objections.
1. Review of the motion for the 2024 Approved by all members
professional fees of CPAs of the audit committee and
2. Approval of the motion to have Ernst all board members present
2024/12/27 & Young and its affiliates provide at the meeting without
11th meeting of non-assurance services to the None objections.
the 4th Company and its subsidiaries as of
Committee January 1, 2025 through to December

31, 2025.
3. Amendments to the internal control
system

IL

III.

(I)  Aside from said circumstances, resolution(s) not passed by the audit committee but

receiving the consent of two-thirds of the board of directors:

None.

In instances where an independent director recused himself/herself due to a conflict of interest,
the minutes shall clearly state the director’s name, contents of the proposal and resolution
thereof, reason for not voting and actual voting counts: None.

Communication between independent directors and internal auditing officers as well as CPAs

(such as communication of significant matters, means and results on the Company’s finance and

business, etc.):

(1) Communication between independent directors and internal audit officer:
1. Before each month end, the Company’s chief auditor delivers last month’s audit report and
follow-up report to each independent director for review, and provides a report of and
communicates audit matters to the Audit Committee at least on a quarterly basis.
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2. The internal audit officer reports auditing matters to the board of directors and the audit
committee on a regular basis. A summary of the communication between the
independent directors and internal audit officer is as follows:

Meetings
attended,

@)

meeting d.a e, Communication Items Communicati Communication Outcome
and meeting on Method
session of the
chief auditor
1. Report on internal auditing Attendance | Matter has been communicated.
operations for 2024Q1 report and Except for “Matters to be
2024/02/23 2. 2023 Statement on Internal discussions | Communicated” in the left
Audit Control on relevant column, there were no other
Committee | 3. Amendments to the issues suggestions, and the matters were
4-5) internal control system reported to the Board of Directors
after consideration and approval
by the Audit Committee.
2024/05/03 Report. on internal auditing Attendance | Matter has been communicated.
. operations for 2024Q2 report and Except for “Matters to be
Audit . . . .
. discussions | Communicated” in the left
Committee
(4-7) on .relevant column3 there were no other
issues suggestions.
2024/08/08 Report. on internal auditing Attendance | Matter has been communicated.
. operations for 2024Q3 report and Except for “Matters to be
Audit . . . .
Commitice discussions | Communicated” in the left
(4-8) on .relevant column3 there were no other
issues suggestions.
1. Report on internal auditing Attendance | Matter has been communicated.
operations for 2024Q4 report and Except for “Matters to be
2024/11/08 2. 2025 audit plan discussions | Communicated” in the left
Audit on relevant column, there were no other
Committee issues suggestions, and the matters were
(4-10) reported to the Board of Directors
after consideration and approval
by the Audit Committee.
Amendments to the internal Attendance | Matter has been communicated.
control system report and Except for “Matters to be
2024/12/27 discussions | Communicated” in the left
Audit on relevant column, there were no other
Committee issues suggestions, and the matters were
4-11) reported to the Board of Directors
after consideration and approval
by the Audit Committee.
Communication between independent directors and CPAs:

1. From time to time, the Company’s CPAs will report to the Audit Committee the audit of
the company’s financial status and other matters, and will also promptly report any special
circumstances to members of the Audit Committee. The communication between the
Company’s audit committee and CPAs is fair.

Communication between independent directors and CPAs is as follows:
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Meetings attended,

meeting date, and L Communicati o
. . Communication Items Communication Outcome
meeting session of on Method
the CPAs
2023 individual and Attended the | Except for “Matters to be
consolidated financial meeting and | Communicated” in the left
2004/02/23 statements conductgd columnf there were no other
Audit Committce copsultat.lon, suggestions, and the mattefs were
(4-5) dlscus.swn reported tq the Board of Directors
and advice on | after consideration and approval
relevant by the Audit Committee.
issues.
Approval of the motion | Attended the | Except for “Matters to be
to have Ernst & Young meeting and | Communicated” in the left
2024/12/27 and its affiliates prqvide conductgd columnf there were no other
Audit Committee | POB-assurance services copsultagon, suggestions, and the matters were
(4-11) to thg: Cqmpany and its dlscusglon reported tq the Board of Directors
subsidiaries as of and advice on | after consideration and approval
January 1, 2025 through relevant by the Audit Committee.
to December 31, 2025. issues.
2024 Financial Attended the | Matter has been communicated;
Statement Audit Plan meeting and | there were no other suggestions.
2924/ 12/ 27 conducted
Audit Commltte.e consultation,
preparatory meeting discussion
(standalone and advice on
meeting) relevant
issues.
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(IIT) Corporation governance status and deviation and causes of deviation from

Corporate Governance Best-Practice Principles for TWSE/TPEx Listed

Companies

implements some risk control and
firewall mechanisms between the
Company and its affiliates?

established their internal control
systems and have the parent company
supervise the systems. Meanwhile,
each affiliate has also set up its own
firewall.

Status Deviation and
causes of deviation
from the Corporate

Governance
Scope of Assessment Yes| No Summary Best-Practice
Principles for
TWSE/TPEx
Listed Companies
Has the Company established and \2 The Company has formulated the No significant
disclosed its corporate governance “Corporate Governance Best-Practice |differences
principles based on Corporate Principles” in accordance with the
Governance Best-Practice Principles “Corporate Governance Best-Practice
for TWSE/TPEx Listed Companies? Principles for TWSE/TPEx Listed
Companies” and disclosed it on the
company website. The Company has
also set up a Corporate Governance
section on its website, making
relevant corporate governance
regulations available to investors.
Equity structure and shareholders’
equity

(1) Does the Company have the internal | Vv The Company has established the No significant
procedures regulated to handle Rules of Procedure for Shareholders’ |differences
shareholders’ proposals, doubts, Meetings. To ensure the rights and
disputes, and litigation matters, and interests of shareholders, we have set
have the procedures been up a spokesperson system, provided
implemented accordingly? contact information

(invest@kyec.com.tw), and created a
shareholders section on the Investor
Relations section of our website
through which we respond to
sharcholders’ feedback, handle
shareholders’ proposals, doubts, and
disputes, and report the collected
information to the Board of Directors
and Audit Committee as needed.

(2) Whether the Company controls the \ The Company, on the 10th of each  |No significant
list of major shareholders and the month, reports any changes in insider |differences
controlling parties of such shareholdings in advance, and has
shareholders? appointed a person to handle

stock-related matters. We liaise
closely with stock transfer agencies to
ensure the stability of our
management rights.
(3) Whether the Company establishes or | V The Company and its affiliates have |No significant

differences
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(4) Has the Company established internal
policies that prevent insiders from
trading securities against non-public
information?

The Company has established
Procedures for Handling Material
Inside Information, Code of Ethics,
and Ethical Corporate Management
Operating Procedures and Code of
Conduct, all of which are disclosed
and made available to investors on
the company website. Meanwhile,
insiders such as directors or
employees are strictly forbidden to
use, for personal gains, information
that is not available in the market in
order to safeguard the interests of
investors and the company. The
Company has amended Article 10 of
its Corporate Governance Code of
Conduct. The amendment was
approved by the Board of Directors
on December 28, 2021 and states that
“directors and managers shall not
trade their shares during the closed
period of 30 days prior to the
publication of the annual financial
reports and 15 days prior to the
publication of the quarterly financial
reports.” We organize insider trading
prevention courses every year. In
2024, attendance by directors and
employees in insider trading
prevention courses was 9,444 for a
total of 2,306 hours. The courses
covered the following contents:
Insider trading, persons subject to
insider trading restrictions, the act of
actually knowing, material
information, trading targets, date and
time of trading, date and time of
disclosure of material information,
penalties, short-term trading,
subject/period/target of regulation,
calculation of right of disgorgement,
etc. At the end of each course, course
materials (slides and audio/video
files) are made available on the
employee portal system. During the
insider trading prevention courses,
directors and managers are reminded
not to trade the company’s stocks 30
days before the publication of annual
financial reports, and 15 days before
the publication of quarterly financial
reports. In November 2024, the
Company notified the directors and
managers of the 2025 board meeting
date and the closed period before the
publication of quarterly financial

No significant
differences
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reports to prevent the directors and
managers from violating regulations.

3. The organization of the board of directors

and its duties

(1) Has the board formulated a diversity
policy and specific management
objectives, and have they been
implemented?

The Company nominates and elects
board members in accordance with
the Articles of Incorporation by using
the candidate nomination system. The
Company also complies with the
Corporate Governance Code of
Conduct and Regulations Governing
the Election of Directors - both
stipulate that the composition of the
board of directors shall be determined
by taking diversity into consideration
and that an appropriate policy on
diversity based on the company’s
business operations, operating
dynamics, and development needs be
formulated. The policy includes,
without being limited to, two general
standards, namely gender, age, and
nationality and the necessary
knowledge, skill, and experience to
perform their duties. To achieve the
ideals of corporate governance, the
board as a whole must possess the
following abilities: 1. The ability to
make judgments about operations; 2.
accounting and financial analysis
ability; 3. business management
ability; 4. crisis management ability;
5. knowledge of the industry; 6. an
international market perspective; 7.
leadership ability; and 8.
decision-making ability.

(1) The 15th Board of Directors
consisted of nine directors, of
which three are independent
directors (33%) and one is an
employee of the Company (11%).
Two directors are relatives within
the second degree of kinship
(22%).

(2) The Company takes proactive
steps to promote corporate
governance and sustainable
development in alignment with
the initiatives of the FSC, and
also attaches importance to
gender parity on the board.
During the next shareholders’
meeting in 2026, we intend to
appoint at least one female
director (accounting for 11% of

No significant
differences
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the board). In future elections of
directors, female candidates will
be given priority to achieve our
goal.

(3) As of the end of 2024, two and
seven directors were aged 51-60
and 61-70 years, respectively.
One independent director has
served a term of seven to nine
years, the other has served four to
six years, and the third one to
three years. All independent
directors did not serve more than
three consecutive terms. Our
independent directors are in
compliance with the independent
director regulations of the
Securities and Futures Bureau of
the FSC, and with the provisions
of Article 26-3, paragraphs 3 and
4, of the Securities and Exchange
Act.

(4) All nine directors of the
Company have completed at least
six hours of continuing education
courses in 2024 in accordance
with the applicable laws and
regulations.

(5) For details on the succession plan
and operation of the Board of
Directors and key management,
please refer to page 48 of the
annual report.

(6) For more information on the
education, gender, professional
qualifications, work experience,
and diversity of board members,
please refer to the sections
Information on Directors (page
7-9 of the annual report) and
Disclosure of the Professional
Qualifications of Directors and
Independence of Independent
Directors (page 12-17 of the
annual report).

(2) Whether the company, in addition to
establishing the remuneration
committee and audit committee,
pursuant to laws, is willing to
establish any other functional
committees voluntarily?

The Company has established a
Sustainable Development Committee
following the resolution of the board
on November 8, 2024. The purpose of|
this is to build a good governance
system, perfect and strengthen
management functions, and commit
to the implementation of corporate
social responsibilities and sustainable
development. For the composition,

responsibilities and operations of the

No significant
differences
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Sustainable Development Committee,
please refer to page 60 of the annual
report.

(3) Does the company establish a
standard to measure the performance
of the board, implement it annually
and submit the results to the board of
directors as reference for the
remuneration of individual directors
and the nomination of candidates?

The Board of Directors Performance
Evaluation Guidelines was approved
by resolution at the board of
directors’ meeting on December 27,
2019, and was approved for
amendments at the board meeting on
December 25, 2020. The performance
of the board as a whole and its
functional committees (Remuneration
Committee and Audit Committee) is
evaluated annually beginning as of
2020. The evaluation results are
presented to the Board of Directors
and disclosed on the company
website. Please refer to pages 30-32
for more information on the relevant
evaluations. Details of the
performance evaluation have been
presented at the 18th meeting of the
15th term of Board of Directors on
February 21, 2025. These details
served as a reference for the
remuneration of individual directors
and the nomination of candidates.

No significant
differences

(4) Is CPAs’ independence assessed on a
regular basis?

The independence and competence of
our CPAs are assessed annually by
the Audit Committee and Board of
Directors. Our CPAs are asked to
provide a Statement of Independence
and Audit Quality Indicators (AQIs);
then, their independence is assessed
by using the AQIs disclosure
framework which is composed of 5
dimensions and 13 indicators. Based
on our assessments, the CPAs have
no other financial interests in or
business relations with the company
than the provision of compensated
auditing and tax services, and their
family members do not violate
independence requirements. The
Company’s assessment of CPA
independence and competence has
been approved at the meetings of
Audit Committee and Board of
Directors on February 21, 2025, and a
Statement of Independence and Audit
Quality Indicators (AQIs) have been
obtained from the CPAs. For the

No significant
differences
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procedure of CPA independence
assessment, please refer to page
50-53 of this annual report.

Does the TWSE/TPEX listed company
have a dedicated unit/staff member in
charge of the Company’s corporate
governance affairs (including but not
limited to providing information
required for director/supervisor’s
operations, convening board/shareholder
meetings in compliance with the law,
applying for/changing the company
registry, and producing meeting minutes
of board/shareholder meetings)?

On May 3, 2019, the Company’s
board of directors resolved to approve
the appointment of the Senior
Manager of the Stock affairs of
Finance Division as the Corporate
Governance Officer, who has at least
3 years of experience as a financial
and stock supervisor in a public
company.

A Corporate Governance Officer is
charged with handling matters
relating to board meetings and
shareholders’ meetings according to
laws, producing minutes of board
meetings and shareholders’ meetings,
assisting in the election and
continuing education of directors,
furnishing information and legal
materials required for business
execution by directors, assisting
directors with legal compliance,
reviewing the compliance of
independent directors’ qualifications,
handling matters related to director
changes, and other matters set out in
the articles of incorporation or
contracts.

The status of implementation of

corporate governance in 2024:

(1) Supervising the convening
notice, providing meeting
information and preparing
meeting minutes for
shareholders’ meetings and board
of directors’ meetings.

(2) Assisting in onboarding and
continuous development of
directors.

(3) Assisting the independent
directors in their communication
with the internal audit officer,
CPAs or related business
executives.

(4) Assisting the directors in
providing information and related
laws and regulations necessary
for them to carry out duties.

(5) Assessing the need for and
purchasing liability insurance for
directors and key staff members
and reporting the content of the
insurance policy to the board of
directors.

No significant
differences
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(6) Working periodically with units
in charge of corporate
governance to review the
progress of implementation,
response measures, and
compliance in relation to
corporate governance based on
items evaluated in the Corporate
Governance Evaluation.

(7) Ramping up information
disclosure efforts: By publishing
financial reports in English to
protect the interests of
shareholders and ensure that
shareholders are treated equally.

(8) For the progress of the Corporate
Governance Officer’s continuing
education this year, please refer
to page 110 of this annual report.

. Does the company establish a
communication channel and build a
designated section on its website for
stakeholders (including without limitation
shareholders, employees, customers,
suppliers, etc.), and properly respond to
corporate social responsibility issues that
stakeholders are concerned about?

The Company has set up a
“Stakeholder” section on its website
to establish a transparent, effective,
and timely multi-way communication
channel for our stakeholders. Such a
channel helps to gain the trust and
support of stakeholders and enables
us to keep abreast of their
expectations, suggestions, and needs,
which can serve as a reference and
basis for creating future business
plans that will help the Company
realize the value of corporate
sustainability and exert a positive
impact. The Company’s stakeholders
include employees, shareholders and
investors, customers, suppliers and
contractors, and government
agencies. For more information on
stakeholder concerns, our
communication channels, and how
we respond to these concerns, please
visit the company website at
Http://www.kyec.com.tw/, click the
link to “Stakeholder area” under
“ESG” or read the relevant contents
in the “Sustainability Report” -
Stakeholders and Concerned Issues -
Identification and communication of
stakeholders.

(URL: www.kyec.com.tw)

No significant
differences

Has the Company commissioned a
professional stock service agent to
handle shareholders’ affairs?

The Company has hired Horizon
Securities to be our stock service
agent to handle shareholders’ affairs.

No significant
differences

Information disclosure

(1)Has the company established a
website that discloses financial,

The Company has set up a company
website (URL:

No significant

differences
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business, and corporate
governance-related information?

https: / www.kyec.com.tw), which is
available in Traditional Chinese,
Simplified Chinese, and English. The
website discloses financial, business,
and corporate governance-related
information. There is an “Investor
Relations” section that provides
information for shareholders and
stakeholders.

(2) Has the company adopted other
means to disclose information (e.g.
English website, assignment of
specific personnel to collect and
disclose corporate information,
implementation of a spokesperson
system, broadcasting of investor
conferences via the company
website)?

The Company has charged a specific
person with the task of collecting and
disclosing corporate information on
the Market Observation Post System
in accordance with the Securities and
Exchange Act. Our Chief Financial
Officer is the spokesperson, and the
Director of the Planning Department
is the acting spokesperson. We have a
contact person who follows specific
communication procedures to address
shareholders’ comments and
feedback. The Company is regularly
invited to investor conferences. Any
conference materials, including
presentation slides and audio/video
files, are made publicly available on
the Investor Relations section of the
company website and are also
disclosed on the Market Observation
Post System per regulations.

No significant
differences

(3) Does the company announce and
report the annual financial statement

within two months after the end of the

fiscal year, and announce and report
the Q1, Q2 and Q3 financial
statements and monthly operations
reports within the prescribed period
of time?

The Company publishes annual
financial reports, Q1, Q2, and Q3
financial statements, and monthly
business reports within the prescribed
time limit. Details are available on
the MOPS.

(URL: https: //mops.twse.com.tw/)

No significant
differences

Does the Company have other
information that enables a better
understanding of the Company’s
corporate governance practices
(including but not limited to, employee

rights, employee care, investor relations,

supplier relations, stakeholders’
interests, continuing education of
directors, implementation of risk
management policies and risk
measurements, implementation of
customer policy, and maintenance of
liability insurance for the Company’s
directors)?

Since the Company was incorporated,
the Company has upheld the
management philosophy dedicated to
creating mutual benefits and pursuing
maximum interest for its
shareholders, employees and
customers, etc.

(1) Employee rights, employee care:
The Company is dedicated to
building a healthy and safe
working environment and an
unhindered communication
channel for its employees. The
Company established the
employees’ welfare committee on
September 2, 1993 to engage in
planning various employees’
welfare policies. Meanwhile, it

No significant
differences
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also provides the pension
reserves and concludes
labor-management agreements in
accordance with the Labor
Standards Act. The Company
treats its employees in good faith
and with respect, stabilizes the
employees’ lives and improves
the continuing education and
training channels by broadening
its welfare system, and
establishes the fair relationship of|
mutual trust and cooperation with
employees.

Investor relations: The Company
has set up a dedicated
spokesperson and proxy
spokesperson to handle
shareholders’ suggestions or
disputes while regularly
disclosing financial and corporate
governance information.
Supplier relations, rights of
stakeholders:

The Company has prepared
Sustainability Reports, and
created sustainability-related
sections on the company website,
specifically - “Sustainable Value
Chain” and “Stakeholder area.”
(URL: www.kyec.com.tw)

For continuing education of the
directors, The Company provides
directors with information on
relevant laws and regulations and
knowledge-intensive courses
from time to time to improve
their professional knowledge and
ensure that the board operates
effectively. In accordance with
laws and regulations, all directors
of the Company have completed
at least six hours of continuing
education and a total of 78 hours
in 2024.

Implementation: of the risk
management policy and risk
measurement standards: The
Company has established
management measures for
important management indicators
which are executed accordingly.
Implementation: of the customer
policy: The Company adheres to
the contracts signed with
customers and their relevant
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regulations in a stringent manner
to ensure the rights of customers.
(7) The Company takes out liability
insurance for directors:
The Company purchases liability
insurance every year for its
directors and managerial officers.
Details of the insurance policy,
such as insured amount,
insurance period, coverage, and
premium rate, were reported at
the 15th meeting of the 15th
Board of Directors on November
8, 2024, and disclosed on the
Market Observation Post System.

IX. Please explain the improvements made, based on the latest Corporate Governance Evaluation results
published by TWSE Corporate Governance Center, and propose enhancement items and measures for any issues
that are yet to be improved.

(1) We published the English version of interim financial reports.

(2) Sustainability reports have been presented the board of directors for their approval.

(3) Links to the videos of two investor conferences are publicly available.

(4) Audio and video recordings of the entire shareholders’ meeting are provided on our company website for
investor to access.

(5) The composition, duties, and operation of the Sustainable Development Committee are disclosed on the
company website and in our annual report.

(6) The Company has established a cybersecurity risk management mechanism and keeps the Board of Directors
informed of its implementation status.

(7) Internal regulations prohibiting insider trading are provided on the Corporate Governance section of the
company website.

(8) Employee benefits, retirement systems, and their implementation status are disclosed on the company
website and in our annual report.

(9) The Company has devised succession plans for board members and key managerial personnel. These plans
are available on the company website.

(10) Investments in energy-efficient or green energy machinery and equipment and the purchase of renewable
energy certificates (RECs) are disclosed on the company website.

(11) The Company has established an intellectual property management plan that aligns with its business
objectives, and keeps the Board of Directors informed of its implementation status.

(12) All directors have completed the required hours of continuing education as specified in the Directions for the
Implementation of Continuing Education for Directors and Supervisors of TWSE Listed and TPEx Listed
Companies.

(13) During the 2026 shareholders’ meeting, the Company plans to elect and appoint at least one female director
to serve on the board.

(14) The Company will continue to promote and improve its performance in the competent authority’s corporate
governance evaluation.

Note 1: The implementation status of our intellectual property management plan
Our intellectual property management plan and its implementation status were reported to the
Board of Directors on November 8, 2024 and disclosed on the company website.

Intellectual property management plan

To acquire the ability to autonomously develop testing equipment and key components,
KYEC sets “innovation” as one of its core operating values in hopes of providing innovative
semiconductor packaging and testing solutions to render satisfactory services of premium quality.
The Company has formulated an intellectual property management plan that further reinforces the
company’s competitive advantages and business goals. The plan protects in-house developed
semiconductor packaging and testing technologies and bestows economic value upon our
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intellectual property to reduce operational risks and improve the company’s operating
performance.
Patent management

L
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Patent review committee: In order to strengthen our abilities to develop packaging and
testing technologies, to build up the company’s intellectual properties, and to cement
our competitive advantages, the Company has established a Patent Review Committee,
with members comprising the President and department heads in R&D, manufacturing,
and sales. Patent review meetings are held to review the company’s patent applications,
improve the quality of patent applications, and formulate patent application incentives,
such as monetary rewards according to patent category to encourage in-house
innovation.

[P-related education and training: The Company has established an “Education and
Training System Management Procedure” to organize annual competency-based
training programs on intellectual property. These programs help employees better
understand the notion of protecting and building respect for intellectual property. R&D
and innovation courses featuring TRIZ and brainstorming methods are also organized to
stimulate innovative ideas and produce core patents.

Learning about intellectual property rights: The Company issues in-house bimonthly
e-newsletters to impart knowledge about IP practices at home and abroad. Contents
include the latest IP news, recent patents, real-life trade secret cases, and any other
relevant legal information such as new IP law amendments, peer patents or trade secrets.
The objective of these newsletters is to instill in our employees the idea that intellectual
property is an integral part of corporate operations and to foster the ability to create IP
strategies necessary for building competitive strength in the industry.

Electronic intellectual property management system: The Company has an electronic
intellectual property management system in place. The system features a “Patent
Application System” function which manages all of our patent applications, and also an
electronic “Patent Proposal System” that exports management reports for trends
analysis and patent classification, the results of which provide a reference for research
proposals. Our “Patent Management System” and “Trademark Management System”
are used to manage patent and trademark maintenance works, among other matters.
These systems enable us to manage our patents and trademarks more efficiently.

Trade secret protection

@

an

(I1I)

Confidential information management procedure: In the face of fierce industry
competition, the Company has invested considerable resources in the development of
packaging and testing technology, and established trade secret protection measures to
protect our clients’ and our important technologies. The measures include a set of
“Confidential Information Management Procedure” that defines the confidentiality
level of and access permissions to business documents. Access to important electronic
files must be authorized by a managerial officer or person of higher authority, and the
computer storing such important files is restricted to only a few select employees in
order to reduce the risk of information leak. Written documents which are confidential
should be stored in a secure location, such as a locked file cabinet or a locked record
room, to avoid mix-ups and loss of information. These measures safeguard the
company’s business interests and ensure information security.

Non-disclosure agreement: All employees of the Company are required to sign an
Employment Contract and a Non-Compete and Non-Disclosure Agreement. Both
agreements contain confidentiality clauses that prohibit employees from unauthorized
use, transfer, disclosure or possession of the company’s or clients’ confidential
information and obligate them to keep such information safe.

Education and training: “Cybersecurity and IP Protection Policy” courses are arranged
annually to strengthen employees’ awareness of confidentiality. Through these courses,
active employees are reminded of their obligation to protect confidential information
and tested on their understanding of trade secret policies and regulations.

Implementation
The implementation status of the IP protection measures taken by the Company in recent years is
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as follows:

e In 2012, we established patent review procedures to improve the quality of patent
applications.

¢ In 2013, we developed an IP training system to educate employees on IP protection practices.

¢ In 2015, we improved our patent application system to incorporate a user-friendly interface
that makes it easier for employees to submit patent applications.

¢ In 2016, we began issuing IP-related e-newsletters to keep employees apprised of the latest IP
news and patent status.

e In 2020, we built an electronic patent management system to comprehensively manage the
company’s patents. The system provides important information such as annual patent fees and
patent expiration dates so that patents can be maintained more efficiently.

e In 2022, we built an electronic trademark management system to manage the company’s
trademarks at home and abroad. The system features such functions as e-mail notification of
trademark expiration, advanced search, and management report generation, to improve
trademark management efficiency.

e In 2024, we removed expired patents from our system to free up more funds for other core
testing technologies.

Our achievements in terms of intellectual property are as follows:
As of December 31, 2024, the Company has obtained 393 valid patents and submitted 71 patents
applications at home and abroad We have 16 registered trademarks.

Application =
Patents pending
Intellectual Vahd_ pat-ents 393
Application
property endin 0
Trademarks [om i
Registered
16
trademarks

Continuous improvement mechanism

Our continuous expansion and innovation efforts in recent years have exposed us to risks of IP
theft. Accordingly, we will strengthen our IP management practices so that in the event of IP
infringements immediate actions can be taken to protect our patents. Furthermore, to meet
customers’ needs for semiconductor testing solutions while keeping pace with industry
development trends, we will form strategic plans to apply for patents from multiple countries. This
will allow us to better protect our IP and maintain our competitiveness in the industry.

Note 2: Succession plans for the chairman of the board (or board members) and key
management personnel, including training progress, scheduled time of
succession, and the state of functioning of such plans

I. Succession Plan for Board Members

1. The Company's Articles of Association prescribe that the election of Directors shall be based on
a candidate nomination system, with seven to 11 Directors, among whom there shall be no less
than three Independent Directors that occupy no less than one-third of the Board seats. The
Corporate Governance Best Practice Principles emphasize that the composition of the Board of
Directors shall be diversified. No more than one-third of the Directors shall serve as the
Company's managers concurrently. Diversification policies shall be formulated based on the
Company's operations, business and development needs, covering basic criteria (gender, age,
nationality) and professional skills (operating judgment, financial analysis, business
management, crisis management, industry knowledge, international perspective, leadership
decision-making) to achieve ideal corporate governance.

2. The Company regularly evaluates the composition of the Board of Directors, and devises
director training based on its size, business nature and future development to ensure that
Directors have the necessary knowledge, skills and qualities. A Remuneration Committee is
established to formulate and review director performance evaluation and remuneration policies.
Evaluations are carried out every year in accordance with the Performance Evaluation Rules for
the Board of Directors, covering aspects such as participation in company operations,
decision-making quality, Board structure, Director selection and further training, internal
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control, etc. The results are used as a reference for Director appointment and salary adjustment.

3. In 2024, in order to improve the business decision-making ability of Board members, a total of
six hours of education and training on issues of concern were held for the year. Courses include
"Taiwan's Green Electricity Trading System and Procurement Practices" (three hours) hosted by
the Securities and Futures Institute on August 8, and "IFRS General Sustainability-related
Disclosures: Sustainability, Climate Information and Changes in Annual Report" (three hours)
hosted by the Taiwan Corporate Governance Association on November 8.

4. Through routine operations and strategic planning, the Board of Directors’ succession
mechanism will be gradually established. Based on the principle of diversity, appropriate
candidates in terms of gender, age, professional knowledge, skills and industry experience will
be identified. Meanwhile, the number of female Directors in the next term is set to be increased.
The independence of the Board will be emphasized and an Independent Director may not serve
more than three consecutive terms. An Audit Committee composed of only Independent
Directors is established to strengthen corporate governance.

II.  Succession Plan for Key Management

1. The Company is committed to talent cultivation and sustainable management, and has
formulated a succession plan for key management. We focus on selecting talents with
professional capabilities and strategic thinking, who are in line with the Company's core values.
The Company's key management mainly include the President, Senior Vice Presidents, and Vice
Presidents and Assistant Vice Presidents of various functions. They are appointed based on
annual performance and potential evaluations. We implement a diversified training strategy,
including job experience and rotation, participation in major business management meetings,
senior executive training courses, and key projects and assignments.

2. The Remuneration Committee regularly reviews the performance evaluation and remuneration
system of the management. It sets KPIs for managers at different levels based on company
goals. The evaluation results are used for salary adjustments and successor selection.

3. In the implementation process, we encourage successor candidates to participate in external
professional courses and seminars. We also regularly evaluate their achievement of performance
goals, consistently improve the successor evaluation mechanism, and strengthen cooperation
with international management colleges to provide opportunities of diversified training.

4. Promotion and training of successor supervisors at all levels
(1) Promotion of successor supervisors at all levels: In response to the rapid growth and

development of the Company, it is necessary to plan for the required training programs for
management associates, take stock of the vacancies for successor management at all levels,
review the capability shortfall of management associates and include them as training
targets, and select and cultivate those with potential for succession upon evaluation at the
qualification review meeting.

(2) Convene a qualification review meeting for management associates: The President of the
Company, supervisors at business divisions and divisions will participate in the discussion
of successor candidates.

(3) Hold successor training sessions: The talent cultivation program lasts for 1.5 years. During
the training period, employees are required to take physical and digital courses, take on
leadership roles of projects and receive mentor guidance. They will also receive appraisal at
regular evaluation meetings.

5. In respect of management associate training, the management system courses are designed to
cater to high-, mid-, and low-level supervisors according to the conduct and management
capabilities required by each management level. The dual-tutor system is also implemented to
strengthen supervisor guidance and develop the abilities and responsibilities of subordinates.
Senior supervisors will also attend evaluation meetings every six months to review the training
results of management associates. The Company holds training courses for high-level
management (a total of 47 hours over the years) and cooperates with external institutes to do so
(a total of 108 hours over the years). In addition, a multi-objective decision-making
management course was held in 2024 (two batches, 16 hours each) to cultivate decision-making
thinking in senior managers.
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Note 3: CPA independence evaluation

(1) A summary of AQIs is compiled by the CPA and presented to the Audit Committee.

Evaluation results of the most recent year were discussed and approved by the Audit

Committee on February 21, 2025, and presented to the Board of Directors on February 21,

2025 for resolution, which approved the evaluation of CPA independence and competency.

The AQIs Disclosure Framework and Template published by the FSC provides a comprehensive

and comparable set of 13 quantitative audit quality indicators categorized into 5 dimensions.

CPA
Scope of . CPA
Assessment Item AQI Explanation Wan.-Ju Hsin-Min Hsu
Chiu
1 | Audit Experience Assessment of these AQIs

2 | Training Hours (Dimension 1: Professionalism)
3 Attrition Rate considering firm-level and
Dimension 1- engagement-level indicators,
. N shows that audit experience, Meet criteria
Professionalism .. o
. training hours, attrition rate, and
4 | Professional Support .
professional support were
comparable to those of industry
peers.
5 Workload Assessment of these AQIs
6 | Involvement (Dimension 2: Quality control)
Engagement quality considering firm-level and
Dimension 2: 7 control review engagement-level indicators,
. ) (EQCR) shows that workload, involvement, Meet criteria
Quality Control . .
engagement quality control review
g Quality supporting (EQCR), and quality supporting
capacity capacity were comparable to those
of industry peers.
Non Audit Service Assessment of these AQIs
9 ; : .
(NAS) (Dimension 3: Independence)
shows that non-audit services in
the past two years were primarily
tax compliance checks and ESG
Dimension 3: consultation and guidance -
. e . Meet criteria
Independence L services. Familiarity refers to audit
10 | Familiarity firm tenure; evaluation shows an
absence of relationship or matter
that may be considered to have an
effect on the independence of
CPA.
External Inspection Assessment of these AQIs
11 | Results & (Dimension 4: Monitoring) shows
Enforcement that in the past three years, the
Dimension 4: FSC fhd I.IOt 1dept1f¥ any: -
. . deficiencies during inspection of Meet criteria
Monitoring Number of Official .
the accounting firm and the CPA
12 | Improvement Letters . . .
Issued by Authori did not receive any Official
ued by Authority Improvement Letters from
authorities.
Assessment of these AQIs
Dimension 5: Innovative Planning (Dimension 5: Innovation) shows o
13 Meet criteria

Innovation

or Initiatives

that the CPA has undertaken
appropriate planning or initiatives,
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including education and training,
internal quality review, periodic
e-newsletters, and digital audit
promotion, etc., to improve audit
quality.

Note: The above evaluation items are based on the Company’s AQI information and statement of independence
issued by Ernst & Young.

(2) Procedures of the CPA’s independence evaluation as follows

Company Name: King Yuan Electronics Co., Ltd.

Accounting period: January 1 to December 31, 2024

Description

1. The procedures for the independence evaluation of Certified Public Accountants are based on

the Certified Public Accountant Act, the Norm of Professional Ethics for Certified Public

Accountant of the Republic of China, and Statements on Auditing Standards.

2. According to the Bulletin of the Norm of Professional Ethics for Certified Public Accountant

of the Republic of China No. 10 “Integrity, Objectivity and Independence,” the definitions are

as follows:

Financial interest: An interest in an equity or other security, debenture, loan or other debt

instrument of an entity, including rights and obligations to acquire such an interest and

derivatives directly related to such interest.

Direct financial interest:

B Owned directly by and under the control of an individual or entity, including those

managed on a discretionary basis by others.

B Beneficially owned through a collective investment vehicle, estate, trust or other

intermediary over which the individual or entity has control, or the ability to influence

investment decisions.

Indirect financial interest: A financial interest beneficially owned through a collective

investment vehicle, estate, trust or other intermediary over which the individual or entity has

no control or ability to influence investment decisions.
Family: A spouse (or equivalent) or underage children.

Immediate family: Lineal, immediate affinity and sibling.

Compliance
Procedures of the accountant’s independence evaluation Yes | No
1.  Financial interest
(i) Whether or not the members of the audit team and their family members Yes

have any direct financial interest or material indirect financial interest in
the Company?

(i) Whether or not the other accountants in the accounting firm and their Yes
family members have any direct financial interest or material indirect
financial interest in the Company?

(iii) Whether or not the accounting firm and their affiliated companies have
any direct financial interest or material indirect financial interest in the Yes
Company?
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Summary of Conclusion:
None of the above

2.  Financing and guarantees (applied to non-financial industries)

Is there mutual financing or providing of guarantees between the accounting
firm, its affiliated companies and audit service team members?

Summary of Conclusion:
None of the above

Yes

Procedures of the accountant’s independence evaluation

Compliance

Yes | No

3.  Business relationship

(i) Do members of the accounting firm, its affiliated companies or audit
service team members have a close business relationship with the
Company, between the Company’s directors, supervisor or managers?
Relationship such as:

B Having strategic alliance with the Company or its controlling
shareholders, directors and supervisors or managers with significant
interests.

B Combining services and products provided by the Company with the
services or products of the accounting firm or its affiliated
companies while marketing them externally.

B Mutually promoting or marketing products or services between the
accounting firm or its affiliated companies and the Company to gain
benefits.

(i) Does the Company sell goods or provide services to the accounting
firm, its affiliated companies or the audit service team members based
on the normal business behavior?

Yes

Not
applicable.

Summary of Conclusion:
None of the above

4.  Family and individual relationship

(i) Have family members of the audit service team served as the Company’s
directors, supervisors, managers, or conducted duties that have significant
impact on the audit, or any of the previously mentioned duties during the
auditing period?

(i) Have close relatives of the audit service team served as the Company’s
directors, supervisors, or managers, or conducted duties that have
significant impact on the audit, or any of the previously mentioned duties
during the auditing period?

Yes

Yes

Summary of Conclusion:
None of the above

5.  Employment relationship

(i) Does the accounting firm, its affiliated companies or the audit service
team members serve as the Company’s directors, supervisors, or
managers, or conduct duties that have significant impact on the audit?

(ii) Audit service team members, accountants or accountants departed from
the accounting firm hired by the Company should take into account the
following situations to determine the level of impact on the accountant’s
independence:

B The position held in the Company.

B The duration of employment with the Company from the time of
departure from the accounting firm.

B The importance of the position held in the previous accounting firm.

(iii) Whether or not the party knows that the audit service members are hired
by the Company in the future?

(iv) Do accountants or employees of the accounting firm or its affiliated
companies provide services to the Company’s directors, supervisors,
managerial or equivalent positions?

Yes

Not
applicable.

Yes

Yes
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Summary of Conclusion:

None of the above

6.  Gifts and special offers

Are gifts or special offers given to the audit service team members based on Not
social courtesy or business practices and are not of significant value and | applicable.
without any motive or intent to affect professional decisions or to obtain
confidential information?

Summary of Conclusion:

None of the above

7.  Rotation of CPAs

Has the Company’s primary accountant served for less than seven years and Yes
with at least a two-year interval between rotations before returning to the
Company?

Summary of Conclusion:

The Company has complied with related rotation rules

8. Non-audit business

Ask the accountant regarding details of the non-audit business provided by Yes
the Company and its impact on independence.

Summary of Conclusion:

The non-audit fees this year included tax compliance checks of NT$300
thousand, and direct deduction checks of NT$60 thousand, all of which were

handled in accordance with applicable regulations and did not have an impact

on the independence of the CPAs.

9.  Statement of Independence for Accountants

Obtained the Statement of Independence prepared by the audit committee. Yes
Summary of Conclusion:

The Statement of Independence for Accountants has been obtained.

Note 4: The issues, channels and frequency of stakeholder communication are as

follows:
Stakeholder | Communication issues Communication Frequency
channels
» Operations strategy Disclosed on MOPS From time to time

+ Corporate governance

: ; Domestic and
 Financial Performance

international investment

From time to time

Investor « Dividend policy forum
Annqal shareholders Each year
meetings
+ Corporate social responsibility | Customer satisfaction Each year
+ Customer commitments and survey
services . ) ) Customer questionnaire | From time to time
+ Fire equipment installation and
management Email From time to time

+ Disaster prevention and Customer document

From time to time

emergency response
" release
Customers + Greenhouse gas emissions and - . -
management Customer audit From time to time

+ Environmental and safety and
health laws and regulations

+ Environmental protection

+ Customer privacy

+ Customer relationship
management

Company website

From time to time
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Recruitment

Leave system

Salary and bonus

Career development
Employee wellness
Communication between labor
and management

Employee engagement
Employee benefits

Welfare Committee activities

Labor and management

meeting Quarterly
Staff meeting Quarterly
New staff meeting Quarterly
Foreign staff meeting 6 months
Departmental meeting Weekly/Monthly

Improvement system by
proposals

From time to time

Grievance Handling

Club activities Committee As needed
Eml Accident and public injury Personnel Review A ded
fmproyees management Committee s heede
Workplace safet
p y Employee message Permanent
board
Employee survey form | Every two years
Year-end banquet Each year
Welfgre Committee Quarterly
meeting
Labor union meeting Permanent
Trade union committee | As needed
Occupational Safety
and Health Committee Quarterly
Quahty. performance Suppher education and Each year
evaluation training
Hazardous material Supplier assessment Monthly/quarterly
management
. Procurement policy
1 . L
Supplier Supplier Responsibility
Business Alliance Code of Email Immediately
Conduct
Management of conflict
minerals
In-plapt safety and health Contractor meetings Monthly
Contractors operations
COYID.-19 pandemic Email From time to time
monitoring and management
Industry-academia cooperation | Company managers
Community activities teach classes in From time to time
. artnering schools
Communities P s —
Partnering schools visit . .
. irers From time to time
in-plant facilities
Community cleanups Monthly
Ove?all training/education TTQS assessment From time to time
quality
Corporate governance Corrgspondence and From time to time
Regulatory compliance Emails
. . . . A
Government Financial information quenejs i . N
institution transparency seminars/compliance rom time to time
Contract and change conferences
management ) Letter order release From time to time
COVID-19 pandemic
monitoring and management | EXternal From time to time
correspondence
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+ Wastewater discharge and
management

+ Waste management

+ Water resource management

+ Disaster prevention and
emergency response

+ Hazardous
substances/dangerous goods
management

+ Machinery and equipment
safety management

+ GHG management

+ Green energy subscription and
energy management

Survey of COVID-19
vaccination rate

From time to time

On-site inspection

From time to time

Public hearing on laws
and regulations

From time to time

Stakeholder contact:

Share Registration Agent

Name Share Registration Agency Service Department, Horizon Securities Co., Ltd.
Address No. 236, Sec. 4, Xinyi Rd., Xinyi Dist., Taipei City, Taiwan, R.O.C.
Telephone | 886-2-27008899

Website http://www.honsec.com.tw

Institutional investor relations

Name Division Director Aaron Chang
Telephone | 886-3-5751888 ext.128200
Email AaronChang@kyec.com.tw
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2. Operation of the Remuneration Committee

(1) The Company approved the establishment of a Remuneration Committee on August 16,
2011. The mission of the Remuneration Committee is to assist the Board of Directors in
the execution and assessment of the Company’s overall compensation and welfare
policies as well as the remuneration for directors and managers.

Members of the remuneration committee are appointed under the resolution of the board
of directors. The committee comprises four directors, one of whom is appointed as the

convener.

Accordance with the Company’s Charter for the Remuneration Committee - the
remuneration committee shall exercise the care of a good administrator to faithfully
perform the following duties and present its recommendations to the board of directors

for discussion.

* Prescribe and periodically review the performance review and remuneration policy,
system, standards, and structure for directors and managers

* Periodically evaluate and prescribe the remuneration of directors and managers
(2) The current Remuneration Committee has 4 members.
(3) Duration of service: June 12, 2023 to May 29, 2026.
The Remuneration Committee has met 4 times in 2024. The attendance of the members is as

follows:
Term Title Name Actual Attendance by | Attendance Remarks
attendance proxy rate(%)
Convenerand | g ; Wang 4 0 100%
Chairperson
sth Member Dar-Yeh Hwang 4 0 100%
t

Member Shi-Jer Sheen 4 0 100%

Member Chung-Chi 4 0 100%

Huang

Other items to be stated:

L.

II.

If the board of directors declines to adopt or modify a recommendation of the compensation
committee, the date, session, topic discussed and the resolution of the board meeting and handling
of the resolution of the compensation committee shall be specified (if the compensation package
approved by the Board is better than the recommendation made by the committee, please specify the
discrepancy and its reason): None.

For resolution(s) made by the remuneration committee with the committee members voicing
opposing or qualified opinions on the record or in writing, please state the meeting date, term,
contents of motion, opinions of all members and the company’s handling of the said opinions:

None.

III. Discussions and resolutions by the Company’s 2024 Remuneration Committee meeting and the
Company’s response to opinions of its members:

2. Adjustment of the

2024 remuneration for
the Company’s
managerial officers

3. Review of the business

expenses of Mr.
Chi-Chun Hsieh,
Vice-Chairman of the
Company, as

Remuneration Resolutions >

Committee Motion zlladopted by the The Company’s response to
Date/Session emuneration remuneration committee’s opinions

Committee

2024/02/23 1. Review of the Approved by all | 1,2. Approved by all board

5th meeting of Company’s 2023 members of the members present at the
the 5th directors’ remuneration meeting without objections
Committee remuneration committee

present at the
meeting without
objections

3. Vice Chairman Chi-Chun

Hsieh is a party of interest in
this motion and therefore
recused himself from the
discussion and voting on the
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recommended by the
Remuneration
Committee

motion. The motion was
passed by all directors present
at the meeting who
participated in the discussion
and voting with no objection.

2024/05/03 The motion for allocation | Approved by all | Approved by all board members
6th meeting of | of directors’ members of the | present at the meeting without
the S5th remuneration in 2023 as | remuneration objections
Committee | recommended by the committee
Remuneration present at the
Committee meeting without
objections
2024/08/08 The review of the 2023 Approved by all | Director Gauss Chang is a manager
7th meeting of | proposed employee’s members of the | of the Company and is therefore
the Sth cash remuneration to the | remuneration recused from the discussion and
Committee Company’s managerial committee voting on the motion. The motion
officers. present at the was passed by all directors present
meeting without | at the meeting who participated in
objections the discussion and voting with no
objection.
2024/11/08 1. Review of the motion | Approved by all | 1.  Chairman Chin-Kung Lee is a
8th meeting of on paying Chairman members of the party of interest in this motion
the 5th Chin-Kung Lee remuneration and therefore recused himself
Committee directors’ committee from the discussion and voting

remuneration in 2025

2. Review of the business
expenses in 2025 of
Mr. Chi-Chun Hsieh,
Vice-Chairman of the
Company

3. Approval of the
remuneration to
Steven Chang, the
Company’s newly
appointed Executive
Vice President

4. Approval of the
remuneration to
Morris Chang, the
Company’s new
Assistant Vice
President

present at the
meeting without
objections

on the motion. The motion
was passed by all directors
present at the meeting who
participated in the discussion
and voting with no objection.

2. Vice Chairman Chi-Chun
Hsieh is a party of interest in
this motion and therefore
recused himself from the
discussion and voting on the
motion. The motion was
passed by all directors present
at the meeting who
participated in the discussion
and voting with no objection.

3,4. Approved by all board
members present at the

meeting without objections
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(V) Information on the members of the Sustainable Development Committee
and its operating status
The Company created a Sustainable Development Committee in November 2024 to
strengthen board functions, realize the core value of corporate sustainability, and
actively promote and strengthen sustainable operations, sustainable development, and
CSR-related corporate governance functions. The Sustainable Development Committee
is made up of four working groups - Corporate Governance, Sustainable Environment,
Community Care, and Sustainability Information Disclosure. These groups are
responsible for assisting the Board of Directors in formulating sustainable development
policies, systems or management guidelines, and for planning matters concerning
sustainability to align with international standards and comply with the laws and
regulations. The Board of Directors is reported at least annually on ESG-related
strategies and implementation results, and quarterly per FSC regulations on the plans
and progress of the “Sustainable Development Roadmap.” Visit the company website
for access to the Sustainable Development Committee Charter.
1. Appointment criteria and duties of the Sustainable Development Committee:
(1) Committee members are appointed by a resolution of the Board of Directors.
The committee shall comprise no less than three members. Each member must
possess expertise and capability in the area of corporate sustainability, and at
least one director must be involved in supervising committee operations. All
members shall nominate one person to serve as the convener and chair of
committee meetings. The Committee shall convene a meeting at least once a
year.
(2) Main responsibilities:
* Formulate, promote and strengthen the Company's sustainable development
policies, annual plans and strategies, etc.
* Review, follow up and revise the implementation of sustainable development
and the effectiveness thereof.
* Supervise sustainability information disclosure and review the Sustainability
Report.
* Supervise the implementation of the Company's sustainable development
regulations or other sustainable development-related affairs approved by the
Board of Directors.
2. Professional qualifications, experience, and operations of the Sustainable
Development Committee members
(1) The Company’s Sustainable Development Committee consisted of three
members.
(2) Duration of service: From November 8§, 2024 to May 29, 2026. In 2024 the
Sustainable Development Committee convened one meeting. The
qualifications, experiences, and attendance of the members and matters

discussed during the meeting are as follows:
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Title Name

Professional qualifications
and experience

Actual
attendance

Attendance
by proxy

Attendance

rate (%) Remarks

Convener

and Chair Hsieh

Chi-Chun

= Hsieh possesses
knowledge of the
industry, and the
abilities to conduct
management
administration,
sustainable
development, risk
management, make
decisions and
judgments.

= Hsieh has received
training in ESG.

100% Vice-Chairman

Member Gauss

Chang

= Chang possesses
knowledge of the
industry, and the
abilities to conduct
sustainable
development, risk
management, make
decisions and
judgments.

= Chang has received
training in ESG.

Director and

100% President

Member Sheen

Shi-Jer

= Sheen possesses
knowledge of the
industry, and the
abilities to conduct
sustainable
development, risk
management, make
decisions and
judgments, and perform
accounting and
financial analysis.

= Sheen has received
training in ESG.

Independent

100% director

Other items to be stated:

I. If the Board of Directors does not accept or revises the Sustainable Development Committee’s
recommendation, specify the date of the Board meeting, session, contents of the agenda item, resolution
of the Board of Directors, and the Company’s response to the Sustainable Development Committee’s

opinions: None.

II.  Resolutions of the Sustainable Development Committee concerning corporate governance about which a
member expresses an objection or reservation that has been included in records or stated in writing:

None.

III. Discussions and resolutions during a meeting of the Company’s Sustainable Development Committee in
2024 and the Company’s response to opinions of its members:

. Company’s response
Meeting %esﬁllllétlé’)lﬁl;;iz%ﬁd to the opinions of
Date/Term of Motion y the Sustainable
Committee Development Development
Committee P
Committee
Discussion:
Becallllse public companies in Approved by all Appzoved by all
2024/12/27 Taiwan are required to adopt IFRS gfsﬁ?ﬁgsbﬁ: fthe b;):sren{[n;rrtllkl)eers
Ist meeting of | Sustainability Disclosure Standards prese -
- Development meeting without
the 1st starting from January 1, 2026, the Committee present at | obiection
Committee Company intends to create a plan th cc pre hout AJ d without
and timetable for adopting these be. meeting withou lf,p r(t)_v ed withou
disclosure standards. objection objection
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(VI) Implementation of sustainable development promotion and difference from the
Sustainable Development Best-Practice Principles for TWSE/TPEx Listed
Companies and reasons thereof

Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

. Has the company
constructed a
governance structure
to promote sustainable
development and
established a
dedicated (part-time)
unit for the promotion
of sustainable
development, which is
managed by senior
management by
authorization of the
board of directors and
is supervised by the
board of directors?

To address sustainability-related issues concerning
environmental protection, social responsibility, and
corporate governance and to achieve goals in these
areas, the Company’s Board of Directors resolved on
November 8, 2024 to set up a Sustainable Development
Committee as

a means of strengthening board

functionality and management mechanisms, and
formulated the Sustainable Development Committee
Charter.

Committee members are appointed by a resolution of the
Board of Directors and include two directors and an
independent director, with the Vice Chairman acting as
the convener and chair of committee meetings. The
Committee serves the same duration of term as that of]
the Board of Directors. Four working groups -
Sustainable Environment (E), Social Welfare (S),
Corporate (G) Sustainability

Information Disclosure - serve under the committee to

Governance and
strengthen the company’s operating systems and commit
to conserving the environment and fulfilling social
responsibilities. The with
applicable laws and regulations, and reports ESG-related
implementation performance to the Board of Directors
at least once a year.

The Sustainable Development Committee held one
meeting in 2024 and submitted its resolutions to the
Board of Directors for discussion to implement
sustainability-related matters of the company. For the
organization, responsibilities, and focus tasks of the
Sustainable Development Committee, please refer to

committee complies

page 60 of the annual report. Our Board of Directors
must evaluate the likelihood of success of the SDG goals
proposed by the Sustainable Development Committee
while reviewing the implementation progress from time
to time, and urge management to make adjustments

when necessary.

No significant
differences
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

. Does the Company
conduct risk
assessments on
environmental, social
and corporate
governance issues
related to the
Company’s operations
in accordance with the
materiality principle,
and set up relevant
risk management
policies or strategies?

We have built rigorous and stringent risk management
for material risks. The board of directors is responsible
for overseeing the risk management mechanism and
control and reviewing related regulations and important
reports. Visit our website for more risk-related
information (including ESG issues): See Analysis and
Identification of Major Issues - Management of Major
Issues and Management Approaches to Major Issues in
our Sustainability Report (to access the report, go to
ESG on the website and click on Sustainability Report).
We have formulated the following management policies
or strategies based on the risks after assessment:

Material Risk

. Description
issues assessment

By providing
process safety
management and
systematic
management
cycle, KYEC
Group is able to
effectively reduce
the emissions of
pollution and
their impact on
the environment.
We have attained
environmental
and energy
management
certifications
including ISO
14001 in 2002,
ISO 50001 in
2016 and
I1SO46001 in
2023, and have
been regularly
certified since.

. KYEC plants in
Taiwan passed the
UL2799 Zero
Waste to Landfill
Validation in
2024, veritying
that our plant
waste is recycled
and reused, rather
than disposed of
in landfills, for a
waste conversion
rate of 100%.

Environment [Environmental | 1.
impact and
management

No significant
differences

. We regularly
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

make an
inventory on
GHG emissions
in accordance
with ISO 14064-1
as an attempt to
review the impact
faced by the
Company’s
operations. We
continuously
adopt carbon
reduction
measures
according to our
carbon inventory
results to
effectively reduce
Scope 1
emissions and
Scope 2
emissions which
are indirect GHG
emissions from
electricity use.

. An annual

internal audit plan
is formulated
targeting the
compliance of
KYEC Group
with
environmental
regulations, while
ensuring that all
operation
processes are on
par with
regulations.

Society

Occupational
safety

. In 2024, KYEC

Group completed
the “ISO 45001
occupational
health and safety
management
system”
certification.

. We conduct

periodic fire drills
and industrial
safety education
and training each
year to improve
the ability to
respond 1n the
event of an
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

emergency.

Corporate
governance

Compliance,
strengthen the
functionality of
directors

. We ensure that all

employees and
operations are 1n
compliance with

the applicable
laws and
regulations by
establishing a
governance
organization and
implementing an
internal control
mechanism.

2. Provide directors
with training and
regulatory
information as
needed.

3. We take out
insurance policies
for our directors
and managers to
protect them
against lawsuits
or claims.

3. Environmental issues

(1) Whether the

Company
establishes
environmental
policies suitable
for the Company’s
industrial
characteristics?

KYEC Group subsidiaries has established an
environmental management system in accordance
with ISO 14001 and continued to undergo
third-party verification (valid until December 30,
2026). Inventory of GHGs is conducted annually in
accordance with the ISO 14064-1 regulations to
monitor the effectiveness of carbon footprint
reduction. The results are disclosed in sustainability
reports and on company website. In 2023, plants
in Taiwan adopted and implemented the ISO 46001
Water Efficiency Management Systems (valid until
August 20, 2026), 1SO14046 Water Footprint, and
UL2799 Zero Waste to Landfill Validation. In
2024, they completed the UL2799 validation and
obtained the Platinum designation. (http:/www.kyec.

com.tw/csr/csrreport.aspx) Pursuant to

Environmental Safety Planning Management
Procedures and Environmental Safety Management
Handbook, the Company has established an
Occupational Safety and Health and Environmental
Management Committee to serve as the highest
guiding body for environmental management. The

committee is responsible for formulating the

No significant
differences
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

company’s environmental safety and health policies,
and reviewing, coordinating and providing
suggestions for reports related to environmental
management. Its task is to facilitate environmental
protection works. The committee convenes quarterly
meetings, with the President presiding over the
meeting as management representative. The
committee systematically establishes and plans
various operational control measures by using the
PDCA management model.

In 2003, the Company obtained ISO14001:2015
environmental management systems certification from
SGS Taiwan.

Details of the operating status and results of the
environment management systems are disclosed on our
website and in our Sustainability Report (see chapter “4.
Environmental Friendliness”).

(2) Is the company
committed to
enhancing the
utilization
efficiency of
energy and use
renewable
materials that are
with low impact
on the
environmental?

Every year, KYEC Group adopts the ISO 50001
management system (valid until November 29, 2025)
standards to identify significant energy use and
equipment with improved energy performance. We also
adopt energy-saving solutions, such as replacing in-plant
equipment that uses a significant amount of energy. In
addition to improving existing facilities, we opted to
purchase energy-efficient products, such as high-
efficiency or thermal recycling machines, high-
efficiency rotational motors, and energy-saving
products.

In 2024, the total electricity consumption of KYEC
Group was 886,742 MWh, up 90,959 MWh from
795,783 MWh in 2023, representing an increase of|
11.43%. Such increase in power consumption was due
to plant expansion. With the goal of achieving corporate
growth and sustainable development, KYEC Group
continues to adopt power/energy-saving solutions across
our plants to increase energy efficiency. Due to an
increase in business revenue in 2024, our electricity
consumption intensity dropped 0.24% compared with
that in 2023.

Renewable energy: Tongluo Factory in Taiwan has
completed the installation of a rooftop solar power
facility in early 2024. This facility generated 2,598,667
KWH of electricity in 2024 (equivalent to reducing
approximately 1,284 tons of CO2e). The solar power
facility in our mainland China plants generated

2,358,200 KWH of electricity in 2024, equivalent to

No significant
differences
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

reducing approximately 2,538 tons of CO2e. Both
facilities helped to mitigate the environmental impact
caused by electricity consumption. We are also planning
to install rooftop solar power facilities in our Chunghwa
Factory in Taiwan to increase its capacity to generate
clean energy.

As for green manufacturing, we reduce unnecessary
resource waste and seek technology development on
waste reduction and reuse. We will work together with
our upstream and downstream partners of the value
chain to recycle and reuse packaging materials,
maximizing the benefits of a circular economy. We strive
for creating circular value through recycling of process
materials and waste reduction.

(3) Has the company
assessed the

potential risks and

opportunities for
business
operations now
and in the future
regarding climate
change and will

the company adopt

response
measures?

Global warming has been extreme weather in Taiwan,
such as typhoons, floods, rainstorm, and droughts, which
are becoming more and more noticeable. In light of
climate change, our factories in Taiwan have been
operating under the ISO 22301 business continuity
management system model since 2018. In doing so, we
reduce significant property losses and irreversible
operational impacts caused by natural or human-
instigated disasters or other incidents, and also ensure
that the organization is able to maintain minimum level
of operation in any given circumstances. In November
2020, we passed the ISO 22301:2019 certification (valid
until November 11, 2026). In 2024, we completed the
flood potential analysis of key suppliers and devised
countermeasures for high-risk suppliers to reduce the
risk of supply chain disruption.

Details of the analysis of the Company’s climate change
risks and opportunities are disclosed in the Company’s
sustainability reports.
(http://www.kyec.com.tw/csr/csrreport.aspx)

No significant
differences

(4) Has the company
inspected
greenhouse gas
emissions, water
consumption, and
total waste in the
past two years,
and formulated
policies for
greenhouse gas
emissions, and
water

KYEC Group completed ISO 14064-1 and ISO 50001
verification in 2024, while our factories in Taiwan also
completed the ISO 46001 and UL 2799 verification in
the same year. Both have obtained third-party
verification.

KYEC Group’s GHG emissions in the past 2 years:
(Units: tCO2e)
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Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

consumption, or
other waste
management
policies?

Year

2023 2024
Scope 1 6,522.32 8,682.88
Scope 2 | 412,732.28 | 455,109.37
Scope 3 94,395.82 | 503,375.00

Total 513,650.41 | 967,167.24
In 2024, total emissions were 967,167.24tCO,e, with
Scopes 1, 2, and 3 accounting for 0.90%, 47.06%, and
52.05%, respectively. The main source of emissions was
use of purchased electricity. In terms of proportion, most
of the GHG emissions of KYEC Group were from
purchased electricity.
In addition to taking an inventory of and reducing
Scopes 1 and 2 GHGs within the boundaries of the
organization every year, KYEC Group also began
incorporating inventory data for Scope 3 as of 2022,
which have been verified by a third party. Our factories
in Taiwan completed a total inventory of Scope 3
emissions by adopting the GHG Protocol in 2024 and
passed the verification.
It is our longstanding effort to focus on water-saving
issues. In terms of water-saving plans, the design of]
water-saving process was set as the standard and the use
of every drop of water is optimized through wastewater
recovery and reuse. By doing this, we are able to reduce
tap water consumption. Additionally, each department
has also established a water-saving promotion team
responsible for formulating an annual plan and
reviewing the use of change in water consumption. We
ensure the performance of the facilities in our plants on
a regular basis and replace water-consuming facilities to
avoid waste.
Water consumption in the past 2 years: (all plants and
subsidiaries)

Item

(Units: million liters)

Year 2023 2024
Total water 3,425.930 | 3,235.436
consumption
Water consumption 1,761.789 | 1,730.962

In 2024, the total water consumption of KYEC Group
was 3,235.436 million liters. Approximately 2,249.315
million liters of water used were sourced from raw water
supply, accounting for 69.52% of the total water
consumption. The amount of water recycled from

process wastewater or water treatment system was

-68-




Promotion

Implementation

Yes

No

Summary

Difference from
the Sustainable
Development Best-
Practice Principles
for TWSE/TPEx
Listed Companies
and reasons thereof

980.670 million liters, accounting for 30.31% of the total
water consumption. We will continue to implement
recycling and reuse projects including the recycling or
recovery of UF and RO concentrated water and
rainwater/condensate, to recycle water for reuse.

As we continue to carry out recycling and reuse of|
process and water systems, through promoting a variety
of water-saving projects, our Chu-Nan Plant and
subsidiary saved a total of 251.280 million liters of water
and reduced carbon emissions by 40.45 tons in 2024. In
2025, we continue to plan and implement water-saving
projects - including setting water consumption reduction
targets for water-intensive locations, specifically Chu-
Nan/Tongluo Factory and subsidiaries, improving the
water recycling mechanism of our pure water system,
and assessing the addition of recycling systems. The
Company has invested NT$80 million to build a
domestic water treatment facility and to install a
recycling system, both expected to be in operation in
2025, providing more recycled water to reduce our water
consumption. In 2023, the Company’s Chinese
subsidiary invested NT$4.524443 million in a
wastewater recycling project to save 182.5 million liters
of water annually.

With our dedication to environmental protection, we
have established waste reduction plans. Each quarter, we
carry out a performance review and internal and external
audits. In 2024, we passed the ISO 14001 environmental
management system certification. The Company is
mainly involved in semiconductor testing, packaging,
and grinding/dicing processes. All client-commissioned
products (wafer/IC) are delivered to clients. We do not
have our own products. The wastes we generate are
mostly discarded packaging materials. The Company
does not use toxic substances, so our testing processes
do not contribute to air pollution problems. The organic
gasses of COG cutting, grinding and alcohol wiping of]
the subsidiary of China are treated by photocatalysis and
discharged via a 15-meter-high exhaust pipe; hence,
there is only wastewater treatment and waste generation.
Waste generated is treated by outsourced qualified
vendors; no waste is being transported outside of|
Taiwan. Each year, we take into account the Company’s
environmental policy and establish various waste and
energy reduction objectives and periodically and track

waste and energy reduction within the plant.
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Furthermore, we have also built an auditing system on
waste treatment vendors and perform audits on a
consistent basis without early warning, ensuring the
legality of our outsourced treatment vendors.

Waste generation intensity for the past 2 years:

(all plants and subsidiaries)

Year 2023 2024

Weight (ton) | 3,129.182 | 2,959.763

General Intensity

(tons/NT$100
million)

businesses 9.475 7.999

Weight (ton) 328.668 269.793

Harmful Intensity

(tons/NT$100
million)

businesses 0.995 0.792

In 2024, our factories in Taiwan passed the UL2799 Zero
Waste to Landfill Validation verifying that our waste is
properly recycled and reused, rather than disposed of in
landfills. We identified reusable packaging materials on-
site, and adopted a policy of minimizing waste and
maximizing recycling to achieve a circular economy
characterized by an overall resource conversion rate of|
100% or more.

4. Social issues

(1) Whether the

Company has
established the
related
management
policies and
procedures in
accordance with
the relevant laws
and international
human rights
conventions?

The Company recognizes and voluntarily follows
internationally recognized human rights standards,
including the UN Universal Declaration of Human
Rights, ILO Declaration on Fundamental Principles and
Rights at Work, 10 principles of the UN Global
Compact, UN Guiding Principles on Business and
Human Rights, and International Bill of Human Rights.
The Company has enforced the KYEC Human Rights
Management Policy and published it on the company
website to show our respect for international human
rights conventions.

Our Human Resources Division is responsible for
maintaining employee relations, which involves such
tasks as employee identification, assessments, and
discussions. Subsequently units in charge review laws
and internal policies to identify human rights-related
risks and assess the impact of these risks. Risk-related
issues are then managed by following our “Labor Rights
and Corporate Social Responsibility Best Practice

Principles.” Training courses (covering the Sexual

No significant
differences
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Harassment Prevention Act, Act of Gender Equality in
Employment, Code of Ethical Conduct, and Responsible
Business Alliance Code of Conduct) related to the
identified issues are provided. Training completion rate
was 100%, which demonstrates our commitment to
human rights protection. We also provide employees
with a variety of communication channels, including
employee suggestion box, labor-management meetings,
whistleblowing hotline/mailbox, and quarterly meetings
with the OSH Committee. Various issues are identified
every year according to laws and company policies to
ensure human rights protection. In 2024, we provided
human rights protection training for employees, which
saw 9,444 participants. In the future, the Company will
continue to pay attention to human rights protection
issues and promote related education and training,
further raising the awareness of human rights protection.
The Company’s human rights management policy and
specific plans are summarized as follows:

Human rights Specific plans
management
policy

Abide by Employees are provided with

regulatory a safety and healthy working

requirements environment as required by
the regulations set forth in the
Labor Standards Act and
Gender Equality in
Employment Act.

Establish an Forced or compulsory

interactive employment and unlawful

labor- discrimination are prohibited.

management Equal employment

relationship opportunities and equal pay
for equal work are ensured.

Support public Education and training on

information human rights is promoted; the

transparency Company’s human rights
advocacy is conveyed through
the Company’s website and
public announcements.

Build a friendly | Establish diverse

workplace communication and grievance
channels to smoothly express
views in a timely manner and
effectively solve problems.
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Promote family | Set up health management and
life and work promotion plans to emphasize
balance the health of employees.
(2) Has the company | Vv Employee remuneration No significant

established and
implemented
reasonable
measures for

employee benefits

(including
remuneration,

holidays and other

benefits), and
appropriately
reflected the
business
performance or
achievements in
the employee
remuneration?

Salaries of KYEC Group employees are determined by
their education level, professional skills, and
experiences, and not by their gender, race, religion,
political affiliation, marital status, trade union
associations, etc. Our standard starting salary is higher
than the minimum requirement stipulated by local laws
and regulations. Overall employee renumeration
includes basic salary, allowances, bonuses and
dividends. Salary increase and bonus/dividend are
differentiated across the company based on the operating
status of the company, individual performance, and work
contributions. This is to reward employees for their
exertions and motivate their continuous growth. We
uphold the principle of sharing profits with employees.
If the company is profitable during the year, 8% to 10%
of it is allocated as employee remuneration, and the
range of salary increase is maintained at 3% to 5% each
year to compensate employees for their valuable
contributions.

In 2024, female employees accounted for 43% and
female supervisors accounted for 33%.

We support the employment of people with disabilities,
hiring more than 100% of people with disabilities in
2024, which is higher than the

stipulated requirement. We identify job posts suitable for
people with disabilities and provide them job
opportunities accordingly. In addition, we hire health
professionals regularly to set up stations in the plant to
provide health care,

and take an active part in the Ministry of Labor’s job
redesign program by installing accessible ramps and
toilet handrails and providing assistive devices to build
a friendly workplace environment.

Employee benefits

The Company attaches great importance to balancing the
physical and mental health of our employees. For the
workplace, we have planned a variety of welfare
systems, providing not only insurance-related benefits
and pension contributions in accordance with local laws,
but also group insurance that is superior to legal
requirements, as well as insurance coverage for

differences

employees’ dependents at their own expense.
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(3) Whether the

Company provides
the existence of a
safe and healthy
work environment,
and regular safety
and health training
to employees?

KYEC Group organizes the employees’ health checkup
and various health promotion activities each year, and
also provides the employees whose health condition is
found to be abnormal with care and health education
information case by case.

Occupational Safety and Health Policy

KYEC Group abides by the Occupational Safety and
Health Act and policies formulated by customers and
related organizations. We also respect our stakeholders’
policies and their OSH requirements to build a healthy
happy workplace.

KYEC Group has developed a comprehensive
occupational safety and health policy. The policy has
been announced by the President of the Company and
implemented by all employees and managers. The policy
specifies the Company’s principles with respect to the
implementation of occupational and health improvement
actions, overall safety and health objectives, and
commitment to improving safety and health
performance.

Based on the ISO 45001 occupational safety and health
management system and the spirit of PDCA for
continuous improvement and autonomous management,
we formulate various safety and health management
processes and work rules as the basis of our operating
activities. In doing so, we can not only reduce the
incidence of occupational hazards, but also minimize
any damages to and impact on our property, personnel,
and environment.

In 2024, KYEC Group recorded 31 occupational injury-
related incidents. Occupational injury-related mortality
rate was 0. Severe occupational injury rate was 0.
Recordable rate of occupational injury, a frequency-
severity indicator (FSI), was 0.11. Occupational injury-
related deaths and rate were 0. Recordable cases of|
occupational disease were 0. We continue to conduct risk
assessments each year and implement improvement
measures for major risks and hazards, effectively
reducing the incidence of occupational disasters.

There were no fire incidents in 2024. Our workplace
safety unit regularly holds fire and earthquake disaster
prevention drills to ensure that every employee is
properly trained and to reduce accident-related injuries.
Monitoring the workplace

To ensure that workers are protected from hazards of

harmful substances in the workplace and provide them
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with a healthy and comfortable workplace, we conduct
workplace monitoring twice a year. In doing this, we are
able to better understand the actual state of exposure of]
workers to hazards.

Intelligent Safety Management

In response to the technological advancements, our
factories in Taiwan have improved their operations by
introducing an Al identification system to reduce
occupational safety hazards and risks. For example, as
part of the control measure, the Al system reminds
machine operators, such as grab dredger operators,
chemical tanker filling operators, and workers in noisy
areas, to follow factory rules, wear protective gears, and
ensure operational safety, thereby ensuring a safe work
environment.

Work safety inspection

KYEC Group perform a work safety inspection on a
monthly basis and unscheduled inspections on vendors.
We issue monthly NCR improvement according to
suggestions made from the inspections conducted, and
review deficiencies on the monthly meeting with
vendors.

Machinery and equipment safety management

The safety of KYEC Group’s machinery and equipment
is managed at the source. Any machines, before use, are
subjected to hazard identification and risk assessment.
We also implement change request management and
personnel education and training,

to further reduce the incidence of disasters and
accidents. To ensure the safety of operators, a Release
system is implemented after a machinery has been
installed. This way, we ensure that the safety devices
function properly and other safety facilities or labeling
are completed. Normal production and operation can
only be carried out, provided the safety requirements are
met. The safety devices and hazard warning labeling of]
machinery and equipment are included in the
procurement and acceptance criteria. Safety operation
standards for equipment removal, installation, operation,
maintenance and repairs are established. Safety
protection functions at routine maintenance or repair of]
equipment are included in the inspection items.
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Education and training on workplace safety and
emergency drills provided by KYEC over the past 3
ears:
Year 2022 | 2023 2024
Education and trainin
(persons) & | 66,715 | 62,268 | 99,192
Emergency response drill:
Type 2022 | 2023 | 2024
Fire
rescue/Earthquake 18 35 34
disaster
Chemical leakage 4 8
Plant-wide 2 5 4
evacuation
Transportation bus
Pl 2 | 51| 41
Total 26 95 87
Company Verification
KYEC Group has obtained international certifications,
including ISO45001 Occupational Safety and Health
Management Systems (valid until 2026/11/25) and CNS
45001 Taiwan Occupational Safety and Health
Management Systems (valid until 2026/11/24).
Information on these certifications are disclosed on our
website and in our sustainability report.

(4) Whether the \% The Company has established the regulations governing|No significant
Company has educational training systems applicable to the various|differences
established some levels. The Company will also fulfill and organize
effective career annual training plans each year.
development
training plans for
employees?

(5) Has the company | V Not applicable and, therefore, no related consumer|No significant

differences
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risk management.

For supplier-related issues, please visit the Company’s
website at http://www.kyec.com.tw/, go to “ESG” >
“Sustainability Report” > see “Sustainable Value Chain”
section.

Examples of relevant requirements and implementations
are as follows:

Supplier
management

All suppliers must comply with the
product quality management system,
environmental safety and health
management system, and supplier
chain safety management system
assessment. They are also required
to sign the “Statement of
Commitment to Responsible
Business Alliance (RBA) Code of
Conduct” for CSR management, and
ban the use of conflicting minerals.

Supplier
selection

All suppliers are required to
complete and submit a Supplier
Evaluation Questionnaire, pass the
ESG Management Survey and Raw
Material (Accessory) Supplier
Evaluation, and sign a Statement of
Commitment to RBA Code of
Conduct, Letter of Guarantee to Not
Use Banned Substances, and KYEC
Supplier Integrity Rules, all of which
serve as the basis for evaluation and
review.

Supplier
audit

The scope of audit on supplier
sustainability encompasses
economic, environmental, and social
factors as well as five RBA
dimensions: labor, health and safety,
environment, business ethics, and
management systems.

In 2024, the risks of 66 key suppliers
were identified, 16 key and high-risk
suppliers were subject to onsite
(paper-based) inspection. All
suppliers have improved deficiencies
within the prescribed time.

Yes|No Summary for TWSE/TPEx
Listed Companies
and reasons thereof]
and complaint
procedures?

(6) Has the company | Vv The Company has formulated a “Supplier Code of|No significant
established Conduct” and management concepts for suppliers to|differences
supplier follow. We work side by side with suppliers to make an
management effort to promote CSR commitments to the respective
policies group of our suppliers. Meanwhile, we also concentrate
demanding on social, economic, and environmental sustainability

5. Has the company taken

The Company adheres to the internationally accepted

No significant
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reference from the GRI Standards (2021 Version) when compiling the|differences
internationally “2023 KYEC Sustainability Report” and passed the
accepted reporting AA1000 Type 1 Medium Assurance Level by a third-
standards or guidance party certification entity (SGS). Information regarding
when compiling the GRI standards and assurance is provided on the
sustainability —reports company website at http://www.kyec.com.tw/, go to
to  disclose  non- “ESG” > “Sustainability Report” > “About the Report”
financial information? > “Reporting Standards” and “External Assurance”.
Have the

aforementioned

disclosures been

assured, verified or
certified by a third
party?

6. Has the Company established its own Sustainability Development Best-Practice Principles based on

“Sustainability Development Best-Practice Principles for TWSE/TPEx Listed Companies™? If any, please
describe any discrepancy between the principles and their implementation:
The Company’s Board of Directors approved the formulation of the “Corporate Social Responsibility Best-
Practice Principles” in April 2015 and amendments to the Principles were approved by the Board of Directors
in March 2017 to strengthen the implementation of our corporate social responsibility. The actual operation
is not significantly different from the Principles.

7.
)

an

(I1I)

Other important information that helps understand the implementation of sustainable development:

The Company’s website has an ESG section that provides investors and stakeholders with access to
information on the company’s sustainability practices.

Investment in green energy industry: In 2024, KYEC’s factories in Taiwan have supplied 17.5 million kWh
of renewable energy, generating 17,500 renewable energy certificates and reducing 8,645 tons of carbon
emissions.

The Company contributes to carbon emission reduction to fulfill its social responsibility. Each year, our
factories in Taiwan participate in an environmental protection program organized by the Environmental
Protection Bureau of Miaoli County Government - The program involves promoting the use of a straw-
decomposing bacterial community as a means of removing plant debris from windbreak forests. In 2024,
the Company increased the area of application of the straw-decomposing bacterial community to 600
hectares, which can help to reduce 5,400 metric tons CO2 emitted from burning rice straws. Through these
efforts, we hope to curtail farmers’ burning of rice straws in the open air, and in turn reduce the harmful
effects of air pollution on the human body and contribute to improving air quality. In 2015, our factories
in Taiwan began adopting a green procurement policy, which gives priority to purchasing materials that
cause minimal adverse environmental impacts. Our green purchases have exceeded standards since 2021
and for this achievement, we have received multiple awards and recognition from the environmental
protection agency. In 2023, the Company’s green procurement reached NT$107 million. In 2024, the
Company received the “2023 Green Procurement by Private Companies and Groups” Special Merit Award
by Environmental Protection Bureau of Miaoli County Government and “2023 Green Procurement” by
the Environmental Protection Administration, Executive Yuan. KYEC Group has invested considerable
effort in waste recycling and reuse. KYEC has cooperated with numerous recycling companies, creating
mutually beneficial outcomes. For example: We recycle aluminum foil bags, which are process packaging
materials, and reprocess them into high-quality aluminum ingots, which are then used to produce
aluminum foil packaging materials that are commonly sold on the market. KYEC is willing to spend higher
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cost to turn process wastes into useful materials. We also use recycled wastes to make usable items, such
as traffic cones, connecting rods, and writing pens, and then put them into good use in factory activities.
These actions demonstrate KYEC’s determination to reuse waste. The Company’s Taiwanese factories
have set up a resource recycling bulletin board to raise employees’ awareness of the circular economy so
that they can better understand how important it is to recycle and reuse waste and make it their mission to
do so.

(IV) KYEC Group is engaged in the technical service industry for the IC industry and, therefore, there is no
such problem about discharge of pollutants in the process of production. Meanwhile, the management
values the various pollution prevention works very much. The various inspections all comply with the
governmental laws and regulations. The Company has obtained the following certifications:
ISO14001:2015 environmental management system, ISO45001:2018 occupational health and safety
management systems, ISO14064 international GHG system (changed to ISO 14064-1:2018 in 2021) the
scope of which encompasses the group’s entire operations. In 2024, factories in Taiwan adopted a new
standard, the GHG Protocol, and passed this inventory verification. Chu-Nan Factory passed ISO50001
energy management system certification in 2016, and Tongluo Factory was included into the scope of]
certification in 2017. It was converted into ISO50001:2018, and the packaging factory and Hsinchu factory
were included into the scope of certification in 2019. Passed 1S022301:2019 business continuity
management system in 2020. Factories in Taiwan passed ISO 46001 Water Efficiency Management
Systems and ISO14046 Water Footprint verification in 2023, and also the UL2799 Zero Waste to Landfill
Validation in 2024.

(V) The Company responds to the multiple employment plans prepared by the government. It received the
“Employment Creation Contribution Award” for the agricultural and industrial group awarded by the
Ministry of Economic Affairs and Council of Labor Affairs, Executive Yuan on November 30, 2010.
Meanwhile, the Company establishes the Employees’ Welfare Committee, implements the pension system,
organizes various employee training programs and group insurance, arranges periodic health checkups and
values the harmonious labor-management relationship. The Company also actively works with local
schools. For the time being, it is working with the schools including National Kaohsiung University of
Science and Technology, National Yunlin University of Science and Technology, National Changhua
University of Education, National United University, National Quemoy University, Chaoyang University
of Technology, National Formosa University and Yu Da University of Science and Technology, etc. The
Company not only fulfills its social responsibility but also trains professional human resources. The
Company has engaged in industry-academia cooperation for 18 years, working with a total of 2,882 people.

(VI) For social involvement, the Company established the KYEC Care Association. The Company takes care
of disadvantaged groups, cares for the independent-living elderly, participates in community activities and
actively sponsors various activities organized by city/county governments as its mission and philosophy.
It will also set up public welfare booths in large-scale activities of the Company each year and work with
various public welfare groups in some bazaars. It spares no effort in boosting the fund-raising activities
organized by the public welfare groups. At the same time, it hopes to fulfill its corporate social
responsibility.

(VII) The Company’s 2023 Sustainability Report discloses ESG-related information in accordance with the
GRI standards issued by the Global Sustainability Reporting Initiative (GRI), Sustainability Accounting
Standards Board (SASB) standards, and the framework of the Task Force on Climate-related Financial
Disclosures (TCFD). This report is disclosed on the company website and the Market Observation Post
System. To access the report, visit the Company’s website at http://www.kyec.com.tw/, go to “ESG” >
“Sustainability Report”.
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(VII) The state of the company’s performance in the area of ethical
corporate management, any variance from the Ethical Corporate
Management Best-Practice Principles for TWSE/TPEx Listed

Companies, and the reason for any such variance

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

Status

Scope of Assessment

Yes | No Summary

1.

Enactment of ethical management
policy and program

(1) Has the Company formulated an \
ethical policy approved by the

No significant
differences

The Company has formulated
Ethical Corporate Management

board of directors and does the
Company expressly state the
ethical policy and its fulfillment
by the board of directors and the

Best Practice Principles and
Procedures for Ethical
Management and Guidelines for
Conduct to regulate the business

management in its Articles of
Incorporation and public
documents?

conducts of all our employees
(including subsidiary
employees). These regulations
prohibit any acts of directly or
indirectly offering, promising to
offer, requesting or accepting
any improper benefits,
committing  unethical  acts
including breach of ethics,
illegal acts, or breach of
fiduciary duty for purposes of
acquiring or  maintaining
benefits. The Ethical Corporate
Management Best Practice
Principles have been approved
by our board of directors, and

relevant policies are also
disclosed on our website.
The Company’s Board of

Directors shall fulfill its duties
as a prudent manager to oversee
that the Company acts to prevent
unethical conduct and ensure the

implementation  of  ethical
corporate management policies.
To strengthen the integrity

management of the Company,
compliance with the Ethical
Corporate Management Best
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Scope of Assessment

Status

Yes

No

Summary

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

Practice Principles is included in
the scope of auditing, and any
deficiencies and improvements
thereof are regularly reported to
the Board of Directors.

In addition we require directors
or the juristic person that the
director represents to recuse
themselves from discussion or
voting on an item in which they
are an interested party and when
such relationship is likely to
prejudice the interest of the
company.

(2) Does the company establish

appropriate precautions against
high potential unethical conducts,
with analysis and assessments on
business activities of high
potential unethical conducts, and
formulate a prevention plan stated
in Article 7, Paragraph 2 of the
Ethical Corporate Management
Best-Practice Principles for
TWSE/TPEx Listed Companies?

In our Ethical Corporate
Management Best Practice
Principles and Procedures for
Ethical =~ Management  and
Guidelines for Conduct, we have
specific preventive measures
against offering and acceptance
of bribes; illegal political
donations, improper charitable
donations  or  sponsorship;
offering or acceptance of
unreasonable  presents or
hospitality, or other improper
benefits; misappropriation of
trade secrets and infringement of
trademark rights, patent rights,
copyrights, and other
intellectual  property  rights;
engaging in unfair competitive
practices; damage directly or
indirectly caused to the rights or
interests, health, or safety of
consumers or other stakeholders
in the course of research and
development, procurement,
manufacture, provision, or sale
of products and services. These
measures are regularly
examined to determine their

No significant
differences
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operational procedures, behavioral

guidelines, disciplines of
violations, as well as an appeal
system in the program against
unethical behavior, and
implemented such programs, and
reviewed and revised the previous
program on a regular basis?

for Ethical Management and
Guidelines for Conduct in place
to regulate the conduct of
business and performance of

duties. Specifically the
Procedures state that the
Company shall take into

consideration the legitimacy of
its agents, suppliers, customers
or other Dbusiness trading
counterparts and whether they
are involved in any unethical
activities before engaging in
transactions, in order to avoid
engaging in transactions with
unethical ones; shall make a
clear statement about the
Company’s ethical management
policy and related rules and

clearly refuse to provide,
promise, request, or accept,
directly or indirectly, any

Status Deviation from
Ethical
Corporate
Management
Best Practice
Scope of Assessment Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
adequacy and effectiveness.
The Company conducts risk
assessment on  corruption-
related matters in the operating
activities held in all of its
business locations. The business
management units conduct self-
assessments and compliance
self-assessments in order to
ensure effective management.
The audit unit performs
independent audits to ensure
uninterrupted operation of the
organization as a whole.
Training and awareness
campaigns are organized for all
members of the Company to
achieve a concerted effort in
managing and  preventing
unethical behaviors.
(3) Has the company specified \ The Company has Procedures | No significant

differences
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Scope of Assessment

Status

Yes

No

Summary

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

improper benefits in whatever
form or name. We also have
other measures in place for
reporting unethical behaviors,
including Rules for Reporting
Unethical Behaviors and a
whistleblowing system
composed of channels, hotline,
and email for reporting unethical
conduct. As regards
whistleblowers’ identity and
content of their report, it is kept
confidential or protected by
appropriate means in accordance
with law. Upon receiving reports
of unethical conduct and
verifying that there is indeed a
violation of applicable laws and
regulations or the Company’s
ethical corporate management
policies and rules, the Company
will take immediate actions,
requesting the violator to cease
such conduct and imposing
punishment accordingly. In the
case of serious violations, the
violator will be terminated or
dismissed in accordance with
relevant laws or company
management regulations. Where
necessary, the Company shall
file for damage claims through
legal proceedings to protect its
reputation and interests. To
ensure that everyone in the
company abides by the code of
ethics, the Company regularly
organizes training and
awareness campaigns to inform
employees of the company’s
determination, policies, and
prevention plans in relation to
ethical management, as well as
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Scope of Assessment

Status

Yes

No

Summary

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

the consequences of unethical
behaviors. Rewards and
punishments are handled in
accordance  with  company
regulations.

2.

Implementation of ethical
management

(1) Whether the Company assesses a
trading counterpart’s ethical
management record, and expressly
states the ethical management
clause in the contract to be signed
with the trading counterpart?

Before developing a commercial
relationship with another party,
the Company evaluates the
legality and ethical management
policy of agents, suppliers,
customers, or other business
counterparts and  ascertain
whether the party has a record of
involvement in  unethical
conduct, in order to ensure that
the counterparty in commercial
interactions conducts business in
a fair and transparent manner
and will not request, offer, or
take bribes. For suppliers, we
expressly state the ethical
management clause and other
relevant requirements in the
Statement of Commitment to
KYEC Supplier Integrity Rules,
to be signed with suppliers.
When a counterparty or partner
in cooperation is found to have
engaged in unethical conduct,
immediate actions are taken to
cease  dealing with the
counterparty and blacklist them
for any further business
interaction in order to effectively
implement the Company’s
ethical management policy.

No significant
differences

(2) Does the company establish an
exclusively (or concurrently)
dedicated unit supervised by the
board to be in charge of corporate
integrity? Does the Company

The Company has appointed the
President’s Office as the
dedicated unit subordinated to
the board of  directors
responsible for establishing and

No significant
differences

-99-




Scope of Assessment

Status

Yes

No

Summary

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

report policies to the board on a
regular basis (once a year) to
prevent conflicts of interest and
provide proper statement
channels?

the

1.

supervising the execution of
ethical corporate management
policies and preventive
measures, taking charge of
various matters and reporting to

board of  directors

periodically.

The Company’s implementation
of ethical management policies
in 2024 is as follows:

In 2024, the Company
organized general RBA and
human  rights  training
courses for all employees.
The courses cover human
rights issues (including
forced labor, child labor,
discrimination, harassment,
freedom of association,
privacy, standard on working
hours, and suitable salaries
and benefits), labor workers,
health and safety, wrongful
harm in the workplace and
sexual harassment
prevention, environmental
protection, code of ethics

(including ethical
management and  anti-
corruption), and
management systems.

Training completion rate
was 100%.

As regards whistleblowing
system and whistleblower
protection, our Corporate
Governance  Best-Practice
Principles and  Ethical

Corporate Management
Best-Practice Principles
describe specific

whistleblowing management
systems to actively prevent
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policy against conflict of interest,
provides adequate channels
thereof, and fulfills the same
precisely?

policy against conflict of interest
in its Procedures for Ethical
Management and Guidelines for
Conduct. Specifically the policy
states that the Company’s
directors, managers, and other
interested parties attending or
present at the Board of Directors
meetings who have a conflict of
interest regarding a board
meeting agenda item, whether
concerning themselves or the
juristic person they represent,
shall disclose the material
aspects of their conflict of
interest during that board
meeting. If the matter may be
detrimental to the Company's
interests, they shall not
participate in the discussion or
voting on the issue.
Furthermore, they must recuse
themselves from both discussion
and voting and may not act as a
proxy to exercise voting rights
on behalf of other directors. The
directors shall exercise self-

Status Deviation from
Ethical
Corporate
Management
Scope of Assessment Bgst Pracnce
Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
unethical behaviors and
encourage reporting, by both
insiders and outsiders, of
unethical or  improper
behaviors. In addition, the
Stakeholder area section on
the  company  website
provides channels of
communication and means
of  whistleblowing  for
employees,  shareholders,
stakeholders, and outsiders.
The number of complaints
filed externally in 2024 was
Zero.
(3) Whether the Company defines any | V The Company has defined a | No significant

differences
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Status Deviation from
Ethical
Corporate
Management
Best Practice
Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons

Scope of Assessment

discipline and may not support
one another in improper
dealings. If, in the course of
conducting company business,
any company personnel
discovers that a potential
conflict of interest exists
involving themselves or the
juristic  person that they
represent, or that they or their
spouse, parents, children, or a
person with whom they have a
relationship of interest is likely
to obtain improper benefits, the
personnel shall report the
relevant matters to both their
immediate supervisor and the
Responsible  Unit of the
Company, and the immediate
supervisor shall provide the
personnel with proper
instructions. No company
personnel may use company
resources on  commercial
activities other than those of the
Company, nor may any
personnel’s job performance be
affected by their involvement in
the commercial activities other
than those of the Company.

(4) Has the company established an \Y In order to implement ethical | No significant
effective accounting system and corporate management, the | differences
internal control system in order to Company has set up an
implement ethical management, effective accounting system
propose relevant audit plans and internal control system
according to the assessment results to ensure that ethical
of the risks of unethical behaviors, corporate management has
and review the compliance status been enforced. The audit
of the prevention of unethical division reviews the
behaviors, or entrusted an compliance of the said
accountant to carry out the systems according to the
review? annual auditing plans. The

Company also complies with
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Scope of Assessment

Status

Deviation from
Ethical
Corporate
Management
Best Practice

Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
applicable regulations of the
“Company Act” and the
“Securities and Exchange
Act,” and the Company’s
accountants are responsible
for the auditing of
accounting books.
(5) Whether the Company organizes \Y The Company has made | No significant
internal/external education available the rules and | differences

training programs for ethical
management periodically?

regulations concerning ethical
management on its website for
directors, managers, and
employees of the Company.
Clauses requiring compliance
with ethical management policy
are stipulated in the standard
contracts signed between the
Company and its business
trading counterparts. Our Board
of Directors and executive
management have signed a
written statement committing

themselves to our ethical
management policy.
The Company organizes

education training programs for
ethical management annually.
Issues relating to ethical
management are also promoted
in our orientation training and
internal training programs.

Implementation:

1. In 2024, the number of
participants in the
Company’s internal

education and training on
ethical management, code
of conduct, prevention of
insider trading and other
related topics amounted to
9,444 people, and 2,306
hours.

2. Our current directors of
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Scope of Assessment

Status

Yes

No

Summary

Deviation from
Ethical
Corporate
Management
Best Practice
Principles for
TWSE/TPEx
Listed
Companies and
reasons

the board and managers
are furnished with
educational materials,
such as the Handbook of
FAQs on Insider Trading
of Listed Companies, to
keep insiders informed of
applicable regulations for
effective compliance. The
Company provided
education training
programs for current
directors on December 27,
2024.

3. The Company notified all
directors and insiders by
email on April 17, 2024,
July 22,2024, October 22,
2024 and January 15,
2025 of the closed period
before the publication of
quarterly financial
reports, reminding them
not to engage in trading
before the release of
financial report to avoid
violations.

3. Status of the Company’s complaint

system

(1) Whether the Company has defined
a specific complaints and rewards
system, and established some
convenient complaint channel, and
assigned competent dedicated

personnel to deal with the
situation?

Internal grievance channels: The
Company has set up the
employees’ message board,
opinion mailbox and hotline
dedicated to accepting the
complaints from employees.

No significant
differences

(2) Has the company implemented

any standard procedures,
subsequent measures or

confidentiality measures for
handling reported misconducts?

Investigations are conducted by
the Company’s Human
Resources Department and are
conducted confidentially.

No significant
differences

(3) Whether the Company has

adopted any measures to prevent

According to Article 22 of the
Company’s “Ethical Corporate

No significant
differences
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Status Deviation from
Ethical
Corporate
Management
Scope of Assessment Bgst Pracnce
Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons
the complainants from being Management Best-Practice
abused after filing complaints? Principles” and Article 21 of the
“Procedures for Ethical
Management and Guidelines for
Conduct,” the Company protects
the identify and content of the
whistleblower so that he/she is
not improperly treated due to
whistleblowing. The Company’s
grievance channel for external
parties is established on its
official website at “Business
Conduct and Ethics Grievance
System”.
4. Information disclosure improvement
(1) Has the company disclosed the | Vv The Company has disclosed No significant

contents or its ethical corporate
management principles as well as
relevant implementation results on
its website and on the Market

Observation Post System?

“Ethical Corporate
Management Best-Practice
Principles”, “Procedures for
Ethical Management and
Guidelines for Conduct”, and
“Codes of Ethical Conduct” on
its website to disclose the
implementation results of its
ethical management.

The implementation results for
2024 are as follows:

Our ethical management
practices in our business
activities included prohibition
of unethical behaviors and of
infringement of stakeholders’
rights, and exercising of the
duty of confidentiality to the
company’s intellectual property
rights. The content of our
Ethical Corporate Management
Best-Practice Principles and
procedures for handling
material inside information are
compiled and disclosed during
labor-management meetings,
orientation training, on-the-job

differences
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Status Deviation from
Ethical
Corporate
Management
Best Practice
Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons

Scope of Assessment

training, and on internal
websites to inform employees
of matters to watch out for
when performing their duties.
The Company has incorporated
business integrity as part of
employees’ performance
evaluation and its human
resource policy, establishing
clear and effective punishment
systems. The Company did not
receive any reports of unethical
behavior in 2024.

Has the Company established its own ethical business best-practice principles based on “Ethical
Corporate Management Best-Practice Principles for TWSE/TPEx Listed Companies™? If any, please
describe any discrepancy between the principles and their implementation:

The Company has established its own “Ethical Corporate Management Best-Practice Principles” to
create and develop a sound corporate culture of ethical corporate management.

There is no discrepancy between our implementation and the Ethical Corporate Management Best
Practice Principles for TWSE/TPEx Listed Companies.

II.

Other important information to help the better understanding of the Company’s ethical corporate
management

Promotion and Training for Insider Trading Prevention

The Company’s implementation of ethical corporate management policies in 2024 is as follows:
Following the amendment to “Ethical Corporate Management Best-Practice Principles for TWSE/TPEx
Listed Companies” in 2019, the Board of Directors has approved the amendment to the Company’s
“Ethical Corporate Management Best-Practice Principles” during a board meeting on December 27,
2019. The contents of the Principles have been thoroughly implemented.

In addition to developing human rights policies for employees, suppliers, and community residents, the
Company also arranges face-to-face or online training programs every year for new hires and existing
employees. Training programs cover topics on business conduct (e.g., safeguarding human rights, ethical
management), ethics, workers’ rights, human rights policies, the Responsible Business Alliance (RBA)
Code of Conduct, and Employee Code of Conduct. Through training, employees are made aware of how
much the Company values and respects employees. Course training totaled 42,577 hours and completed
by 9,444 people for a training completion rate of 100%.

New employees are regularly informed of the company’s organization, culture, and workplace ethics,
with emphasis placed on the importance of integrity as an individual and at work. In 2024, 140 sessions
of education and training were held for new employees. In total, 2,117 new hires participated in training
activities.

To facilitate employee compliance for the purposes of establishing good internal processing and
disclosure mechanisms for material inside information, avoiding improper disclosure of information, and
ensuring consistency and accuracy of information published, the Company established and promulgated
the Procedures for Handling Material Inside Information at the major internal regulation section.
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Status Deviation from
Ethical
Corporate
Management
Best Practice
Yes | No Summary Principles for
TWSE/TPEx
Listed
Companies and
reasons

Scope of Assessment

I.

Furthermore, the Company conducts education and communication of the procedures and related laws
and regulations for Directors, managers, and employees at least once a year to prevent insider trading
violation or occurrence.
In 2024, 9,444 people participated in the Company’s internal education and training on ethical
management, code of conduct, prevention of insider trading and other related topics, for a total 0f 42,577
hours. For Board participation in prevention of insider trading, one member participated for a total of 3
training hours.
Directors and managers are not allowed to trade the Company’s stocks 30 days before the publication
of the annual financial report, and 15 days for the quarterly financial report. The status of execution is
as follows:

(M

@

&)

The Company established the Code of Ethical Conduct, the Procedures for Ethical Management
and Guidelines for Conduct, and the Procedures for Handling Material Inside Information. Insiders
are not allowed to use undisclosed information they gain knowledge of to engage in insider trading,
nor are they allowed to leak the information to others. For internal regulations prohibiting insider
trading, please visit the Corporate Governance section of the Company’s website. Please visit
https://www.kyec.com.tw/zh-tw/Ir/Company for details.

The Company prohibits insider trading using undisclosed information. On December 28, 2021,
pursuant to the Corporate Governance Best Practice Principles for TWSE/TPEx Listed Companies
promulgated by the Taiwan Stock Exchange Corporation on December 8 2021, the Company's
Board of Directors approved amendments to Paragraph 4, Article 10 of the Corporate Governance
Best-Practice Principles (a TWSE/TPEx listed company shall place high importance on the
shareholder right to know, and rules prohibiting insider trading). Before a financial report is
approved at a quarterly board meeting, the following written notice (email) is issued: “Stock trading
control measures from the date insiders of the company become aware of the contents of the
company’s financial reports or relevant results, include (but not limited to) those prohibiting a
director and insider from trading its shares during the closed period of 30 days prior to the
publication of the annual financial reports and 15 days prior to the publication of the quarterly
financial reports.”

During the above closed period (April 17, 2024, July 22, 2024, October 22, 2024 and January 21,
2025), the Company notified all directors and insiders by email about the 2024 board meeting dates
and the publication dates of financial reports. All directors and insiders were reminded not to
engage in insider trading before the information was made public, or 30 days before the publication
of the annual financial report or 15 days before the publication of the quarterly financial report to
ensure compliance.
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(VIII) Disclosure of other information enabling better understanding of the

Company’s corporate governance:

1. The Company has Procedures for Handling Material Inside Information in place, for

compliance by directors, managers, and employees, to regulate the company’s handling

and disclosure of material inside information.

2. Directors’ continuing education in 2024 is as follows:

Position/ Date Organizer Course Name Number of
name hours
. Taiwan’s Green Electricity
2024/08/08 Secgrltles & Futures Trading System and Procurement 3.0
Institute .
Practices
Taiwan Stock
) Exchange Summit of Strengthening
.Dlrector 2024/09/30 Corporation Taiwan’s Capital Market 3.0
Chin-Kung Lee (TWSE)
IFRS General Sustainability-
Taiwan Corporate related Disclosures:
2024/11/08 | Governance Sustainability, Climate 3.0
Association Information and Changes in
Annual Report
E?&i?@gfmess Sustainability Knowledge
2024/08/06 ) Empowerment Promotion Course 6.0
Sustainable .
- Electronics Industry
Development
Securities & Futures Taiwan’s Green Electricity
Director 2024/08/08 Institute Trading System and Procurement 3.0
Chi-Chun Hsieh Practices
IFRS General Sustainability-
Taiwan Corporate related Disclosures:
2024/11/08 | Governance Sustainability, Climate 3.0
Association Information and Changes in
Annual Report
Taiwan Stock
Exchange 2024 Cathay Sustainable Finance
2024/07/03 Corporation and Climate Change Summit 6.0
(TWSE)
. Taiwan’s Green Electricity
2024/08/08 Secgrltles & Futures Trading System and Procurement 3.0
Institute .
Practices
Director Taiwan Stock
Gauss Chang Exchange Summit of Strengthening
2024/09/30 Corporation Taiwan’s Capital Market 3.0
(TWSE)
IFRS General Sustainability-
Taiwan Corporate related Disclosures:
2024/11/08 | Governance Sustainability, Climate 3.0
Association Information and Changes in

Annual Report
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Position/ Date Organizer Course Name Number of
name hours
Business Council for
2024/03/22 Sustainable A New Carbon Era Sustainability 3.0
) Development of Conference
Director Taiwan
Kao-Yu Liu
2004/06/03 Secgrltles & Futures | Institutional Investor Perspectives 30
Institute Forum
Business Council for
2004/03/22 Sustainable A New Carbon Era Sustainability 30
Development of Conference
Taiwan
. Silicon Photonics-defined
Director Securities & Futures | Network: Silicon Photonics
Kuan-Hua Chen | 2024/09/19 Institute (SiPh) and Co-Packaged Optics 3.0
(CPO) Development Trends
. . Corporate Governance -
2024/10/28 T?upel Foundation of Generative Al Industry 3.0
Finance
Development Trends
Securities & Futures Taiwan’s Green Electricity
Corporate 2024/08/08 . Trading System and Procurement 3.0
) Institute .
representative Practices
_Of directors: Taiwan Securities The Latest ESG Trends and
Ping-Kun Hung | 2024/09/26 Associat] Sustainability Reporting 3.0
ssociation
Framework
. Mastering Al Risk Management
Taiwan Corporate Framework and Strengthenin,
2024/05/14 | Governance . ghiening 3.0
L Trust in Al Integrated
Association L
Applications
Independent PR lectrici
director Securities & Futures Talw.an s Green Electricity
. 2024/08/08 . Trading System and Procurement 3.0
Semi Wang Institute .
Practices
Taiwan Corporate Business Administration
2024/08/08 | Governance Lo . 3.0
L Practices: Strategy and Execution
Association
Securitics & Futures Taiwan’s Green Electricity
Independent 2024/08/08 Institute Trading System and Procurement 3.0
director Practices
Dar-Yeh
Securities & Futures | 2024 Annual Conference on
Hwang 2024/10/04 Institute Prevention of Insider Trading 3:0
Securitics & Futures Taiwan’s Green Electricity
2024/08/08 . Trading System and Procurement 3.0
Institute .
Independent Practices
di IFRS General Sustainability-
irector . .
Shi-Jer Sheen Taiwan Corporate related Disclosures:
2024/11/08 | Governance Sustainability, Climate 3.0
Association Information and Changes in

Annual Report
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3. Continuing education for Corporate Governance Officer in 2024:

) Number of
Date Organizer Course Name
hours
Taiwan Securitics New Forms of Securities Crime and
2024/06/27 . Market Manipulation 3
Association
[Corporate governance]
2024/08/08 Secgrltles & Futures Taiwan’s  Green Electrlclty. Trading 3
Institute System and Procurement Practices
2024/09/20 Secgrltles & Futures 2024 Annual Conference on Prevention 3
Institute of Insider Trading
2004/09/26 Talwap Securltles The La.test ESG Trends and Sustainability 3
Association Reporting Framework
IFRS  General Sustainability-related
2024/11/08 Taiwan Corporate Disclosures: ~ Sustainability, Climate 3
Governance Association | Information and Changes in Annual
Report
2024/11/22 Secgrltles & Futures 2024 Equ1ty Transfer by Insiders of Legal 3
Institute Compliance

(IX)

1. Statement on Internal Control

Implementation of the internal control system

Statement on Internal Control: Available on the MOPS at

https://mops.twse.com.tw/mops/#/web/t06sg20. To access, go to:

Market Observation Post System > Single Entity > Corporate Governance >

Company Regulations/Internal Control > Statement on Internal Control

2. The internal control audit report issued by the CPA commissioned to conduct

an internal control audit, if any: None.
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(X) Important resolutions made by the shareholders’ meeting board of

directors’ meeting during the current fiscal year and up to the date of

printing of the annual report

1. Resolutions of the 2024 shareholders’ meeting

Date Resolution by shareholders’ meetings Implementation
(1) The motion for business report and .
) ) Announced and filed as stipulated.
financial statements 2023 was ratified.
(2) The motion for allocation of carnings ~ |Approved the motion for setting
) July 22, 2024 as the dividend
2023 was ratified. baseline date, and cash dividend
was distributed on August 14,
2024.
(cash dividend was distributed at
NT$3.2 per share)
(3) By-election of the 15th term of Board of Reoi . h d
2024/05/31 egistration change was approve

Directors:
To elect a director, List of elected

directors: Gauss Chang.

in Jing-Shou-Shang No.
11330102190 Letter dated July 4,
2024.

(4) Approved the removal of non-compete

clause for the Company’s directors.

Removed following approval at
the Annual General Meeting.

(5) Approved the amendment to the

Company’s Articles of Incorporation.

Registration change was approved
by the Ministry of Economic
Affairs on July 4, 2024, and
announced on the company
website.

2. Summary of the Company’s important resolutions made by the shareholders’
meeting board of directors’ meeting for 2024 and up to the date of printing of the
annual report:

Meeting Date Important board resolutions
2024/02/23 |1. Approved the motion to apply for medium and long-term loans from a
financial institution.
2. Approved the 2023 Statement on Internal Control.
3. Approved amendments to the internal control system.
4. Approved the motion for the Company’s 2024 budget.
5. Approved the motion for assessment on independence and competency of]

CPAs.

Directors Meetings.

Approved the amendment to the “Charter for the Audit Committee”.
7. Approved amendments to the Company’s Rules of Procedures for Board of]

8. Approved the amendment to the Company’s Articles of Incorporation.
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Meeting Date Important board resolutions
9. Approved the discussion of the motion for allocation of remuneration to
employees in 2023 and the motion proposed by the remuneration committee
for the remuneration to directors in 2023.
10. Approved the 2023 separate financial statement and consolidated financial
statements.
11. Approved the 2023 business report.
12. Approved the motion for the 2023 earnings distribution.
13. Approved the motion for the re-election of directors.
14. Approved the director candidates for the 15th-term Board of Directors.
15. Approved the removal of non-competition restriction for directors.
16. Approved the motion for organization of the Company’s 2024 general
shareholders’ meeting at 2F., No. 6, Yule St., Toufen City, Miaoli County,
Taiwan (Grand Royal Hotel Conference Room 205) on May 31, 2024
(Friday) at 9 a.m.
17. Approved the adjustments made by the Remuneration Committee to the
remuneration recommended for the Company’s managers for 2024.
18. Approved the motion regarding the business expenses of Mr. Chi-Chun
Hsieh, Vice-Chairman of the Company, as recommended by the
Remuneration Committee.
2024/04/26 |1. Approved the 2024 capital expenditures for the Company and its
subsidiaries.
2. Signed the “Technology Transfer Agreement” and “Technology Licensing
Agreement” for the burn-in oven technology.
3. Authorized subsidiary KYEC Microelectronics Co., Ltd. to dispose of all
92.1619% of its equity in Chinese subsidiary, King Long Technology
(Suzhou) Ltd.
2024/05/03 |1. Approved the interim consolidated financial statements for the period
January 1 to March 31, 2024.
2. Approved the discussion of the motion for allocation of directors’
remuneration in 2023 recommended by the Remuneration Committee.
2024/06/28 |1. Approved the date of dividend distribution.
2024/08/08 |1. Approved the 2024 capital expenditures for the Company.
2. Approved the interim consolidated financial statements for the period
January 1 to June 30, 2024.
3. Approved the 2023 Sustainability Report.
4. Approved the discussion of the motion on personnel changes.
5. Approved the discussion of the adjustments made by the Remuneration

Committee regarding the proposed distribution of cash remuneration to the
Company’s employees for 2023.
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Meeting Date

Important board resolutions

2024/08/30

—

Approved the increase of 2024 capital expenditures for subsidiary King
Long Technology (Suzhou) Ltd.

Approved the proposal to acquire real estate.

Approved the appointment of offshore investing advisor by subsidiary
KYEC Microelectronics Co., Ltd.

Approved the proposal for the Company to provide a loan to subsidiary
KYEC Microelectronics Co., Ltd.

2024/11/08

—

Approved the motion to apply for medium and long-term loans from a
financial institution.

Approved the interim consolidated financial statements for the period
January 1 to September 30, 2024.

Approved the motion of the 2025 audit plan.

Approved the establishment of the “Sustainable Development Committee
Charter” and “Sustainable Development Committee”.

Approved the motion for employee promotion.

Approved the motion regarding the 2025 business expenses of Mr. Chi-
Chun Hsieh, Vice-Chairman of the Company, as recommended by the
Remuneration Committee.

Approved the motion on paying Chairman Chin-Kung Lee directors’
remuneration in 2025 as recommended by the Remuneration Committee.

Approved the acquisition of real property right-of-use assets.

2024/11/25

—

Approved matters regarding the settlement of the disposal, by KYEC
Microelectronics Co., Ltd., a subsidiary of the Company, of all 92.1619%
of'its equity interest in Chinese subsidiary, King Long Technology (Suzhou)
Ltd.

2024/12/27

—

Approved the motion to apply for a syndicated loan of NT$14 billion with
a syndicate including First Commercial Bank (hereinafter referred to as
Syndicated Loan).

Approved the 2025 capital expenditures for the Company and its
subsidiaries.

Approved the following motion: Because public companies in Taiwan are
required to adopt IFRS Sustainability Disclosure Standards starting from
January 1, 2026, the Company intends to create a plan and timetable for
adopting these disclosure standards.

Approved amendments to the internal control system.

Approved the motion for the 2024 professional fees of CPAs.

Approved the motion to have Ernst & Young and its affiliates provide non-
assurance services to the Company and its subsidiaries as of January 1 to
December 31, 2025.
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Meeting Date

Important board resolutions

Approved the letter explaining the closing date of the settlement of the
disposal, by KYEC Microelectronics Co., Ltd., a subsidiary of the
Company, of all 92.1619% of its equity interest in Chinese subsidiary, King
Long Technology (Suzhou) Ltd.

2025/02/21

—

10.

11.

Approved the motion to apply for medium and long-term loans from a
financial institution.

Approved the 2024 Statement on Internal Control.

Approved the motion for the Company’s 2025 budget.

Approved the motion for assessment on independence and competency of]
CPAs.

Approved the amendment to the Company’s Articles of Incorporation.
Approved the discussion of the motion for allocation of remuneration to
employees in 2024 and the motion proposed by the remuneration committee
for the remuneration to directors in 2024.

Approved the 2024 separate financial statement and consolidated financial
statements.

Approved the 2024 business report.

Approved the motion for the 2024 earnings distribution.

Approved the motion for organization of the Company’s 2025 general
shareholders’ meeting at 2F., No. 6, Yule St., Toufen City, Miaoli County,
Taiwan (Grand Royal Hotel Conference Room 205) on May 27, 2025
(Tuesday) at 9 a.m.

Approved the adjustments made by the Remuneration Committee to the

remuneration recommended for the Company’s managers for 2025.

(XI) Where a director has expressed a dissenting opinion with respect to a

material resolution passed by the board of directors, and said

dissenting opinion has been recorded or prepared as a written

declaration, disclose the principal content thereof in the most recent

fiscal year or up to the date of publication of the annual report: None.
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IV. Information on the Professional Fees of the Attesting CPAs
Amount unit: NTD thousand
Independen .
Name of CPA| Name of t Auditor’s | Audit Fee Non-Audit Total Remarks
firm CPA Fees
Report
Wan-Ju The non-audit fees
Frnst & Chiu includ@:: Tax
Young Hsin-Min 2024 6,740 360 7,100 |compliance checks of
Hsu NT$300 and tax
inventory of NT$60.
(D When the company changes its accounting firm and the audit fees paid for the financial

year in which the change took place are lower than those paid for the financial year

immediately preceding the change, the amount of the audit fees before and after the

change and the reason shall be disclosed: None.

an

state the amount, the percentage and reason of such variation: None.

V.

Change of auditor

(D Regarding the former CPA:

Any reduction in audit remuneration by more than 10% compared to the previous year;

Date of change

December 22, 2023

Reason for change and
description

The Company hired a new accounting, effective as of the first
quarter of 2024 due to internal changes within the accounting firm.

Description of whether
client or CPA terminated
or declined the
appointment

. Counterparty CPA Client
Circumstance
Terminated engagement Not applicable | Not applicable
Discontinued engagement Not applicable | Not applicable

Opinion and reason if an
audit report during the
most recent 2 years
contains an opinion other
than an unqualified
opinion

None.

Disagreements with issuer

Accounting principles or practices

Disclosure of financial reports

Yes Scope or step of auditing
Others

None \%

Description

Other disclosures
(Disclosures specified in
Article 10.6.1.4 through to
1.7 of the Standards)

None.
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(I) Regarding the successor CPA

Name of CPA firm

Ernst & Young

Name of CPA

Wan-Ju Chiu and Hsin-Min Hsu

Date of engagement

Approved by the Board of
Directors on December 22, 2023

Matters consulted prior to engagement regarding the accounting treatment of or
application of accounting principles to a specific transaction or the type of audit |None
opinion that might be rendered on the financial report, and consultation results

CPAs

Successor CPAs' written opinions that are different from those of the former

None

(IIl) The former CPA's reply to Article 10, Subparagraph 6, Item 1 and Item 2, Point 3 of the

Standards: None.

VI. Information on the Chairman, President and Financial or
Accounting Managerial Officer of the Company who had worked
at the Firm of the Independent CPA or its affiliate in the past

ear: None.

VII.Changes to equity transfer or pledge loan of directors, managers,
and major shareholders whose shareholding ratio exceeds 10% in
the most recent year and up to the printing date of the Annual

Report

(I) Changes in equity of directors, managerial officers and major
shareholders:

For more information regarding the summary of changes in the equity of directors,
supervisors, managerial officers, and major shareholders holding more than 10% of
shares, go to the MOPS at https://mops.twse.com.tw/mops/#/web/IRB110

(II) Information on counterparty of share transfer as a related party:

For more information regarding the share transfer, go to the MOPS at
https://mops.twse.com.tw/mops/#/web/query6 1.To access, go to:

Market Observation Post System > Single Entity > Equity Change/Securities
Issuance >Equity Transfer Information Inquiry> Ex-post Filing of Insiders

Shareholding Change.
Relationship between
transaction counterparty
Reasons for Date of a}nd the company, its Transaction
Name share transfer Counterparty director, manager, and Shares price
transfer shareholder holding a
stake of more than 10%
in the Company
Gauss Inherited 2024/05/08 Chao-Ling Spouse 146,953 -
Chang 2024/06/13 Wang 28 -

(IIT) Information on counterparty of share pledge as a related party: None.
For more information regarding the share pledge, go to the MOPS at
https://mopsov.twse.com.tw/mops/web/STAMAKO3 1. To access, go to:

Market Observation Post System > Single Entity > Equity Change/Securities
Issuance > pledges made or repaid by insiders > List of pledges made or repaid by

insiders.
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VIII. Information on the relationship of the Top 10 shareholders by
proportion of shareholding, related parties, spouse, or kindred
within the 2nd degree

March 29, 2025, unit: Share

Names and
relationships of the
top 10
Shareholdings of Shareholding sharcholders who | &
Shareholdings by oneself | spouse and underage | using another’s | are related parties, E
children name spouses, or within | 7
second-degree of
Name kinship to each
other
w & w L w & >
2] S 8 2 S 8 %2 S B Z =
g =] g =ae] g =] & =,
= o = = o = = o = 5 =]
o ~ S I} ~ S I} -~ 2 & 2
73] °\o a 7] o\o a 7] o\o a 23
Yuanta Taiwan High Dividend 64,578,383 5.28 0 0 0 0| None None
Fund
New Labor Pension Fund 54,088,791 4.42 0 0 0 0 None None
Yann Yuan Investment Co., Ltd. 52,600,000 4.30 0 0 0 0 None None
Representative: Chun Kuan - - - - - - - -
Representative of Fubon Life 49,615,000 4.06 0 0 0 0| None None
Insurance Co., Ltd.: Howard
Lin B } } B ) B } }
Taipei Fubon Commercial Bank
Co., Ltd. in custody for Fuh Hwa
Taiwan Technology Dividend 44,645,000 3.65 0 0 0 0 None None
Highlight ETF
Chin-Kung Lee 34,100,941 2.79 | 4,263,053 0.35 0 0 None None
Chunghwa Post Co., Ltd 26,575,000 2.17 0 0 0 0 None None
Representative: Kuo-Chai Wang - - - - - - - -
Labor Insurance Fund 19,687,218 1.61 0 0 0 0 None None
Norges Bank 17,226,038 1.41 0 0 0 0 None None
National Pension Insurance Fund 13,639,000 1.12 0 0 0 0 None None

Note: Calculated based on the outstanding common stock on the date of suspension of stock transfer by the general

shareholders’ meeting.
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IX. The shareholders of the Company, the Company’s directors,
managers, and the business entity directly or indirectly controlled
by the Company on the same invested company, and also the
consolidated comprehensive shareholding ratio

December 31, 2024, unit: Share, %

Invested enterprise

Investment made by the
company

Investment by directors

and managers or by
directly or indirectly
controlled enterprises

Total investment

Shares

Shareholding
ratio (%)

Shares ratio (%)

Shareholding

Shares

Shareholding
ratio (%)

KYEC USA Corp.
(Note 1)

160,000

100

0

160,000

100

KYEC
SINGAPORE PTE.
LTD.

(Note 2)

78,000

100

78,000

100

KYEC JAPAN
K.K.
(Note 3)

1,899

89.83

1,899

89.83

KYEC Investment
International
Co.,Ltd.

(Notes 4,7, 8)

164,923,636

100

164,923,636

100

KYEC Technology
Management
Co.,Ltd.

(Notes 4, 7)

7,500,000

100

7,500,000

100

KYEC
Microelectronics
Co.,Ltd.

(Notes 4, 7)

125,500,000

100

125,500,000

100

King Long
Technology
(Suzhou) Ltd.
(Notes 5,7)

92.16

0 0.87

93.03

Suzhou Zhen Kun
Technology Ltd.
(Notes 6, 8)

92.16

0 0.87

93.03

Fixwell Technology
Corp.
(Note 9)

2,800,000

23.33

1,045,000

8.71

3,845,000

32.04

Wei Jiu Industrial
Co., Ltd.

(Note 10)

1,020,000

34.00

1,020,000

34.00

Note: The Company’s investment using the equity method.

Note 1:
Note 2:

communications.

Note 3:

in the territories of Japan and related communications.
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Acts as the agent for business in the territories of the U.S.A. and related communications.
Acts as the agent for business in the territories of Southeast Asia and Europe and related

Engages in electronic parts manufacturing and trading, and acts as the agent for business




Note 4:
Note 5:

Note 6:

Note 7:

Note 8:

Note 9:

Note 10:

General investment.
Research and development, design, manufacturing, packaging, testing, processing and
maintenance of semiconductor integrated circuits, transistors, electronic components,
electronic materials, analog or hybrid automatic data processors, solid-state memory
systems, heating ovens and related products and components. Integrated circuit-related
technology transfer, technical consultation, technical services, sales of the Company’s
products and after-sales services.
Research and development, production (packaging, testing), processing of large-scale
integrated circuits for electronic components, electronic materials, analog or hybrid
automatic data processing machines, solid state memory systems, and heating oven
controllers, sales of independently produced products, and provision of related after-sales
services; integrated circuit-related technology transfer, technical consultation, technical
services.

(1) Since 2002, the Company has been indirectly investing in King Long Technology
(Suzhou) Ltd. in mainland China through KYEC Investment International Co., Ltd.
(BVI) and KYEC Microelectronics Co., Ltd. (CAYMAN). As of December 31, 2024,
the Company has made cumulative investments totaling USD116,155 thousand.

(2) On November 1, 2003 and in November 2009, the Company contributed technical
skills as a form of investment in KYEC Technology Management Co., Ltd.
(SAMOA), thus indirectly investing in King Long Technology (Suzhou) Ltd. through
KYEC Microelectronics Co., Ltd. (CAYMAN). The investments amounted to
USDS5,325 thousand and USD2,175 thousand, respectively, both of which were
approved by the Investment Commission, Ministry of Economic Affairs, under Letter
No. (92)-Jing-Shen-2-092031647 dated October 20, 2003 and (98)-Jing-Shen-2-
09800350290 dated October 21, 2009, respectively.

(1) The Company has successively invested in Suzhou Zhen Kun Technology Ltd. in
mainland China, indirectly, via KYEC Investment International Co., Ltd. (BVI) and
Sino-Tech Investment Co., Ltd.(SAMOA) since September 2009. On March 6, 2019,
Sino-Tech Investment Co., Ltd. transferred RMB 53,226 thousand in ownership of
Suzhou Zhen Kun Technology Ltd. to King Long Technology (Suzhou) Ltd., and
remitted an equivalent amount of investment capital in December 2019. Sino-Tech
Investment Co., Ltd. has completed the liquidation and cancellation processes in
2020Q1. As of December 31, 2024, the Company has accumulated an outward
remittance of investment capital totaling USD32,431 thousand.

(2) The Company has successively invested in Suzhou Zhen Kun Technology Ltd. in
Mainland China, indirectly, via KYEC Investment International Co., Ltd. (BVI) and
Strong Outlook Investments Limited (BVI) since September 2010. On March 6, 2019,
Strong Outlook Investments Ltd. transferred RMB 32,789 thousand worth of
ownership of Suzhou Zhen Kun Technology Ltd. to King Long Technology (Suzhou)
Ltd., and remitted an equivalent amount of investment capital in December 2019.
Strong Outlook Investments Ltd. has completed the liquidation and cancellation
processes in 2020Q1. As of December 31, 2024, the Company has accumulated an
outward remittance of investment capital totaling USD16,337 thousand.

Manufacturing of electronic parts, wholesale and retail of electronic materials, and

repairing of electric appliances and electronic products.

CNC & milling machine processing design and manufacturing of various precision

mechanical parts.
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I.

(I) Capital sources

Three. Financing Status
Capital and Shares

Units: Share; NT$

Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

1986.05

1,000

7,000

7,000,000

7,000

7,000,000

Capital stock at the
time of incorporation

None

None

1990.02

1,000

9,500

9,500,000

9,500

9,500,000

Capital increase in
cash by NT$2,500
thousand

None

None

1994.07

10

2,050,000

20,500,000

2,050,000

20,500,000

Capital increase in
cash by NT$11,000
thousand

None

None

1995.10

10

3,000,000

30,000,000

3,000,000

30,000,000

Capital increase in
cash by NT$9,500
thousand

None

None

1996.09

10

5,000,000

50,000,000

5,000,000

50,000,000

Capital increase in
cash by NT$20,000
thousand

None

None

1997.05

10

9,000,000

90,000,000

9,000,000

90,000,000

Capital increase in
cash by NT$40,000
thousand

None

None

1997.09

10

35,000,000

350,000,000

17,000,000

170,000,000

Capital increase in
cash by NT$80,000
thousand

None

None

1998.02

20

35,000,000

350,000,000

35,000,000

350,000,000

Capital increase in
cash by NT$180,000
thousand

None

None

1998.08

20

80,000,000

800,000,000

54,975,000

549,750,000

Capital increase by
NT$140,000 thousand
in cash;

Recapitalized by
NT$59,750 thousand
from earnings

None

None

1998.09

10

80,000,000

800,000,000

65,000,000

650,000,000

Recapitalized by
NT$100,250 thousand
from capital surplus

None

None

1998.12

30

80,000,000

800,000,000

70,000,000

700,000,000

Capital increase in
cash by NT$50,000
thousand

None

None

1999.07

30

150,000,000

1,500,000,000

99,375,000

993,750,000

Capital increase by
NT$100,000 thousand
in cash;

Recapitalized by
NT$123,750 thousand
from earnings;

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

Recapitalized by
NT$70,000 thousand
from capital surplus

1999.12

46

150,000,000

1,500,000,000

124,375,000

1,243,750,000

Capital increase in
cash by NT$250,000
thousand

None

None

2000.07

70

560,000,000

5,600,000,000

263,225,446

2,632,254,460

Capital increase by
NT$700,000 thousand
in cash;

Recapitalized by
NT$439,754 thousand
from earnings;
Recapitalized by
NT$248,750 thousand
from capital surplus

None

None

2001.07

10

700,000,000

7,000,000,000

436,672,214

4,366,722,140

Recapitalized by
NT$1,023,759 thousan
from earnings;
Recapitalized by
NT$710,708 thousand
from capital surplus

None

None

2002.05

10

870,000,000

8,700,000,000

436,672,214

4,366,722,140

Change of authorized
capital stock

None

None

2002.07

10

870,000,000

8,700,000,000

447,879,749

4,478,797,490

Overseas convertible
bond: NT$112,075
thousand

None

None

2002.10

10

870,000,000

8,700,000,000

452,591,205

4,525,912,050

Overseas convertible
bond: NT$47,115
thousand

None

None

2003.01

10

870,000,000

8,700,000,000

452,876,747

4,528,767,470

Overseas convertible
bond: NT$2,855
thousand

None

None

2003.04

14

870,000,000

8,700,000,000

556,871,604

5,568,716,040

NT$1,039,949
thousand for private
placement

None

None

2003.11

10

870,000,000

8,700,000,000

579,303,374

5,793,033,740

Overseas convertible
bond: NT$224,318
thousand

None

None

2004.01

10

870,000,000

8,700,000,000

687,905,995

6,879,059,950

Overseas convertible
bond: NT$1,086,026
thousand

None

None

2004.04

10

870,000,000

8,700,000,000

699,942,564

6,999,425,640

Overseas convertible
bond: NT$120,366
thousand

None

None

2004.08

10

1,090,000,000

10,900,000,000

754,955,164

7,549,551,640

Change of authorized
capital stock;
Recapitalized by

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

NT$550,126 thousand
from earnings

2004.10

10

1,090,000,000

10,900,000,000

767,839,164

7,678,391,640

Exercise of employee
stock option in
exchange of new
shares: NT$128,840
thousand

None

None

2005.01

10

1,090,000,000

10,900,000,000

768,405,664

7,684,056,640

Exercise of employee
stock option in
exchange of new
shares: NT$5,665
thousand

None

None

2005.04

10

1,090,000,000

10,900,000,000

769,176,664

7,691,766,640

Exercise of employee
stock option in
exchange of new
shares: NT$7,710
thousand

None

None

2005.07

10

1,090,000,000

10,900,000,000

781,266,164

7,812,661,640

Exercise of employee
stock option in
exchange of new
shares: NT$120,895
thousand

None

None

2005.08

10

1,090,000,000

10,900,000,000

907,897,897

9,078,978,970

Recapitalized by
NT$1,266,317
thousand from
earnings

None

None

2005.10

10

1,090,000,000

10,900,000,000

912,958,739

9,129,587,390

Exercise of employee
stock option in
exchange of new
shares: NT$48,195
thousand

Overseas convertible
bond: NT$2,413
thousand

None

None

2006.01

10

1,090,000,000

10,900,000,000

915,401,740

9,154,017,400

Exercise of employee
stock option in
exchange of new
shares: NT$14,535
thousand

Overseas convertible
bond: NT$9,895
thousand

None

None

2006.04

1,090,000,000

10,900,000,000

955,024,900

9,550,249,000

Exercise of employee
stock option in
exchange of new
shares: NT$10,205
thousand

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

Overseas convertible
bond: NT$386,027
thousand

2006.07

10

1,300,000,000

13,000,000,000

986,793,076

9,867,930,760

Change of authorized
capital stock;
Exercise of employee
stock option in
exchange of new
shares: NT$29,640
thousand

Overseas convertible
bond: NT$288,042
thousand

None

None

2006.08

10

1,300,000,000

13,000,000,000

1,010,099,813

10,100,998,130

Exercise of employee
stock option in
exchange of new
shares: NT$6,085
thousand

Overseas convertible
bond: NT$226,982
thousand

None

None

2006.08

10

1,300,000,000

13,000,000,000

1,089,670,967

10,896,709,670

Recapitalized by
NT$795,712 thousand
from earnings

None

None

2006.10

10

1,300,000,000

13,000,000,000

1,090,079,967

10,900,799,670

Exercise of employee
stock option in
exchange of new
shares: NT$4,090
thousand

None

None

2007.01

10

1,300,000,000

13,000,000,000

1,090,543,467

10,905,434,670

Exercise of employee
stock option in
exchange of new
shares: NT$4,635
thousand

None

None

2007.04

10

1,300,000,000

13,000,000,000

1,091,078,967

10,910,789,670

Exercise of employee
stock option in
exchange of new
shares: NT$5,355
thousand

None

None

2007.07

10

1,300,000,000

13,000,000,000

1,091,594,467

10,915,944,670

Exercise of employee
stock option in
exchange of new
shares: NT$5,155
thousand

None

None

2007.08

10

1,500,000,000

15,000,000,000

1,214,696,675

12,146,966,750

Change of authorized
capital stock;
Recapitalized by

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

NT$1,231,022
thousand from
earnings

2008.01

10

1,500,000,000

15,000,000,000

1,214,706,675

12,147,066,750

Exercise of employee
stock option in
exchange of new
shares: NT$100
thousand

None

None

2008.04

1,500,000,000

15,000,000,000

1,215,037,175

12,150,371,750

Exercise of employee
stock option in
exchange of new
shares: NT$3,305
thousand

None

None

2008.07

10

1,500,000,000

15,000,000,000

1,215,154,175

12,151,541,750

Exercise of employee
stock option in
exchange of new
shares: NT$1,170
thousand

None

None

2008.08

1,500,000,000

15,000,000,000

1,280,854,009

12,808,540,090

Recapitalized by
NT$656,998 thousand
from earnings

None

None

2009.03

10

1,500,000,000

15,000,000,000

1,256,675,009

12,566,750,090

Capital decrease by
NT$241,790 thousand
upon cancellation of
treasury stock

None

None

2009.08

10

1,500,000,000

15,000,000,000

1,259,735,576

12,597,355,760

Recapitalized by
NT$30,606 thousand
from earnings

None

None

2009.12

10

1,500,000,000

15,000,000,000

1,247,287,576

12,472,875,760

Capital decrease by
NT$124,480 thousand
upon cancellation of
treasury stock

None

None

2010.05

10

1,500,000,000

15,000,000,000

1,237,287,576

12,372,875,760

Capital decrease by
NT$100,000 thousand
upon cancellation of
treasury stock

None

None

2010.12

10

1,500,000,000

15,000,000,000

1,224,410,576

12,244,105,760

Capital decrease by
NT$128,770 thousand
upon cancellation of
treasury stock

None

None

2011.01

1,500,000,000

15,000,000,000

1,245,037,914

12,450,379,140

Capital decrease by
NT$100,000 thousand
upon cancellation of
treasury stock;
Overseas convertible
bond: NT$306,273
thousand

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

2011.04

10

1,500,000,000

15,000,000,000

1,272,549,545

12,725,495,450

Capital decrease by
NT$100,000 thousand
upon cancellation of
treasury stock;
Overseas convertible
bond: NT$375,116
thousand

None

None

2011.07

10

1,500,000,000

15,000,000,000

1,274,814,783

12,748,147,830

Overseas convertible
bond: NT$22,652
thousand

None

None

2011.12

10

1,500,000,000

15,000,000,000

1,224,888,354

12,248,883,540

Capital decrease by
NT$500,000 thousand
upon cancellation of
treasury stock;
Overseas convertible
bond

NT 736 thousand

None

None

2012.04

10

1,500,000,000

15,000,000,000

1,197,544,282

11,975,442,820

Capital decrease by
NT$300,000 thousand
upon cancellation of
treasury stock;
Overseas convertible
bond: NT$26,559
thousand

None

None

2012.07

10

1,500,000,000

15,000,000,000

1,170,241,900

11,702,419,000

Capital decrease by
NT$300,000 thousand
upon cancellation of
treasury stock;
Overseas convertible
bond: NT$26,976
thousand

None

None

2012.10

10

1,500,000,000

15,000,000,000

1,186,889,400

11,868,894,000

New restricted
employee shares:
NT$30,000 thousand;
Overseas convertible
bond: NT$136,475
thousand

None

None

2013.01

10

1,500,000,000

15,000,000,000

1,190,751,900

11,907,519,000

Overseas convertible
bond: NT$38,625
thousand

None

None

2013.04

10

1,500,000,000

15,000,000,000

1,190,671,900

11,906,719,000

Cancellation of new
restricted employee
shares: NT$800
thousand

None

None

2013.05

10

1,500,000,000

15,000,000,000

1,192,671,900

11,926,719,000

New restricted
employee shares:
NT$20,000 thousand

None

None
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Year/
Month

Issue
price

Authorized capital stock

Paid-in capital

Remarks

Shares

Amount

Shares

Amount

Capital sources

Investment by
properties
other than
cash

Others

2013.05

10

1,500,000,000

15,000,000,000

1,192,631,900

11,926,319,000

Cancellation of new
restricted employee
shares: NT$400
thousand

None

None

2013.08

10

1,500,000,000

15,000,000,000

1,192,536,900

11,925,369,000

Cancellation of new
restricted employee
shares: NT$950
thousand

None

None

2014.03

1,500,000,000

15,000,000,000

1,192,442,400

11,924,424,000

Cancellation of new
restricted employee
shares: NT$945
thousand

None

None

2014.07

10

1,500,000,000

15,000,000,000

1,192,318,400

11,923,184,000

Cancellation of new
restricted employee
shares: NT$1,240
thousand

None

None

2015.03

10

1,500,000,000

15,000,000,000

1,192,303,400

11,923,034,000

Cancellation of new
restricted employee
shares: NT$150
thousand

None

None

2015.05

10

1,500,000,000

15,000,000,000

1,192,294,400

11,922,944,000

Cancellation of new
restricted employee
shares: NT$90
thousand

None

None

2015.11

10

1,500,000,000

15,000,000,000

1,162,294,400

11,622,944,000

Capital decrease by
NT$300,000 thousand
upon cancellation of
treasury stock

None

None

2016.10

10

1,500,000,000

15,000,000,000

1,167,483,269

11,674,832,690

Overseas convertible
bond: NT$51,889
thousand

None

None

2017.03

1,500,000,000

15,000,000,000

1,171,173,138

11,711,731,380

Overseas convertible
bond: NT$36,899
thousand

None

None

2017.07

10

1,500,000,000

15,000,000,000

1,173,709,921

11,737,099,210

Overseas convertible
bond: NT$25,368
thousand

None

None

2017.10

10

1,500,000,000

15,000,000,000

1,206,542,676

12,065,426,760

Overseas convertible
bond: NT$328,328
thousand

None

None

2018.01

10

1,500,000,000

15,000,000,000

1,220,238,284

12,202,382,840

Overseas convertible
bond: NT$136,956
thousand

None

None

2018.04

10

1,500,000,000

15,000,000,000

1,221,277,681

12,212,776,810

Overseas convertible
bond: NT$10,394
thousand

None

None

2018.05

1,500,000,000

15,000,000,000

1,222,745,065

12,227,450,650

Overseas convertible

None

None
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Year/
Month

Issue
price

Authorized capital stock Paid-in capital Remarks

Investment by
properties
other than
cash

Shares Amount Shares Amount Capital sources

Others

bond: NT$14,674
thousand

10.

I1.

12.

13.

14.

15.

16.
17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Registration of incorporation: The capital was NT$7 million at the time of incorporation.

Capital increase in cash: Authorized capital stock NT$9.5 million and paid-in capital NT$9.5 million.
Capital increase in cash: (83) Jian-San-Bing-Zi No. 340845, authorized capital stock NT$20.5 million
and paid-in capital NT$20.5 million.

Capital increase in cash: (84) Jian-San-Ren-Zi No. 487475, authorized capital stock NT$30 million
and paid-in capital NT$30 million.

Capital increase in cash: (85) Jian-San-Jia-Zi No. 226939, authorized capital stock NT$50 million and
paid-in capital NT$50 million.

Capital increase in cash: (86) Jian-San-Ding-Zi No. 162044, authorized capital stock NT$90 million
and paid-in capital NT$90 million.

Capital increase in cash: Jing (86)-Shang-Zi No. 120076, authorized capital stock NT$350 million
and paid-in capital NT$170 million.

Capital increase in cash: Jing (87)-Shang-Zi No. 130077, authorized capital stock NT$350 million
and paid-in capital NT$350 million.

Capital increase in cash and recapitalization from earnings: Jing-Shou-Shang-Zi No. 087123302,
authorized capital stock NT$800 million and paid-in capital NT$549.75 million.

Recapitalization from capital surplus: Jing-Shou-Shang-Zi No. 087128734, authorized capital stock
NT$800 million and paid-in capital NT$650 million.

Capital increase in cash: Jing-Shou-Shang-Zi No. 087142402, authorized capital stock NT$800
million and paid-in capital NT$700 million.

Capital increase in cash and recapitalization from earnings and capital surplus: Jing-Shou-Shang-Zi
No. 088127133, authorized capital stock NT$1.5 billion and paid-in capital NT$993.75 million.
Capital increase in cash: Jing-Shou-Shang-Zi No. 088143309, authorized capital stock NT$1.5 billion
and paid-in capital NT$1243.75 million.

Capital increase in cash and recapitalization from earnings and capital surplus: Jing-Shou-Shang-Zi
No. 089122231, authorized capital stock NT$5.6 billion and paid-in capital NT$2632.254460 million.
Recapitalization from earnings and capital surplus: Jing-Shou-Shang-Zi No. 09001276850,
authorized capital stock NT$7 billion and paid-in capital NT$4366.72214 million.

Upgraded the authorized capital stock to NT$8.7 billion.

Jing-Shou-Shang-Zi No. 09101278670, authorized capital stock NT$8.7 billion and paid-in capital
NT$4478.79749 million.

Jing-Shou-Shang-Zi No. 09101442750, authorized capital stock NT$8.7 billion and paid-in capital
NT$4525.91205 million.

Jing-Shou-Shang-Zi No. 09201018710, authorized capital stock NT$8.7 billion and paid-in capital
NT$4528.76747 million.

Private placement securities: Jing-Shou-Shang-Zi No. 09201121500, authorized capital stock NT$8.7
billion and paid-in capital NT$5568.71604 million.

Jing-Shou-Shang-Zi No. 09201322980, authorized capital stock NT$8.7 billion and paid-in capital
NT$5793.03374 million.

Jing-Shou-Shang-Zi No. 09301007670, authorized capital stock NT$8.7 billion and paid-in capital
NT$6879.05995 million.

Jing-Shou-Shang-Zi No. 09301060440, authorized capital stock NT$8.7 billion and paid-in capital
NT$6999.42564 million.

Jing-Shou-Shang-Zi No. 09301156810, authorized capital stock NT$10.9 billion and paid-in capital
NT$7549.55164 million.

Jing-Shou-Shang-Zi No. 09301201590, authorized capital stock NT$10.9 billion and paid-in capital
NT$7678.39164 million.

Jing-Shou-Shang-Zi No. 09401003210, authorized capital stock NT$10.9 billion and paid-in capital
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

NT$7684.05664 million.

Jing-Shou-Shang-Zi No. 09401060170, authorized capital stock NT$10.9 billion and paid-in capital
NT$7691.76664 million.

Jing-Shou-Shang-Zi No. 09401136480, authorized capital stock NT$10.9 billion and paid-in capital
NT$7812.66164 million.

Jing-Shou-Shang-Zi No. 09401161000, authorized capital stock NT$10.9 billion and paid-in capital
NT$9078.97897 million.

Jing-Shou-Shang-Zi No. 09401204350, authorized capital stock NT$10.9 billion and paid-in capital
NT$9129.58739 million.

Jing-Shou-Shang-Zi No. 09501007380, authorized capital stock NT$10.9 billion and paid-in capital
NT$9154.0174 million.

Jing-Shou-Shang-Zi No. 09501077070, authorized capital stock NT$10.9 billion and paid-in capital
NT$9550.249 million.

Jing-Shou-Shang-Zi No. 09501160380, authorized capital stock NT$13 billion and paid-in capital
NT$9867.9376 million.

Jing-Shou-Shang-Zi No. 09501163350, authorized capital stock NT$13 billion and paid-in capital
NT$10100.99813 million.

Jing-Shou-Shang-Zi No. 09501191840, authorized capital stock NT$13 billion and paid-in capital
NT$10896.70967 million.

Jing-Shou-Shang-Zi No. 09501232620, authorized capital stock NT$13 billion and paid-in capital
NT$10900.79967 million.

Jing-Shou-Shang-Zi No. 09601019120, authorized capital stock NT$13 billion and paid-in capital
NT$10905.43467 million.

Jing-Shou-Shang-Zi No. 09601078430, authorized capital stock NT$13 billion and paid-in capital
NT$10910.78967 million.

Jing-Shou-Shang-Zi No. 09601177990, authorized capital stock NT$13 billion and paid-in capital
NT$10915.94467 million.

Jing-Shou-Shang-Zi No. 09601199070, authorized capital stock NT$15 billion and paid-in capital
NT$12146.96675 million.

Jing-Shou-Shang-Zi No. 09701009440, authorized capital stock NT$15 billion and paid-in capital
NT$12147.06675 million.

Jing-Shou-Shang-Zi No. 09701089030, authorized capital stock NT$15 billion and paid-in capital
NT$12150.37175 million.

Jing-Shou-Shang-Zi No. 09701175060, authorized capital stock NT$15 billion and paid-in capital
NT$12151.54175 million.

Jing-Shou-Shang-Zi No. 09701200320, authorized capital stock NT$15 billion and paid-in capital
NT$12808.549 million.

Jing-Shou-Shang-Zi No. 09801061510, authorized capital stock NT$15 billion and paid-in capital
NT$12566.759 million.

Jing-Shou-Shang-Zi No. 09801180250, authorized capital stock NT$15 billion and paid-in capital
NT$12597.35576 million.

Jing-Shou-Shang-Zi No. 09801280260, authorized capital stock NT$15 billion and paid-in capital
NT$12472.87576 million.

Jing-Shou-Shang-Zi No. 09901106450, authorized capital stock NT$15 billion and paid-in capital
NT$12372.87576 million.

Jing-Shou-Shang-Zi No. 09901275210, authorized capital stock NT$15 billion and paid-in capital
NT$12244.10576 million.

Jing-Shou-Shang-Zi No. 10001010550, authorized capital stock NT$15 billion and paid-in capital
NT$12450.37914 million.

Jing-Shou-Shang-Zi No. 10001070130, authorized capital stock NT$15 billion and paid-in capital
NT$12725.49545 million.

Jing-Shou-Shang-Zi No. 10001157030, authorized capital stock NT$15 billion and paid-in capital
NT$12748.14783 million.

Jing-Shou-Shang-Zi No. 10001286450, authorized capital stock NT$15 billion and paid-in capital
NT$12248.88354 million.

Jing-Shou-Shang-Zi No. 10101055590, authorized capital stock NT$15 billion and paid-in capital
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55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

NT$11975.44282 million.

Jing-Shou-Shang-Zi No
NT$11702.419 million.
Jing-Shou-Shang-Zi No
NTS$11868.894 million.
NT$11907.519 million.
NT$11906.719 million.
NT$11926.719 million.
NT$11926.319 million.
NT$11925.369 million.
NT$11924.424 million.
NT$11923.184 million.
NT$11923.034 million.

NT$11922.944 million.

NT$11622.944 million.
Jing-Shou-Shang-Zi No

Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.
Jing-Shou-Shang-Zi No.

Jing-Shou-Shang-Zi No.

. 10101144030,
. 10101203850,
10201002850,
10201055970,
10201077850,
10201089780,
10201167530,
10301074130,
10301139200,
10401047430,
10401086750,
10401239940,

. 10501243690,

NT$11674.83269 million.

Jing-Shou-Shang-Zi No

. 10601033520,

NT$11711.73138 million.

Jing-Shou-Shang-Zi No

. 10601091290,

NTS$11737.09921 million.

Jing-Shou-Shang-Zi No

. 10601144700,

NT$12065.42676 million.

Jing-Shou-Shang-Zi No

. 10701004040,

NT$12202.38284 million.

Jing-Shou-Shang-Zi No

. 10701034600,

NT$12212.77681 million.

Jing-Shou-Shang-Zi No

. 10701053680,

NT$12227.4565 million.

authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital
authorized capital stock NT$15 billion and paid-in capital

March 29, 2025, unit: Share

Types of shares

Authorized capital stock

Outstanding

shares

Unissued shares

Remarks
Total

Registered

common stock 1,22

2,745,065

Including 30
million shares
available for
employee stock
option certificates

277,254,935 1,500,000,000

Note: The shares issued by the Company are listed shares.

Information relevant to the aggregate reporting policy: Not applicable.
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(II) Major Shareholders

List of shareholders with a stake of 5% or greater, or of the top ten
Baseline date: March 29, 2025

Shares Shareholding
) Shares held )

Major Shareholders ratio (%)
Yuanta Taiwan High Dividend Fund 64,578,383 5.28
New Labor Pension Fund 54,088,791 4.42
Yann Yuan Investment Co., Ltd. 52,600,000 4.30
Fubon Life Insurance Co., Ltd. 49,615,000 4.06
Taipei Fubon Commercial Bank Co., Ltd. in custody for Fuh

) . L 44,645,000 3.65
Hwa Taiwan Technology Dividend Highlight ETF
Chin-Kung Lee 34,100,941 2.79
Chunghwa Post Co., Ltd 26,575,000 2.17
Labor Insurance Fund 19,687,218 1.61
Norges Bank 17,226,038 1.41
National Pension Insurance Fund 13,639,000 1.12
Total 376,755,371 30.81

Note 1: Top ten shareholders
Note 2: The baseline date for the data in this table is the most recent closing date, March 29, 2025.

(IIT) Dividend policy and implementation

1.

Dividend policy set forth in the Articles of Incorporation

Where there is a profit in the current year, the Company shall allocate 8—10
percent of the profit as the remuneration to employees, and no more than 1
percent thereof as directors’ remuneration. However, if the Company has
cumulative losses, an amount sufficient to make up losses shall be retained.
Employees’ remuneration is distributed in the form of shares or in cash; those
receiving such remuneration must include employees of subordinate companies
meeting certain criteria.

“Profit in the current year” as referred to in the first paragraph means benefits
before the distribution of employee remuneration and directors remuneration is
deducted from current pre-tax benefits.

The Company may, by a resolution adopted by a majority vote at a meeting of
board of directors attended by two-thirds of the total number of directors, have
the profit distributable as employees’ remuneration and directors’ remuneration,
and in addition thereto, a report of such distribution shall be submitted to the
shareholders’ meeting.

If the Company’s final statement for the year shows earnings, funds shall first
be set aside for tax payments and to make up past losses, and another 10% shall
be then be set aside as a statutory reserve; Furthermore, depending on the
Company's operating needs and the requirements of laws and regulations, the
Company may set aside or reverse a special reserve; if there are still earnings
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3.

and undistributed earnings at the beginning of the period, the board may draft a
proposed earnings distribution plan, which shall be presented to the
shareholders meeting for resolution.

The Company’s dividend policy shall be conditioned by the investment
environment, capital needs, domestic and international competition, and capital
budgeting of the Company at the present moment and in the future. Shareholders
interest, balance of dividend payment and long-term financial planning of the
Company shall also be taken into consideration by the board of directors when
the board proposes the motion for allocation of stock dividends annually as
required by law and presents the same before the general meeting of
shareholders for ratification. The Company is currently in the growth stage of
its life cycle and is still in need of capital for expansion and investment in the
future. The cash dividend allocated to shareholders in the current year shall be
no less than 20% of the total dividends to the shareholders for the year.

Distribution of dividend proposed in the current general shareholders’ meeting

The Company’s 2024 Earnings Distribution has been approved in the 18th
meeting of the 15th-term Board of Directors on February 21, 2025, and will be
presented at the 2025 Shareholders’ Meeting for discussion. The plan is to
distribute a cash dividend of NT$4,890,980,260 (NT$4.0 per share) from
earnings.

Description of expected change in dividend policy: None.

2

(IV) Impacts of proposed stock dividends on the Company’s business

M
1.

performance and earnings per share: Not applicable.

Employee and directors’ remuneration
The percentage or range of remuneration to employees and directors specified
in the Company’s Charter:
According to the Company’s Articles of Incorporation, the Company shall
allocate 8-10 percent of profit for the year as employee remuneration, and no
more than 1 percent thereof as directors’ remuneration. However, if the
Company has cumulative losses, an amount sufficient to make up losses shall
be retained. Employees’ remuneration is distributed in the form of shares or in
cash; those receiving such remuneration must include employees of subordinate
companies meeting certain criteria.
The basis for estimating the amount of employee and director remuneration
shall take into account the number of shares to be distributed as stock bonuses,
and the accounting treatment of any discrepancy between the actual distributed
amount and the estimated figure for the current period:
(1) The basis for estimating employee and directors’ remuneration takes into

account the Company’s Articles of Incorporation (pending amendments by
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the Board of Directors), laws and regulations, and industry standards.

(2) The basis for calculating the number of shares to be distributed to employees
as stock bonuses: Not applicable.

(3) Accounting treatment of the discrepancy between the actual distributed
amount and the estimated amount: Discrepancy, if any, between the actual
distributed amount and the estimated amount is treated as changes in
accounting estimates.

Board of directors passed remuneration distribution:

(1) Remuneration to employees/directors in cash or shares. Any discrepancy
between the annual recognized distributed amount and figure, the difference,
reason and response should be disclosed:

NT$850,211,408 to be distributed as employee remuneration and
NT$85,021,141 as directors’ remuneration have been approved by the Board
of Directors on February 21, 2025. There is no discrepancy.

(2) Proposed distribution of remuneration to employees in the form of stock
bonus as a percentage to net profit after tax plus remuneration to employees
in the entity or individual financial statement for the current period: For the
current period, there is no plan to distribute remuneration to employees in
the form of stock bonus.

The actual distribution of remuneration to employees and directors for the

previous fiscal year (with an indication of the number of shares, monetary

amount, and stock price, of the shares distributed), and, if there is any
discrepancy between the actual distribution and the estimated remuneration to
employees and directors, additionally the discrepancy, cause, and how it is
treated: In 2023, remuneration to employees and directors was

NT$626,837,682 and NT$62,683,768, respectively. There was no discrepancy

between the actual distribution and the estimated remuneration.

(VD) Repurchase of the Company’s shares: None.

II.

III.

IV.

VI

Instance of corporate bonds: None.

Instance of preference shares: None.

Issuance of Overseas Depository Receipts: None.
Information on employee stock option certificates: None.

Information on new restricted employee shares: None.
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VII. Status of New Shares Issuance in Connection with Mergers and Acquisitions:

None.
VIII. Matters to be Documented Regarding the Implementation of Capital
Utilization Plan
The fund utilization plan of previous offerings or private placements of securities has
not been completed, or the fund utilization plan over the past three years that has been

completed but the expected benefits have not been realized: None.
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Four. Overview of Operations

I.  Business Contents
(I) Scope of business

1.Major lines of business: Design, manufacturing, test, accessories,
processing, packaging and sale of various integrated circuits,
manufacturing, processing and sale of various burn-in machines and
spare parts thereof, and import and export of said products.

2. Weight of business lines: The Company was officially incorporated in
May 1987 and primarily engaged in grinding, cutting, wire bonding
and packaging of IC at the very beginning. Since 1996, the
Company has successively added the testing services for various
types of integrated circuits. Meanwhile, the Company invested
funds to incorporate King Long Technology (Suzhou) Ltd. in 2002,
and has also invested in Suzhou Zhen Kun Technology Ltd. since
2009, primarily in order to increase its package and test services for
various integrated circuits in the territories of mainland China.

The consolidated company’s proportion of import/export for the most
recent five years is stated as follows:

In 2020, the proportion of import/export was 32.98% and 67.02%
respectively.

In 2021, the proportion of import/export was 40.63% and 59.37%
respectively.

In 2022, the proportion of import/export was 33.99% and 66.01%
respectively.

In 2023, the proportion of import/export was 32.06% and 67.94%
respectively.

In 2024, the proportion of import/export was 31.66% and 68.34%
respectively.

Primary products/services and proportion of business in 2024
Units: NTD thousand

Product line Operating revenue | Proportion of business (%)
Wafer test service 9,498,464 35.37
Integrated circuits test 15,881,020 59.13
service
Others 1,476,547 5.50
Total 26,856,031 100.00

3.The Company’s current primary products (services)

Wafer grinding and dicing, test and package services (Logic, Memory,
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and mixed signals), Burn-in test and Turnkey Service.

4. New products (services) under development
Wireless network IC test and package services, integrated IC test and
package services, and power management IC test and package

services.

(I) Industry Overview
1. Industry status and development

According to the questionnaire results of TSIA, ITRI’s IEK
statistics showed that the output value of Taiwan’s entire IC industry
amounted to NT$1494.2 billion (US$46.5B) in Q4 of 2024 (24Q4)
(including IC design, IC manufacturing, IC package and IC testing),
representing a growth of 8.0% from the previous quarter (24Q3) and a
growth of 24.2% from the same period (23Q4) in 2023. The output
value of the IC design industry amounted to NT$333.8 billion
(US$10.4B), up 2.5% from the previous quarter (24Q3) and up 11.3%
from the same period in 2023 (23Q4); the output value of the IC
manufacturing industry amounted to NT$996.6 billion (US$31.0B),
up 11.2% from the previous quarter (24Q3) and up 32.6% from the
same period in 2023 (23Q4), including that of the foundry amounting
to NT$957.6 billion (US$29.8B), up 12.6% from the previous quarter
(24Q3) and 35.1% from the same period in 2023 (23Q4); the memory
and other products amounted to NT$39 billion (US$1.2B), down
14.7% from the previous quarter (24Q3) and 8.7% from the same
period in 2023 (23Q4); the output value of the IC package industry
amounted to NT$111 billion (US$3.5B), down 0.4% from the
previous quarter (24Q3) and 7.9% from the same period in 2023
(23Q4); the output value of the IC test industry amounted to NT$52.8
billion (US$1.6B), down 4.6% from the previous quarter (24Q3) and
8.2% from the same period in 2023 (23Q4). The exchange rate of
NTD against USD was 1:32.1. The test industry is identified as a
capital-intensive advanced high-tech industry with considerable
barriers to entry. Recently, the constant evolution of IC process and
increasingly complicated functions have made the IC test become
increasingly more important. Notwithstanding, due to the increasing
capital expenditure, more leading IDMs and foundries have given up
expansion of the back-end production capacity and contracted the IC
test services to others. As a result, the professional test industry was

booming.
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The IC design industry in 2025 will continue to gain competitive
edge in the market with its flagship mobile phone chips, while its
network communication technology and the penetration of Wi-Fi 7
network will continue to improve, attracting more orders for
Al-related ASIC design services. Breakthroughs with respect to the
previously inaccessible automotive and PC computing chips will be
achieved as well owing to cooperation with international chip
manufacturers. All of these factors are conducive to the output value
of the IC design industry. The output value of Taiwan’s IC design
industry in 2025 is projected to reach approximately NT$1.4155
trillion, an increase of 11.3% from 2024.

2. Association between upstream, midstream, and downstream industry

participants
Upstream IC design companies, foundries, and IDMs
industry
Midstream Testing equipment factories, package and test
industry factories, and parts manufacturers
Downstream IC resellers, IC design companies, and integrated
industry device manufacturers (IDM)

3. Development trends and degree of competition for our products

The global semiconductor manufacturers moved their production
bases to the territories of Asia in order to cut production costs. The
domestic IC industry owns a complete and dynamic vertical
division-of-labor system and, therefore, is recognized for its
technology, quality and delivery period. Given the increasing
proportion of foundries carried out by IDMs and IC design companies
in Taiwan and the multiple domestic and foreign wafer fabs that are
going to be put into production, there should be few demands for
commissioning domestic manufacturers to engage in the back-end test
service, in consideration of the cost, delivery period and maintenance
of core competitiveness.

According to an MIC report, the global top ten suppliers in the
packaging and testing industry by scale of operating revenue in 2024
were ASE, Amkor, Changjiang Electronics Technology Co. Ltd.,
Tongfu Microelectronics Co., Ltd., Powertech Technology Inc.,
Huatian Technology Co., Ltd., King Yuan Electronics Co., Ltd.
(KYEC), Hana Micron, ChipMOS Technologies Inc., Chipbond
Technology Corporation.
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The Company owns complete testing machines, which afford to

provide such comprehensive IC test services as logic IC, mixed signal

IC, memory IC, wireless network, driver IC and integrated IC, and IC

burn-in test. Meanwhile, the Company also provides the integrated

services including wafer grinding and dicing and reeling & packaging

to meet the customers’ need for one-stop purchase and to win the

competitive niche for the Company’s customers.

(IIT) Technology and R&D overview

1. R&D expenses during the most recent year and up to the date of

publication of this annual report

Units: NTD thousand

Item/Year 2025 up to March 31 2024
R&D expenditure 242,556 855,470
Net operating revenue 7,315,490 26,856,031
To operating revenue (%) 3.32% 3.19%

Note: The information is a self-closing figure of the consolidated

information as of March 31, 2025.

2. Successfully developed technology or product during the most recent

year and up to the date of publication of this annual report

e o

10.
11.
12.
13.

Tray Box Stocker module.
Tray Stocker module.

AMR Automatic Battery Exchange.

KYEC Intelligent Testing Solutions—Auto Burn In.
CP line probe card storage.

D320 Interface high speed cable for CP.

E320 water cooling system.

Establishment of CP line probe card automatic card distribution
system architecture - Integration of probe card warehousing and
ATLT.

Develop High Power Burn In Oven & Burn In Board.
Develop E-serial option board for analog production.
Develop I-serial capture module for new protocal design.
Develop Silicon Photonic Test Solution.

Develop MEMS Magnetic device wafer probing test solution
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and final test system.

14. Develop MEMS Gas Flow device test solution and system.

15. Develop VCPC for CRES Analysis Technology.

16. Develop RF and advance package for <60GHz RF Signal & High
Speed interface PCB.

17. Develop PCB diagnosis analyzer solution.

18. Develop IC package simulation and design technical.

(IV) Long- and short-term business development plans
Short-term business development plan: We intend to expand current
market share, fully utilize the test platform’s conversion technology,
upgrade the production efficiency of the testing machines, cut the
production cost, and expand the production capacity to perfectly provide
the production capacity to the existing product lines’ customers,
including Memory, Logic, RF/Base Band, LCD Driver, Mixed-Signal

and Image Sensor, etc.

Long-term business development plan: As a response to the
expansion of wide-ranging applications in Al high-speed computing,
the Company is committed to developing test services for areas such as
Al HPC, automotive, and IOT. These developments help to support the
rise of emerging HPC server markets, as well as various hand-held or
fixed sensors and the use of wireless access points in Edge Al
applications, including PC, NB, phone, access port, home digitalization,
and automotive electronics. The Company will continue to invest in the
research and development of high-frequency tests, silicon photonics,
standard testing interface, and factory automation productivity solutions

to create competitive advantages.

-138-



II. An Overview of Market and Sales

(I) Market analysis
1. Territories where main products (services) are sold (provided)
Units: NTD thousand

Year 2024 2023
Area Domestic sales Export sales Domestic sales Export sales
Sales value of
primary products Value Value Value Value
Wafer test 2,987,251 6,511,213 2,507,509 6,458,447
Integrated circuits
test 4,694,647 11,186,373 4,129,684 8,574,724
Others 821,332 655,215 1,053,399 1,267,817
Total 8,503,230 18,352,801 7,690,592 16,300,988

2. Market share
The Company’s consolidated operating revenue in 2024 was NT$26.856

billion, a year-on-year increase of 11.94% from 2023. Due to consumer fatigue,

capital expenditure for the year remained at NT$10.4 billion. The turnover of

annual package and test services generated by it in 2024 ranked 7th place in the

same trade in the world, securing the stable market share.

3. Future supply and demand in this market and growth outlook

Given IDMs’ contracting their back-end needs to others successively

and the increasing proportion of foundries carried out by domestic/foreign IC
design companies in Taiwan, the demand for package and test services has
been increasing day by day. Notwithstanding, in consideration of the cost,
delivery period and quality, their production bases have been moved to the
territories of Asia. The domestic IC industry owns a complete and dynamic
vertical division-of-labor system and, therefore, is recognized for its
technology, quality and delivery period. Given this, it is expected to catch
this amazing business opportunity.

According to the latest research reports from domestic/foreign leading
institutions, as boosted by Macroeconomy, wireless communication
solutions and consumable products, the need for outsourcing production by
the global semiconductor market is expected to increase and thereby drive

the development of the IC test service industry.

4. Competitive niche and positive factors for future development

(1) Capital and technique intensive
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Given the machine and equipment required by the test getting more
and more expensive and at large quantity, the rapid upgrading of product
hierarchy, shortage of domestic R&D talents and management teams
with complete experience, and difficulty in establishing long-term
cooperation relationship trusted by customers, it is not easy for potential
competitors to enter the industry. The Company has been dedicated to
establishing close cooperation relationship with domestic IC
manufacturers and IC design companies actively permanently, and won
the recognition and reliance from customers in its quality and delivery
period.

(2) Clear division-of-labor and outsourcing trend in the semiconductor
industry

Under the development trend for professional division of labor in
the semiconductor industry, IDMs have gradually increased the
proportion of production commissioned to professional OEMs in
consideration of the operating cost and effect and financial risks. The
domestic IC industry has brought the huge business opportunity to the IC
downstream test service suppliers, when the foundry suppliers were
expanding their international domains and IC design service suppliers
were working hard to cooperate with the international leading
manufacturers. The Company owns complete testing machines, which
afford providing such comprehensive IC test services as logic IC, mixed
signal IC, memory IC, sensor, wireless network and integrated IC, and
IC burn-in test. Meanwhile, the Company also provides the integrated
services including wafer grinding and dicing and reeling & packaging to
meet the customers’ need for one-stop purchase and to win the
competitive niche for the Company’s customers.

(3) Economies of business scale and range of product line

The entire IC industry’s development emphasizes the upstream IC
design and IC manufacturing capabilities. Meanwhile, the on-site
support by the IC back-end package and test services is also an
important factor critical to enhancement of the IC industry’s competitive
strength. The depreciation expenses accounted for a high proportion of
the cost in the package and test industry. The profitability and risk of
loss may be decided relying on the product line portfolio and economies
of scale. This may be considered as a competitive strength. The
Company has engaged in the test industry for many years and, therefore,

secured its solid position in the industry.
5. Negative factors for the prospects of our development and our
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corresponding strategy
(1) Merger of competitors or alliance of upstream and downstream

suppliers:

Successive expansion of domestic upstream IC manufacturers
derived the massive demand for the back-end IC production process.
Meanwhile, given the increasing economic recovery in the
semiconductor industry and increasing proportion of outsourcing by
IDMs, a lot of new IC test service providers allied with each other and,
therefore, the competition will become more and more intensive in the
market.

Corresponding Strategy: A. Provide integrated services which enable
customers to receive the complete service
for test, Burn-in and product package by
placing one order, thereby cutting the entire
production period.

B. Establish long-term cooperative relationship
with customers: The Company works hard
to establish the long-term cooperative
relationship with customers with its strength
in quality, speed and cost, so that its
production capacity could be utilized
perfectly and stably.

C. Strengthen technical capability: Make use of
the Company’s research team to improve
the production process and research and
develop new technology and products to
increase the added value of products.

(2) Strong capital demand:

Given the business expansion and expensive price of the new
generation test equipment, IC test service providers have a strong
demand for working capital and funds for investment in machinery and
equipment.

Corresponding Strategy: The Company raised consideration working
capital through the Company’s net cash
inflow from operating activities to help the
Company’s development.

(3) More capital investment, more business risk
The annual capital expenditure of the package and test industry

frequently ranges between NT$1 billion and NT$10 billion. The annual
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depreciation expenses are tremendous in this industry. Given the
fluctuation of the economy in the semiconductor industry, how to keep
the Company seeking profit and avoiding loss is a critical business
challenge.

Corresponding Strategy: Be cautious in investing in machinery and

equipment, purchase  mainstream  test
equipment, invest in customers with high
growth ability, and strengthen the integration
of effects of test platforms to disperse the

proportion of single customer.

(I) Main product applications and production processes

1. Important purpose of main products

Main products

Important purpose

Primarily intended to check and test the defects in the

Wafer probe walffle of the wafer before wafer grinding/dicing and
walffle packing.
Wafer After the wafer is ground and diced, the waffle is packed
grinding/wafer |in the package process.
dicing/waffle
packing

IC Final test

Primarily intended to verify whether such attributes of the
IC products as function, speed, tolerance, electronic
consumption, electronic emission and heat diffusion

satisfy the relevant standards.

The selection in infant mortality period to promptly

Burn-in remove infant mortality products with manufacturing
defects and ensure product quality.
Help the lead scan & reform of tested IC products and
Lead Scan & ) ]
pack the same into the tap-on-reel trays designated by
Reform/Backend ) o )
) customers for convenient shipping and processing, and
Services ) ) )
also provide the Dropship service.
For the incoming from customers
-e.g. chips, package/test the shipment after grinding and
Package/test o
) dicing.
shipment

-e.g. in the case of waffle, package/test the shipment after

packing/probing.
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2. Production process of main products
A. Wafer probing

Wafer probing refers to a process dedicated to test wafers to
screen accepted and defective goods. The probing result refers to an
important basis for the IC assembly, and may serve as the reference
and evidence for the yield review in the front-end wafer process. The
wafer probing is stated as follows:

Incoming -~ 1QC R First Wafer - Probe data
. » > > conversion
Receipt Probe processing
T ! LT T ! oo T R l_""_]
| Probedat |, Second | i First Bake ! i Laser
! conversion I Wafer Probe :4—: — Repair !
! processing 1 ! ! ! ' ! '
_____ l______l e oo oo
FQC PACK 0QC 1
Shipment

B. Wafer grinding/wafer dicing/waffle packing
The wafer grinding/dicing is primarily intended to grind the
finished IC to a specified thickness, and then dice the same to dies
for the following wire bonding and package. The main process
thereof is stated as follows:

C. IC product testing procedures

Incoging IQC . Wafer Wafer
Receipt Grinding Dicing
A 4

FQC < Tray AOI < Waffle Wafer AOI
packing

A 4

Waffle » OQC » Shipment

Packaging

The final test is intended to test the packaged IC to distinguish
the product quality. The IC passing the test is identified as the
finished goods. The conditions for the final test vary depending on

the functions of various products. The typical final testing is stated as

follows:
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fneoming > Q€ »| Product »|  Electric
Receipt test Sampling
Lead and
Bake < FQC Appearance [ Las.er/
Inspection Print
i Coiling —»| Packaging o OQC » Shipment
D. Burn-in

Burn-in is intended to test the reliability of IC products and

screen infant mortality ones by accelerated test. The main process

thereof is stated as follows:

Incoming )
Quality »  Loader »  Inspect » Burn in/test
Control
Scan < Unloader [« Burn out |« Burn-In

E. Lead/dropship
Help the lead scan & reform of tested IC products and pack the

same into the tap-on-reel trays designated by customers for

convenient shipping and processing, and also provide the Dropship

service. The main process thereof is stated as following:

Incoming . Incoming . Lead Appearance
Receipt d Quality d ca Inspection
Control
Ship/drops 0oQC Tray FQC
P . P < Q < Packaging/TR |« Q
hlp packaging

F. Package and Test Shipment

The Company’s main package/test products include SIP
(SSD/PATA/SATA), MSD/HSSD/UFD, QFN, TSOP, BGA and
eMMC. Through the overall integrated circuit package and test

services provided by the Company, the customers’ products may be

applied to such products as information, communication, office

automation, automotive electronics and consumable electronics

successfully. The main process thereof is stated as following:
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Wafe.r 1QC > Wafer > Wafer _
Incoming > Grinding Dicing
Incomi Die Bond
Wafﬂe > Igl?ﬁltr;g > Waffle > Waffle
Incoming Control packing Probe
Substrate Incoming Surface Mounting
incoming > g(l)lsgg}i P Technology (SMT)
v
Molding Plasma Wire Bond Plasma
Bake after |q < cleaning [« «—| cleaning
molded
Y
} | | o : Prod
Laser/Print | | Reballing | Trim/Form —i Burn-In —p| ocuct
Stamping | | : : test
e 1 e 1
v
. J 0QC . . FQC Appearance
Shipment |« Packaging |« Inspection

(ITI) Supply of main raw materials

The Company is engaged in the technical service industry for the IC

industry and, therefore, there is no such problem about supply of main raw

materials.

(IV) A list of any suppliers and clients accounting for 10% or more of the

company’s total procurement (sales) amount in either of the 2 most

recent fiscal years, the amounts bought from (sold to) each, the

percentage of total procurement (sales) accounted for by each, and an

explanation of the reason for increases or decreases in the above

figures

1. Major import suppliers for the past 2 years: None.

Units: NTD thousand

2024 2023
To the . . To the . .
Relationship Relationship
ltem Title Amount annual net with the Title Amount annual net with the
procurement issuer procurement issuer
amount (%) amount (%)
Cust Cust
1| R 309,121 13 - BET Note Note -
Net 15321846 | 100 i Net 11,539,830 | 100 i
purchases purchases

Note: Purchases from Customer A in 2023 did not reach 10% of the consolidated net purchase.
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2. Information on Major Customers for the Most Recent 2 Fiscal Years:

Units: NTD thousand

2024 2023
Item Percentage |Relationship Percentage |Relationship
Title Amount | of netsales | with the Title Amount | of net sales | with the
% issuer % issuer
t t
1 Cusﬁmer 4722236 | 18 - Cus AT Notel | Notel -
t t
2 Cus]gmer 3,462,686 | 13 Note 2 C“s];’mer 2,993,768 12 Note 2
Net sales 26,856,031 100 - Net sales (23,991,580 100 -

Note 1: The operating revenue from Customer A in 2023 did not reach 10% of the consolidated net operating

revenue.

Note 2: The Company’s Chairman is a relative within 2nd degree of kinship with that company’s chairman.

Explanation of the reason for increase or decrease: Most of the
Company’s main customers remained stable from 2023 to 2024.
Generally, there was no significant difference arising. Most of the
Company’s main customers were renowned semiconductor design
companies and semiconductor manufacturers. The Company also
maintained the long-term stable relationship with the customers.

I11.

Information on Employees

Employer and employee relationships and up to the date of annual report publication

2025 up to March
Year 2023 2024
31
Administrative Staff 493 523 526
Number of R&D Engineers 4,104 4,369 4,562
employees Operators 4,847 6,019 5,988
Total 9,444 10,911 11,076
Average age 33.7 33.5 33.7
Average years of service 7.0 6.5 6.6
Ph. D. 0.03% 0.03% 0.03%
Master’s degree 8.07% 7.33% 7.30%
Education | ynpjversity/college 66.61% 73.36% 72.18%
background
Senior high school 13.92% 12.42% 13.91%
Less than senior high
11.36% 6.86% 6.58%
school

Notel: Consolidated number of employees at the Company and its subsidiaries King Long Technology (Suzhou)
Ltd. and Suzhou Zhen Kun Technology Ltd.
Note2: Administrative personnel data from 2024 to March 31, 2025 include dispatched personnel.
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IV. Information on Environmental Protection Expenses

(I)  Any losses suffered by the company in the most recent fiscal year and
up to the annual report publication date due to environmental
pollution incidents (including any compensation paid and any
violations of environmental protection laws or regulations found in
environmental inspection, specifying the disposition dates, disposition
reference numbers, the articles of law violated, and the content of the
dispositions), and disclosing an estimate of possible expenses that
could be incurred currently and in the future and measures being or
to be taken. If a reasonable estimate cannot be made, an explanation
of the facts of why it cannot be made shall be provided:
Disposition| How it was | Description of reason for |The articles of law| Penalty Improveamnznt status
date discovered violation violated amount
response measures
A vehicle belonging to the
property of KYEC . Fine was paid as
(number plate: AAJ-682), ordered and
Notice driving past the air quality |Article 40, vehicle inspection
issued by |maintenance zone in Paragraph 3, of the was completed.
2024.08.21 competent |Hsinchu Science Park on [Air Pollution NT$500 . The Company will
authority  |January 10, 2024, was Control Act abide by laws and
found to possess no regulations in the
vehicle inspection records future.
within the past year.
A vehicle belonging to the
property of KYEC . Fine was paid as
(number plate: ordered and
Notice KED._2966).’ dr1v1.ng past Article 40, vehicle inspection
issued by the air quality maintenance Paragraph 3, of the was completed
2024.10.01 zone in Hsinchu Science . . NTS$500 C
competent Park on February 25 Air Pollution . The Company will
authority Y s Control Act abide by laws and

2024, was found to
possess no vehicle
inspection records within
the past year.

regulations in the
future.

(II) Measures being taken in the future, including improvement measures

and possible expenditures:

KYEC Group continued to launch a variety of energy-saving projects in
2024. The actual expenditure thereof was about NT$388,079 thousand.

KYEC Group has established the ISO 50001 (energy management system) and ISO

14064-1 greenhouse gas inventory.

In 2024, KYEC Group recycled approximately 980.670 million liters of wastewater.

KYEC Group implemented energy-saving projects in 2024, conserving 11.022
million kWh of electricity in total, which generated NT$41.8836 million in benefits.
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KYEC Group continued to implement energy-saving projects in 2025, which are

estimated to save approximately 20 million kWh of electricity.

KYEC Group passed the ISO 14001 for environmental management, followed the
local competent authorities’ policies, and sought recycling methods to mitigate the

burden imposed by the waste on the environment.

(1) In 2024, KYEC’s factories in Taiwan have supplied 15.75 million kWh of
renewable energy, generating 15,750 renewable energy certificates and reducing
emission of 7,780 tons of COxe.

(2) In 2025, KYEC’s factories in Taiwan will supply 61.7 million kWh of renewable
energy, generating 61,700 renewable energy certificates and reducing emission
of 29,246 tons of CO2e.

V. Employer and employee relationships

)

List any employee benefit plans, continuing education, training,
retirement systems, and the status of their implementation, and the
status of labor-management agreements and measures for preserving
employees’ rights and interests

1. Employee benefits, continuing education, training:

A. Employees” Welfare Committee: The Company established the
Employees’ Welfare Committee on September 2, 1993 to engage in
planning various employees’ welfare policies.

The Committee provides the following subsidies:
a. Childbirth
b. Gift certificates for three major festivals (Lunar Chinese New

Year, Dragon Boat Festival and Moon Festival)

Gift certificate for birthday

Merchants

Marriage

Funeral

Injury and sickness

@ oo a0

Budget of social activities

—

Periodic organization of various activities and competitions
Free massage service

Field service of coffee bar

-

Field service of convenient chain store and preferential
treatment for shopping
B. Other benefits

a. Employee Remuneration
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Provide the allocation of incentive compensation for employees
subject to their personal performance to share earnings with all
colleagues.

b. Free periodic health checkup
The Company values the employees’ health very much and
arranges the employees to take the free health checkup
periodically.

c. Provide diversified activities
Encourage the colleagues to relax and adjust themselves
physically and mentally besides the routine work through
diversified activity design.

d. Medical room and free medical consultation with specialists

e. Provide colleagues who are away from home with the employee
dormitory (equipped with bed, chair and desk, closet, air

conditioner and Wi-Fi)

f. Staff restaurant and meal allowance

g. A reading room

h. Parking lots for cars and motorcycles

1. Incentives for senior employees (seniority of 5/10/25 years)

j. Selection of model employees and reward to the model

employees
k. Subsidies to budget of department activities
C. Continuing education/training

The Company is used to sparing no efforts to train talents and
develop employees’ ability. Therefore, the Company believes that
talents should refer to one of the important assets to the Company
and also a critical factor to decide the Company’s competitive
strength and weakness. In order to achieve the goal to train talents,
the Company’s training system combines the Company’s vision,
mission, strategy, and core values, and constructs the core
competency and management competency required for the various
job ranks and required courses to be taken by them based on the
analysis information. The Company’s training system is
categorized into: in-house training, off-site training, in-service
training, self-inspiration and so on.

For new employees, the Company establishes the tutorship
system to train and certify their work skills to ensure the quality of

the test operations. For the staff engaged in production and
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operation technicians, the skill test should be conducted each year
to ensure improving and correcting work skills. The high-rank
management should tutor and promote the management talents in
person to upgrade the effectiveness of both theoretical and
practical management. Meanwhile, the Company works hard to
promote its core value, build common values and philosophy, and
enhance its performance and foundation of competitiveness.

The training is intended to upgrade the inspiration to the
colleagues in knowledge and technology, and also to shape the
Company’s corporate culture, core values and organizational
common view. In the future, when facing the changeable
environment, the Company will continue to uphold its
lifelong-learning philosophy to fulfill the purpose for holistic
education.

2. Retirement system and the status of its implementation:
The company has established Employee Retirement Regulations

in accordance with the Labor Standards Act, and created a

Supervisory Committee of Workers’ Retirement Reserve Funds. The

committee meets quarterly to review the company’s retirement reserve

and expenditures and eligibility for retirement. Each year, the

Company commissions a professional actuary to calculate pension

funds and makes monthly contributions to the designated pension

account.

The Company adopts two pension systems:

The old pension system (contributions to labor retirement reserve

account) in which employers contribute 2% of the monthly salary,

and employees may apply for voluntary retirement in any of the

following situations:

I.  Where the worker attains the age of 55 and has worked for 15
years or more.

II.  Where the worker has worked for more than 25 years.

III.  Where the worker attains the age of 60 and has worked for 10
years or more.

IV.  Where the worker’s age plus years of service equals 60 years and
the worker has worked for 10 years or more. (This retirement
plan is exclusive for employees of KYEC)

The second system is the new pension system (contributions to

individual pension account) in which employers contribute pension no
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less than 6% of the monthly salary and employees contribute 0—6%.
The new system allows workers to claim the accumulated principle
and profits in the individual account after meeting the retirement
element stipulated in the Labor Pension Act.

As of the end of 2024, the labor retirement reserve account under
the old pension system had a balance of NT$362 million. The new and
old pension expenses and employee contributions in the 2024
accounting book totaled NT$ 243 million, and the weighted average
duration of the pension plan was 16 years. The Company offers both
pension options to secure employees’ retirement life, promote positive
labor-management relations, and safeguard employees’ right to
retirement.

In order to take care of the employees’ life after retirement,
facilitate the labor-management relations and improve work efficiency,
the Company established the Supervisory Committee of Workers’
Pension Preparation Fund pursuant to laws. The Committee shall
supervise the deposit and disbursement of the Fund, and provide
pension reserves at 2% of the total monthly salary and deposit the
same at the Bank of Taiwan on a monthly basis pursuant to the
relevant requirements. As of July 1, 2005, the employees who apply
the new system should contribute the pension at 6% of their personal
monthly salary to be deposited at the personal pension account opened
in the Bureau of Labor Insurance.

3. Labor-management agreement

In addition to complying with the Labor Standard Act, the
Company also sets up the employee’s message board and opinion
mailbox, and organizes periodic labor-management meeting meetings
and employee symposium, etc. The Company values employees’
opinion and appoints dedicated personnel to process the opinion. The
communication channel between the labor and management is so
smooth that the relationship between the labors and management is
considered harmonious.

The Company respects freedom of assembly and association in
the workplace. Two unions have been established by employees but
ceased operations in 2022 and 2023, respectively; therefore, the
company was unable to sign a collective bargaining agreement with
the union.

4. Measures for preserving employees’ interests and rights
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The Company treats its employees in good faith and with respect,

stabilizes the employees’ lives and improves the continuing education

and training channels by broadening its welfare system, and

establishes the fair relationship of mutual trust and cooperation with

employees. By aligning with the Company’s policies, the employees

can fully exert the spirit and effectiveness of teamwork, so that the

relationship between the labor force and management is full of

harmony.

(IT) Describe any losses suffered by the company in the most recent fiscal

year and up to the date of publication of the annual report due to

labor disputes (including any violations of the Labor Standards Act

found in labor inspection, specifying the disposition dates, disposition

reference numbers, the articles of law violated, the substance of the

legal violations, and the content of the dispositions), and disclosing an

estimate of possible expenses that could be incurred currently and in

the future and measures being or to be taken. If a reasonable estimate

cannot be made, an explanation of the facts of why it cannot be made

shall be provided: None.

Disposition Disposition The articles of law | The content of | . . Improvement status
reference . . Disposition and response
date violated law violated
number measures
2024/02/16|Fu-Lao-Zi-No.| Article 24 of the |Failure to pay |A fine of 1. Fine was paid as
1130033735 | Labor Standards Act |overtime NT$20,000 instructed.
wages in 2.For employees
accordance who worked
with overtime but did
regulations not report it, an

“Attendance
System” was
developed to
document reasons
for working
overtime and
remind
employees to
report overtime.
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VI. Cyber Security Management
(I) Describe the cyber security risk management framework, cyber
security policies, concrete management programs, and investments in

resources for cyber security management:

1. Cyber security risk management framework:
The Company established an Information Security Committee in 2022. The
committee is responsible for implementing cyber security management plans,
building and maintaining cyber security management systems, and
overseeing the formulation, implementation, risk management, and
compliance audits of cyber security and protection-related policies.
The Information Security Committee is headed by the Executive Vice
President as Chief Information Security Officer, with Senior Division Chief
as the Chief Convener and appointed representatives from each business
division as members. Information security meeting is held at least once
annually to discuss policies and issues relating to cyber security. The
committee ensures the confidentiality, integrity and availability of
information security management, and reports the implementation status of
cyber security management to the Board of Directors once a year.
2. Information security policy:
® The Company attaches importance to information security, committing
fully to protecting customer privacy and ensuring confidentiality. We
strictly adhere to agreements with customers and safeguard customers’
privacy and confidential information.
® The Company ensures the confidentiality, integrity, and availability of
important assets in compliance with applicable laws and regulations.
® The Company has obtained ISO27001 -certification (valid from
October 13, 2022 to October 31, 2025) and adopts the information
security management mechanism, using the PDCA method for
correction and prevention to continuously strengthen its cyber security
management.
® The Company raises employees’ awareness of and skills in
information security by organizing information security courses and
seminars for all employees. The Company conducts social engineering

drills regularly to strengthen employees’ ability to identify and respond
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to phishing emails.

Plan: Information Security Risks

Do:
Implement information
security protection

mechanism
Action:
Rewg—:‘w and Check:
continuous e
. Regular monitoring
iImprovement
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3. Concrete management programs:

Management
plan

Management results

Network
security

Next-generation firewall: This technology detects and prevents intrusion
attempts, regularly examines firewall policies and vulnerabilities to
block malicious traffic.

Network segmentation: Network segmentation prevents factory-wide
spreading of virus or malware attacks.

Security operations center (SOC), a cyber threat detection management
mechanism: Security Operation Center): This mechanism compiles
cyber security information, keeps abreast of internal and external cyber
threats, and responds in real time to minimize damage.

Device safety

Proactive email filtering system

Use of personal mobile devices and portable media is actively controlled
Unreasonable software installations are detected actively

Dr. IP: Before network connection to a new machine, virus scan must be
performed to prevent the risk of virus infection and spread.

Information
security and
protection:

USB and printing management: This involves data encryption,
transmission encryption, and access control.

Document control procedure: This includes setting confidentiality levels
and access permissions and ensuring that important files are encrypted to
prevent leakage of sensitive information.

Multi-factor ~authentication (MFA): This authentication method
examines whether a user is legally granted access in order to prevent
unauthorized access to internal company information.

Computer
security
management

Personal account/password management: Regular password changes are
mandatory, and password complexity rules are enforced.

Anti-virus software: The software updates virus signatures whenever
needed, automatically sends updates to users’ computers, and performs
full scans weekly.

External threat
detection and
protection

Penetration test and vulnerability scanning: The company commissions a
third party to conduct cyber security inspection and perform
reinforcement and repair as needed to reduce cyber security risks.
Third-party risk assessment system: The system monitors and analyzes
information security risks and vulnerabilities.

Supplier
management

Signing of non-disclosure agreement (NDA): This requirement ensures
the authorized use of the company’s information to prevent unauthorized
access, modification, and destruction.

Supplier education and training: Cyber security-related education
training is regularly organized for suppliers.

Enhancement of
cyber security
defense
capabilities

New employees are asked to attend cyber security training and sign NDA
forms.

All employees: All employees are required to complete information
security awareness education and training each year for a training
completion rate of 100%.

Social engineering drills on phishing email: These drills are conducted
regularly every year to raise employees’ awareness of cyber security.
Cyber security awareness efforts: Cyber security awareness is raised by
putting up posters and showing a reminder message on computer start
screen.

Business
continuity and
cyber incident
management

Disaster recovery drill: This is performed annually on critical systems.
Cyber incident reporting and handling procedure: This procedure is used
to assess the impact of the incident and damages inflicted, and includes
internal and external reporting processes.
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4. Investment of resources in information security management:

Units: NT$
Resources invested 2022 2023 2024
Amount invested in cyber security NTS$5 million NT$7 million NT$10 million

projects

Human resources invested in cyber
security projects

Information
security
manager: 1
Dedicated
personnel: 2

Chief Information
Security Officer: 1
Information
security manager: 1
Dedicated
personnel: 2

Chief Information
Security Officer: 1
Information
security manager: 1
Dedicated
personnel: 2
Part-time staff: 2

Establishment of cyber security \% A% \%
policies and targets

Regular meetings with Information v v v
Security Committee

ISO27001 certification \Y \ \Y
Vulnerability scanning, penetration v A% v
testing, social engineering drills

Cyber security education training v v v
and awareness efforts

Becoming a member of a cyber \% A% \%
security defense alliance

Regular reporting to the Board of X X v
Directors

Cyber incidents X X X

® Dedicated personnel: The Company has two full-time and two part-time

personnel in charge of information security. They are responsible for

planning and implementing the company’s information security policies,

managing the security of information systems, and incorporating

information security technology to maintain and continuously strengthen

cyber security management.

® C(ertification: The Company has passed the ISO27001 information security

certification (the current certificate is valid from October 13, 2022 to

October 31, 2025). No major deficiencies were found in information

security audits.

® Information Security Committee: The Committee meets at least once

annually to review the effectiveness of information security policies.

® Information security education training: New employees are required to

complete education training in cyber security. Every year all employees

must complete training online and pass the test for a training completion

rate of 100%. Each year, information divisions must do at least 3 hours
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of information security education training, while persons in charge of
information security are to attend at least 40 hours of external seminars
and professional training on information security. Phishing email test
must be performed once a year.
® Information security awareness: Awareness efforts are exerted at least five
times a year by showing reminder messages on computer start screen or
putting up posters of information security rules and precautions.
® As a member of Taiwan Computer Emergency Response
Team/Coordination Center (TWCERT/CC), the Company has been
attending the center’s annual conferences to collect intelligence and case
studies for analysis. We are also a regular attendant of CYBERSEC,
during which we actively collect intelligence on external cyber threats
for risk assessment to strengthen our abilities to protect against external
threats.
® The implementation status of our cyber security is reported to the Board of
Directors once a year, with the latest report given on November 8, 2024.
(II) In the most recent fiscal year and up to the annual report publication
date, losses, possible impacts and countermeasures as a result of
major cyber security incidents in the last year up to the publication
date of this annual report, state the reasons if losses cannot be
reasonably estimated: The Company has not identified any cyber attacks

that posed a significant impact on its operations.
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VII. Important Contracts

(I) Supply and distribution contracts

Contract Duration Main contents Restrictive terms
nature
Processing 2024/01~ Integrated circuits consigned | Confidentiality of a third
contract processing and testing party’s business

(IT) Technologies cooperation contracts

Contract Duration Main contents Restrictive terms
nature
Cooperation |2024/01/29~2025/01/28 | Technology development | Confidentiality of a third
agreement contract party’s business
Cooperation Supply Protection iali i
P 2024/04/26~ pply Conﬁdent,lahty 'of a third
agreement Agreement party’s business
Cooperation Technology transfer iali i
P 2024/04/26~ gy Conﬁdent,lahty 'of a third
agreement agreement party’s business
Cooperation Technology license iali i
P 2004/04/26~ gy Conﬁdent,lahty 'of a third
agreement agreement party’s business
Cooperation Equipment co-development iali i
P 2024/06/04~ quip P Conﬁdent,lahty .of a third
agreement contract party’s business

(IIT) Engineering contracts (NT$10 million or more)

Contract Counterparty Duration Main contents
nature
Construction |Jia Xing Technology CHI-3F HP93K+HT9646LS (x 17
2023/11/16~12/31 machines) hook-up project
contract |Engineering Co., Ltd.
Construction |Jia Xing Technology CHI1-3F HP93K&HT-9046 ATC3.5
o 2024/03/12~04/30 (x 30 machines) new installation
contract |Engineering Co., Ltd. electrical engineering project
CH1-3F Zone B HP93K HT-9046
Construction |Jia Xing Technology ATC3.5 (x 22 machines) new

2024/04/03~05/31

contract |Engineering Co., Ltd. installation electrical engineering
project
Construction |Jia Xing Technology CHI-2F HP93K HT-9046 ATC3.5
o 2024/05/28~07/31 (x 31 machines) electrical
contract |Engineering Co., Ltd. engineering expansion project
Construction |Jia Xing Technology CHI-B2F Ice machines #7, #8, #9
2024/09/27~2025/06/30 [new piping and power line hook-up
contract |Engineering Co., Ltd. project
Construction CH1 #3 cooling tower LRC-N-
Universal Energy Co., Ltd. {2024/10/01~2025/06/30 |SOORT-CS5 replacement project
contract
Construction |Jia Xing Technology CH5-5F HPII-600 OVEN (x 26
2024/07/22~10/04 machines) hook-up and ground air
contract |Engineering Co., Ltd.

conditioning project
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Contract Counterparty Duration Main contents
nature
Construction CH4 cooling tower radiator
Universal Energy Co., Ltd. |2023/12/11~06/30 (including radiator support frame)
contract replacement and piping project
CH2-4F&S5F AC power FFU
N | energy-saving transformation DC
Construction |[Chi Sheng Cleanness ; ;
2024/05/13~08/30 power FFU (x 1815 uplts) project
contract |Technology Co., Ltd. (including energy-saving motor,
controller, hardware installation,
and group control system)
Construction |Jia Xing Technology CH3-3F CHROMA 3200 (x 30
2024/02/21~08/02 units) hook-up electrical expansion
contract |Engineering Co., Ltd. project
CH4-3F BU3 Relayout clean room
Construction |Jia Xing Technology ; ; .
2024/02/05~09/06 (538 plng) project / CH4-3F clean
contract |Engineering Co., Ltd. room main power supply and
manufacturing pipeline project
Construction CH2 3F-5F BUSWAY expansion
Third Enterprise Co., Ltd. 2024/08/15~10/01 project
contract
Construction|Chu Yang Technology CH2-3F AVR503, 504 panel 1200A
2024/06/01~08/30 (x 6 panels) wiring project
contract |Engineering Co., Ltd.
Construction UCAN HONG KONG TL3-1F/4F/5F stage-1 clean room
2024/05/10~08/10 4F&SF BUSWAY equipment
contract |LIMITED expansion project
Construction | Xuan Tong System TL3-4F, 5F clean room construction
2024/04/01~06/30 project
contract |Integration Co. Ltd.
Construction [Chu Yang Technology TL3-1F/4F/5F MEP project
2024/04/08~06/30
contract |Engineering Co., Ltd.
Construction TL3-4F/5F stage-1 clean room
JQT Company Limited 2024/04/17~06/28 central monitoring FMCS system
contract project
Construction |Xuan Tong System Tongluo Factor #3-1F 10k clean
2024/05/27~07/30 room construction project
contract |Integration Co. Ltd.
Construction |Jia Xing Technology TL3-4F/5F clean room 1st phase of
2024/06/25~12/31 machinery hook-up project
contract |Engineering Co., Ltd.
Construction [UCAN HONG KONG TL3-1F/AF/5F stage-1 clean room
2024/07/01~10/31 IF BUSWAY equipment expansion
contract |LIMITED project
. TL domestic sewage project -
Construction|Xuan Tong System 2024/08/02~12/31 Addition of calcium/magnesium
contract |Integration Co. Ltd. removal mixing system and
temporary sludge storage area
Construction TL3-1F clean room monitoring
JQT Company Limited 2024/06/03~07/28 project
contract
Construction |Jia Xing Technology TL3-1F Phase I production
2024/08/09~11/29 equipment hook-up project
contract |Engineering Co., Ltd.
Construction|Chu Yang Technology 2024/08/05~11/14 TL3-1F/4F/5F phase-2 MEP project
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Contract Counterparty Duration Main contents
nature
contract |Engineering Co., Ltd.
Construction |Xuan Tong System TL3-3F clean room expansion PCW
2024/08/13~11/14 pipeline and MEP project
contract |Integration Co. Ltd.
Construction | Xuan Tong System TL3-5F phase-2 clean room
2024/08/23~10/31 construction project
contract |Integration Co. Ltd.
Construction |Jia Xing Technology TL3-1F/AF/SF phase-2 hook-up
2024/09/26~2025/01/30 |project
contract |Engineering Co., Ltd.
TL4 Factory
Construction |Liang Rui Engineering Co., construction/Architectural design

contract

Ltd.

2024/04/16~

planning and focuses/Onsite
supervision service commissioning
project

(IV) Long-term loan contracts

Units: Expressed in thousands of New Taiwan Dollars

Contract Interest
Counterparty Duration Amount
nature rate (%)
Loan Shanghai Commercial 2024/03/10~2027/03/10 5.11 USD32,000
and Savings Bank
Loan (Bank of China Limited | 2024/10/08~2026/10/07 5.58 USD27,000
Loan |Cathay United Bank 2024/09/24~2027/09/24 5.15 USD25,708
Loan |Cathay United Bank 2024/09/24~2027/09/24 1.95 NTD500,000
Loan  [HSBC Bank (Taiwan) 2024/09/30~2027/09/30 5.61 USD28,000
Loan  |Mizuho Bank 2024/01/01~2026/01/01 1.95 NTD900,000
Loan Land Bank of Taiwan 2024/01/25~2026/01/25 5.40 USD3,000
Loan |CTBC 2024/08/31~2026/08/31 1.90 NTD1,900,000
Loan  |Taipei Fubon Bank 2024/10/25~2027/10/25 1.93 NTD1,000,000
Bank of 2023/05/08~2026/05/08 1.90 NTD300,000
Loan Communications
Loan  [Mega Bank 2024/12/29~2026/12/28 4.78 USD5,000
Loan  |[Mega Bank 2022/03/15~2028/03/15 2.26 NTD1,400,000
Far Eastern International | 2024/06/20~2027/06/20 1.97 NTD1,200,000
Loan Bank
Yuanta Commercial 2024/08/21~2027/08/21 1.90 NTD1,000,000
Loan Bank
Loan Yuanta Commercial 2023/10/11~2027/10/11 5.31 USD29,909
Bank
Loan Yuanta Commercial 2024/08/30~2028/08/30 5.13 USD24,619
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Contract . Interest
Counterparty Duration Amount
nature rate (%)
Bank
Loan  |First Commercial Bank | 2024/08/09~2029/08/09 2.06 NTD1,000,000
Loan  |Taipei Fubon Bank 2024/11/01~2029/10/31 1.50 NTD400,000
Mortgage |15 banks including the 2023/04/06~2028/04/06 595 NTD 200,000
loan Bank of Taiwan
Commercial|15 banks including the 2023/04/06~2028/04/06 594 NTD5,000,000
papers  [Bank of Taiwan
Mortgage |14 banks including the 2024/05/06~2029/05/06 594 NTD 50,000
loan Bank of Taiwan

(V) Other contracts that would affect shareholders’ equity

Contract Counterparty Duration Main contents
nature
1. King Legacy Investments Limited
2. Dense Forest Limited
3. LePower (HK) Limited
4. Anchor Light Holdings Ltd. Equity transaction
Agreement |5. Cypress Solaia Venture Capital 2024/04/26~ |agreements (for foreign
SPV investments)
6. VK Global Investments Limited
7. King Long Technology (Suzhou)
Ltd.
1. Suzhou Industrial Park Industrial
Investment Fund (Limited
Partnership)
2. Tongfu Microelectronics
3. Suzhou Xinrui Equity Investment
Partnership (Limited Partnership) Equity transaction
Agreement |4. Shanghai State-owned Assets and |2024/04/26~  |agreements (for
Enterprises Comprehensive domestic investment)
Reform Experimental Private
Equity Fund Partnership (Limited
Partnership)
5. King Long Technology (Suzhou)
Ltd.
CH factory expansion
. . area - Six transactions
Selling/buying | 1. Hao Chang 2024/10/02~  |for the sale/purchase of
contract . .
industrial land property
for urban renewal
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Contract

Counterparty Duration Main contents
nature
CH factory expansion
Selline/buvi area - Nine transactions
elling/buyin
EOUYINE | Chih-Hao Chang 2024/11/01~  |for the sale/purchase of
contract . .
industrial land property
for urban renewal
L . 2025/01/01~
agreeeilit:ent LIE ZHE Corporation 2029/12/31 Factory lease agreement
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Five. Review and analysis of financial position and financial

performance, and risk assessment

I. Financial Status

The main reasons for any material change in the Company’s assets,

liabilities, or shareholders’ equity during the past two fiscal years, and the

effect thereof, and the measures to be taken in response if the effect is of

material significance.

Analysis of financial position

Units: NTD thousand

Year Difterence
Item Increase
2024.12.31 2023.12.31
(decrease) Variation (%)
amount

Current assets 43,917,988 22,041,056 21,876,932 99.26
Non-current financial assets at fair
value through other comprehensive
income 6,369,337 6,541,681 (172,344) (2.63)
Investment under equity method 99,727 93,982 5,745 6.11
Property, plant and equipment 34,923,771 44,140,466 (9,216,695) (20.88)
Other non-current assets 1,399,963 1,094,048 305,915 27.96
Total assets 86,710,786 73,911,233 12,799,553 17.32
Current liabilities 16,906,628 7,747,992 9,158,636 118.21
Non-current liabilities 25,092,675 26,136,691 (1,044,016) (3.99)
Total liabilities 41,999,303 33,884,683 8,114,620 23.95
Capital stock 12,227,451 12,227,451 - -
Additional paid-in capital 5,077,764 4,955,581 122,183 247
Retained earnings 22,396,262 18,512,446 3,883,816 20.98
Total shareholders’ equity 44,711,483 40,026,550 4,684,933 11.70

Main reasons for change by more than 20% between previous and current periods and change in amount
by more than NT$10 million, and the effect thereof are analyzed and stated as follows:

Increase in current assets and liabilities and decrease in property, plant and equipment: Mainly due to the
transfer of assets and liabilities to the disposal group held for sale following the disposal of King Long
Technology (Suzhou) Ltd. in compliance with IFRS5 “Non-current Assets Held for Sale and
Discontinued Operations”.

Increase of other non-current assets: Mainly due to the new lease of a factory in Toufen, which increased
right-of-use assets by NT$613,706 thousand.

Increase of total liabilities: Mainly due to the increase in accounts payable and borrowings required for
production expansion.

Increase in retained earnings: Mainly due to the substantial increase in demand for Al high-performance
computing (HPC) chips, which contributed to the growth of our revenues and profits.

-163-




II. Financial Performance
The main reasons for any material change in operating revenues,

operating income, and income before tax during the past two fiscal years,

and sales volume forecast and the basis thereof, and the effect upon the

Company’s financial operations as well as measures to be taken in response.
Comparison and analysis of operating results

Units: NTD thousand

Year Difference
Increase
2024 2023 o

(decrease) | Variation (%)
Item amount
Operating revenue 26,856,031 23,991,580 2,864,451 11.94
Operating cost (17,512,212) | (16,064,707)| 1,447,505 9.01
Gross profit 9,343,819 7,926,873 | 1,416,946 17.88
Operating expense (3,171,553) (2,675,118) 496,435 18.56
Net operating profit 6,172,266 5,251,755 920,511 17.53
Non-operating revenue and expense (200,719) (11,231) (189,488) (1,687.19)
Net profit before tax 5,971,547 5,240,524 731,023 13.95
Income tax expense (1,210,746) (955,071) 255,675 26.77
Continuing departments net income
- current period 4,760,801 4,285,453 475,348 11.09
Profit or loss from discontinued
units 3,334,485 1,730,917 | 1,603,568 92.64
Net profit - current period 8,095,286 6,016,370 | 2,078,916 34.55
Other comprehensive income (loss)
- current period 462,471 1,233,125 (770,654) (62.50)
Total comprehensive income -
current period 8,557,757 7,249,495 1,308,262 18.05

Main reasons for change by more than 20% between previous and current periods and change in amount
by more than NT$10 million, and the effect thereof are analyzed and stated as follows:

Decrease in non-operating income and expenditure: Mainly due to the recognition of earthquake-related
losses and the provision for impairment losses on some machinery and equipment.

Increase in income tax expense: Mainly due to the substantial increase in demand for Al high-
performance computing (HPC) chips, which contributed to the growth of our revenues and profits.
Increase in profit/loss from discontinued units: Mainly due to the disposal of King Long Technology
(Suzhou) Ltd. in compliance with IFRS5 “Non-current Assets Held for Sale and Discontinued
Operations,” thus the depreciation or amortization of property, plant and equipment and intangible
assets is no longer necessary.

Decrease in other comprehensive income (loss) for the current period: Mainly due to loss from changes
in the fair value of Yann Yuan Investment Co., Ltd. and Shich Yong Investment Co., Ltd.
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III. Cash flow
(I) Analysis of liquidity in the previous two years:

Year 2024 2023 Increase (decrease)
Item (%)
Cash flow ratio 109.28% 184.05% (74.77)
Cash flow adequacy ratio 104.20% 101.44% 2.76
Cash flow reinvestment ratio 9.59% 6.30% 3.29

Analysis of variations: Mainly due to the transfer of assets and liabilities to the disposal
group held for sale following the disposal of King Long Technology (Suzhou) Ltd. in
compliance with IFRS5 “Non-current Assets Held for Sale and Discontinued Operations”.

(II) Improvement plans for insufficient liquidity: None.

(IIT) Analysis of liquidity in the coming year:

Units: NTD thousand

Projected net cash

Remedial measures

Initial cash flow from Projected cash | Expected cash against insufficient
balance operating outflow of the surplus projected cash flow
® activities for the year (deficit) Investment! Financin
year ) 0+@-0 v &
° plans plans
10,200,733 13,196,535 58,012,425 [ (34,615,157) [20,281,237] 24,400,000

1. Analysis of change in cash flow for the year:
(1) Operating activities: The net cash inflow, NT$13,196,535 thousand, is expected to be
generated from operating activities.
(2) Investing activities: Capital expenditure is projected to be NT$28,945,355 thousand.
(3) Financing activities: Projected repayment of NT$19,039,353 thousand for long-term
loan, and of NT$5,826,213 thousand for distribution of cash dividends, remuneration to
employees, and director’s remuneration.
2. Remedial measures for expected cash deficit and liquidity analysis: Not applicable.
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IV. Impact of Material Capital Expenditures in the Most Recent Year
on Business Performance
(I) Major capital expenditure and source of capital

Units: NTD thousand

Actual or Actual or Actual or expected fund utilization
. expected expected | Total fund
Projects source of date of to be
P completi | required 2023 2024 2025
und
on
Investment in
construction of |Own funds and
factories and machine| bank
& equipment borrowings 2023.12 4,816,816 | 4,089,190 727,626 -
Investment in
construction of |Own funds and
factories and machine bank
& equipment borrowings 2024.12 | 11,440,086 -1 9,688,552 1,751,534
Investment in
construction of |Own funds and
factories and machine| bank
& equipment borrowings 2025.12 | 21,844,185 - - 21,844,185

(IT) Projected benefits
1. Projected possible increased output/sale volume and value, and gross profit
Units: NTD thousand

Output
Year Item Sale volume| Sale value Gross profit
volume
Integrated circuits processing
2025 Note Note 2,283,830 456,766
and test
Integrated circuits processing
2026 Note Note 3,262,615 913,532
and test
Integrated circuits processing
2027 Note Note 3,262,615 913,532
and test

Note: It is impossible to enumerate the same, because the unit of measurement varies depending on

different processes.

2.0

ther benefits

A. Strengthen the production structure of the vertical division of labor in

the semiconductor industry.

B. Balance the fab’s production capacity which is growing rapidly, and

share the risk over investment in the fab investment at the latter stage

to upgrade the investment efficiency in the core business.

C. Increase the high-efficiency and low-cost professional test services to

upgrade the entire competitiveness.

D. Solve the back-end production problems with respect to the IC design
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companies which the Company has successively invested in.

V. The investment Strategy in the most recent year, Main Causes for
Profits or Losses, Improvement Plans and the Investment Plans
for the Coming Year
(I) The Company’s investment strategy is primarily intended to align with the

Company’s enhanced development of the core business, so as to strengthen
the relationship with major customers and extend the sensitivity of related
industries.

(I) The investment gain, NT$19,445 thousand, recognized by the Company
under equity method in 2024, primarily resulted from the gain from the
operation of the Company’s investees, Fixwell Technology Corp. and Wei

Jiu Industrial Co., Ltd.

(ITI) Investment plan for the coming one fiscal year: The investment plan will be
submitted to the Board of Directors for approval after careful evaluation
based on the overall industry situation and the company’s business
development needs.

VI. Analysis and assessment of risk factors
(I) Impact of interest rate, exchange rate, and inflation on the Company’s

earnings, and responsive measures:
1. Notes to the impact of interest rate and exchange rate changes and

inflation on the Company’s earnings
A.Impact of interest rate and exchange rate changes on the Company’s

earnings:
Units: NTD thousand
Item 2024 2023
Exchange gain (loss) (A) 141,058 83,327
Interest income (expense) (B) (357,370) (451,434)
Operating revenue (C) 26,895,990 24,005,557
Net income before tax (D) 9,724,332 7,167,779
A/C (%) 0.52 0.35
A/D (%) 1.45 1.16
B/C (%) - -
B/D (%) - -

Source of data: The financial statements certified by the CPA.
For the interest rate and exchange rate changes, the interest

expenditure rendered more substantial impact on the earnings.

B.The influence of inflation on the Company’s earnings: The inflation
has no material impact on the Company’s earnings.

2. The Company’s responsive measures against interest rate and exchange
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rate changes and inflation:

A.The capital expenditure is intended for the import of equipment. In
order to mitigate the impact rendered by the fluctuation in foreign
exchange rate on profit, the Company reached an agreement with
major customers to collect accounts receivable in USD, in part, to
make some payments.

B.Establish Article 12 of the Operating Procedures for Acquisition or
Disposition of Assets, “Operating Procedure for Acquisition or
Disposition of Derivatives” as the basis for operation of the foreign
currency exchange rate hedging tools to mitigate the impact rendered
by the fluctuation in foreign exchange rate on profit.

C.Collect the information about fluctuation in foreign exchange rate and
interest rate on a daily basis to help take responsive measures in a
timely manner.

(II) Policies on high-risk and highly leveraged investments, loans to third
parties, endorsements/guarantees, and trading of derivatives; describe
the main causes of any profits or losses incurred and future responsive
measures:
1. High risk, high leverage investments
The Company and its subsidiaries did not engage in any high-risk, high-
leverage investments in 2024.

2. Lending to others, endorsements, and guarantees, and derivatives
transactions
When lending to others, providing endorsements and guarantees, and
engaging in derivative transactions, the Company and its subsidiaries
comply with the Procedures for the Acquisition or Disposal of Assets,
Procedures for Extending Loans to Others, and Procedures for
Endorsements and Guarantees; assess associated risks and adopt
necessary risk countermeasures; and report it within the time frame
specified by the competent authority:

(1) Lending to others: As of the date of publication of the annual report, the
Company only extended loans to its subsidiaries.

(2) Endorsements/guarantees: As of the date of publication of the annual
report, the Company and its subsidiaries provided no endorsement or
guarantee in 2024.

(3) Derivatives transactions: As of the date of publication of the annual
report, the Company and its subsidiaries did not engage in any
derivative transactions in 2024.
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(IIT) Future research and development plans and projected expenses

Projected |Projected expenses

Item No. Plan duration (NTS)
1 CP Stocker Module (32 storage units) for FOUP 2025/Q4 2,200,000
2 |3D visual module development for IC appearance inspection 2025/Q4 3,000,000
3 AGYV Robot For FT Handler L/Un Loader 2025/Q4 2,445,000
4 |FT handler developed for testing silicon photonics products 2025/Q4 10,000,000
5 |KITS test system - liquid cooling application 2025/Q4 2,000,000
6  |ATC three-temperature system development 2025/Q4 3,000,000

Develop High Power Burn In Oven & Burn In Board.
1. Burn In system with new function design (HP320).
2. Burn In system with high power and automation
integration.

2025/Q4 17,000,000

Develop E-serial option board for analog production.
1. New tester for option board integration.
2. DPS option board development. (HADPS/UHV-
DPS/UHC-DPS).
3. Improve system efficiency and reliability.
4. Create E320 customize new function.

2025/Q4 30,000,000

Develop I-serial capture module for new protocal design.
1. High Speed module improvement (CPHY 6G / MPHY
7G / APHY 10G).
2. LVDS 128 lanes system Development.
3. CP Tester and FT Tester for High Speed Upgrade.
4. Cost efficiency improvement.

2025/Q4 15,000,000

Develop Silicon Photonic Test Solution.
10 1. CP Test Solution (mechanism for Fiber array alignment). | 2025/Q4 9,000,000
2. FT Test Solution (with home made handler).

Develop CRES Analysis Technology.
1. Develop PCB diagnosis analyzer.

1 2. Increase TDR option. 2025/Q4 3,000,000
3. Pogo pin pick and place equipment.
12 Develop RF and advance package for <60GHz RF Signal & 2025/Q4 1,500,000

High Speed test interface PCB.

Develop IC package simulation and design technical.
1. Establish IC S parameter and environmental parameters
for eye diagram verification
13 2. Establish warpage, molding flow stress, thermal, wires 2025/Q4 1,500,000
weep analysis and verification environment
3. Establish mold flow and wire sweep for FCST evaluation,
simulation, and verification

(IV) Impact on the Company’s financial standing due to changes in
domestic or foreign policies and laws, and corresponding
countermeasures
The Company conducts businesses in accordance with the laws and
regulations of the competent authority. In the most recent year and as of
the publication date of the Annual Report, the Company’s finances and
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\2)

(VD)

(VID)

(VIII)

businesses have not been affected by major changes in domestic or foreign

policies and laws.

Impact on the Company’s financial standing due to technological

(including cyber security risks) or industrial changes, and

corresponding countermeasures

The Company’s Board of Directors and management closely monitor

technological and industrial changes and adopt proactive measures to

adjust operations in a timely manner.

1. Given the increasing risks of cyber security, the Company conducts
yearly social engineering drills involving phishing email to raise
employees’ cyber security awareness.

2. To ensure the continuity of information systems, we have a cloud
backup data center that reconstructs core information systems in the
event of major disasters to achieve business continuity.

Crisis management, impacts, and responsive measures in the event of

a change in corporate identity

Ethics is the first priority which the corporate identity should focus on. The

Company has specified such important principle in its corporate culture

and articles of incorporation. Therefore, ethics has become an essence

upheld by the Company in its corporate governance.

Expected benefits, risks and responsive measures of planned mergers

or acquisitions: None.

Expected benefits, risks and responsive measures associated with plant

expansions

For the purpose of production expansion for future business expansion, our

Board of Directors resolved on November 8, 2024 to rent a factory in

Toufen City, Miaoli County, from LIE ZHE Corporation.

1. Expected benefits: Factory expansion allows for the adoption of
advanced facilities that can effectively improve production efficiency
and product yield, thereby quickly completing orders to meet customer
demands.

2. Possible risks: Due to unpredictable fluctuations in demands for
electronics and the divergence of technological development, low
utilization or overcapacity may result if overall demand decreases or
technical specifications change.

3. Response measures: We will keep abreast of market demands, carefully
evaluate capital budgets, and develop strategic partnerships with

customers to reduce the negative impact of market or technology
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changes.

(IX) Risks associated with over-concentration in purchases or sales, and
response measures: None.

(X)  The effects and risks of large-scale share transfers or conversions by
directors or major shareholders holding more than 10% of the
Company’s shares, and response measures: None.

(XI) Impacts, risks and responsive measures associated with a change of
management: None.

(XII) Major litigations and non-contentious cases: Describe the major
litigations, non-contentious cases or administrative litigations
involving the Company or any director, president, person-in-charge or
major shareholder with more than 10% ownership interest, whether
concluded or pending judgment, that are likely to pose a significant
impact to shareholder equity or security prices of the Company, and
disclose the nature of dispute, the amount involved, the date the
litigation first started, the key parties involved, and progress as of the
publication date of this annual report: None.

(XIII) Other significant risks and response measures: None.

VII. Other Significant Events: None.
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Six. Special Items

I. Information on Affiliates
(I) Consolidated Business Report
1. Overview of affiliated corporations
(1)Organizational chart of affiliates
King Yuan
Electronics Co., Ltd.
100% 89.83% 100% 100% 100%
160,000 shares 1,899 shares 78,000 shares 164,924,000 shares 7,500,000 shares
KYEC KYEC KYEC KYEC KYEC
USA JAPAN SINGAPORE Investment Technology
Corp. KK. PTE. LTD. Cotit Cortid
94.02% 5.98%
118,000,000 shares 7,500,000 shares
KYEC
Microelectronics
Co., Ltd.
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92.16%

USD 125,500 thousand

King Long
Technology (Suzhou)
Ltd.

100.00%

RMB 86,015 thousand

Suzhou Zhen Kun
Technology Ltd.




(2) Basic information on affiliated companies

Date of Address of o . .
Corporate name Establishment| Establishment Paid-in capital Core Business
KYEC USA July, 2000 CA USA USD 160 Acts as the agent for
Corp. thousand business in the territories of
the U.S.A. and related
communications
KYEC December, |SINGAPORE [SGD78,000 |Acts as the agent for
SINGAPORE 2006 business in the territories of
PTE. LTD. Southeast Asia and Europe
and related communications
KYEC JAPAN |April, 2002 |FUKUOKA |JP¥84,560,000 |[Engages in electronic parts
K.K. JAPAN manufacturing and trading,
and acts as the agent for
business in the territories of
Japan and related
communications.
KYEC May, 2002  |B.VI USD 164,924 |General investment
Investment thousand
International
Co., Ltd.
KYEC January, 2003 |SAMOA USD 7,500 General investment
Technology thousand
Management
Co., Ltd.
KYEC May, 2002  |CAYMAN USD 125,500 |General investment
Microelectronics thousand
Co., Ltd.
King Long September, |Suzhou City, |RMB 547,941 |Research and development,
Technology 2002 Jiangsu thousand design, manufacturing,
(Suzhou) Co., Province, packaging, testing,
Ltd. China processing and maintenance

of semiconductor integrated
circuits, transistors,
electronic components,
electronic materials, analog
or hybrid automatic data
processors, solid-state
memory systems, heating
ovens and related products
and components. Integrated
circuit-related technology
transfer, technical
consultation, technical
services, sales of the
Company’s products and
after-sales services
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Date of Address of o . .
Corporate name Establishment| Establishment Paid-in capital Core Business
Suzhou Zhen December, Suzhou City, |[RMB 533,348 |Research and development,
Kun Technology (2005 Jiangsu thousand production (packaging,
Ltd. Province, testing), processing of
Co., Ltd. China large-scale integrated

circuits for electronic
components, electronic
materials, analog or hybrid
automatic data processing
machines, solid state
memory systems, and
heating oven controllers,
sales of independently
produced products, and
provision of related after-
sales services; integrated
circuit-related technology
transfer, technical
consultation, technical
services

(3) Information on identical shareholders of companies
presumed to have control and subsidiary relationship:
None.

(4) The industry covered by the business operated by the
affiliated companies: Please see the aforementioned list in
(2) Basic information on affiliated companies.
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(5) Information on directors, supervisors, and presidents of
affiliated corporations

December 31, 2024

Name of afflliated Title Name or Shareholgilrﬁeh()l ding
corporations Representative Shares ratio (%)
KYEC USA Gauss Chang
Corp. Chairman (Representative of {160,000 shares |100.00
KYEC)
Pei-Liang Sun
Director (Representative of {160,000 shares |100.00
KYEC)
Neil Chung
Director (Representative of {160,000 shares [100.00
KYEC)
KYEC Gauss Chang
SINGAPORE Chairman (Representative of 78,000 shares  |100.00
PTE. LTD. KYEC)
Chi-Yuan Hsueh
Director (Representative of 78,000 shares  {100.00
KYEC)
Logan Chao
Director (Representative of 78,000 shares  {100.00
KYEC)
KYEC JAPAN Gauss Chang
K.K. Chairman (Representative of (1,899 shares 89.83
KYEC)
Director Jerry Su 0 shares 0.00
Director
(concurrently serves |Yoshiaki Suzuki 40 shares 1.89
as President)
Supervisor Logan Chao 0 shares 0.00
Supervisor Yoshiro Hori 58 shares 2.74
KYEC Chairman Chin-Kung Lee 164,924,000 100.00
{E:,eersr;[:tlii)lgal Co (Representative of  [shares
Ltd. i KYEC)
KYEC Chairman Chin-Kung Lee 7,500,000 100.00
Technology (Representative of  [shares

Management Co.,
Ltd.

KYEC)
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Shareholding

Name of afﬁliated Title Name or Shareholding
corporations Representative Shares ratio (%)
KYEC Chairman Chin-Kung Lee 125,500,000 100.00
Microelectronics (KYEC Investment |¢p-ac
Co., Ltd. International Co.,
Ltd. And KYEC
Technology
Management Co.,
Ltd.
Representative)
King Long Chairman Gauss Chang RMB 504,993 (92.16
Technology (Representative of |thousand of
(Suzhou) Ltd. KYEC equity
Microelectronics
Co., Ltd.)
Director Chin-Kung Lee RMB 504,993 192.16
(Representative of  |thousand of
KYEC equity
Microelectronics
Co., Ltd.)
Director Aaron Chang RMB 504,993 (92.16
(Representative of  [thousand of
KYEC equity
Microelectronics
Co., Ltd.)
Supervisor Logan Chao RMB 504,993 192.16
(Representative of  |thousand of
KYEC equity
Microelectronics
Co., Ltd.)
Suzhou Zhen Kun|Chairman Gauss Chang Invested RMB  [100.00
Technology (Representative of 86,015,000 for
Ltd. King Long RMB
Technology 533,348,000 in
(Suzhou) Ltd.) equity
Director Chin-Kung Lee Invested RMB  [100.00
(Representative of  [86,015,000 for
King Long RMB
Technology 533,348,000 in
(Suzhou) Ltd.) equity
Director Steven Chang Invested RMB  {100.00
(Representative of 86,015,000 for
King Long RMB
Technology 533,348,000 in
(Suzhou) Ltd.) equity
Supervisor Logan Chao Invested RMB  [100.00
(Representative of  [86,015,000 for
King Long RMB
Technology 533,348,000 in
(Suzhou) Ltd.) equity
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2. Business overview of affiliated enterprises

Units: NTD thousand

Earnings
Income (after | per share
Name of affiliated Total Operating | Operating | tax) for the | (NTD)

corporations Capital |Total assets| liabilities | Net worth | revenue profit |current period| (after tax)
KYEC USA Corp. 4,973 31,553 15,024 16,529 72,947 (182) 1,404 8.77
KYEC SINGAPORE
PTE. LTD. 1,830 17,079 3,554 13,525 35,230 1,543 1,444 18.51
KYEC JAPAN K.K. 23,897 89,901 7,229 82,672 29,942 11,842 8,170| 3,864.53
KYEC Investment
International Co., Ltd. | 5,292,315| 15,260,077 -l 15,260,077 - - 3,167,785 19.21
KYEC Technology
Management Co., Ltd. | 251,579 971,202 - 971,202 - - 201,483 26.86
KYEC
Microelectronics Co.,
Ltd. 4,074,993/ 16,577,144| 336,305 16,240,839 -l (307,517) 3,369,268 26.85
King Long
Technology (Suzhou)
Ltd. 2,498,825 25,111,836| 7,234,249| 17,877,587 8,684,785| 3,881,181 3,996,685 -
Suzhou Zhen Kun
Technology Ltd. 2,397,835 1,645,905| 446,560 1,199,345| 1,420,903| 187,325 229,377 -
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(IT) Consolidated financial statements of affiliated enterprises

Statement

We hereby declare that companies to be included in the consolidated
financial statements in accordance with the “Criteria Governing
Preparation of Affiliation Reports, Consolidated Business Reports and
Consolidated Financial Statements of Affiliated Enterprises” are the same
as companies that are to be included in the consolidated financial
statements of the parent company in accordance with IFRS10 in 2024
(From January 1, 2024 to December 31, 2024). All information on
affiliated enterprises that must be disclosed in the consolidated financial
statements has been disclosed in the abovementioned consolidated
financial statements. Hence, we did not separately prepare consolidated
financial statements of affiliated enterprises.

Statement made by

King Yuan Electronics Co., Ltd.

Responsible person: Chin-Kung Lee

February 21, 2025
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(III) Affiliation report: Not applicable.
Available on the MOPS at
https://mopsov.twse.com.tw/mops/web/t57sb01 ql10
To access, go to:
Market Observation Post System > Single Entity > Download
e-Documents > Affiliate Documents

II. Any private placement of securities in the recent years up to the
publication of this annual report: None.

III. Other important supplementary information: None.

IV. Corporate events with material impact on shareholders’ equity
or stock prices set forth in Article 36, Paragraph 3,
Subparagraph 2 of Securities and Exchange Act in the most
recent year and up to the publication date of this Annual Report
should be listed individually: None.
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King Yuan Electronics Co., Ltd.
Chairman: Chin-Kung Lee



L EREFROERLYT

The Testing Industry Benchmark

m Headquarters: No. 81, Sec. 2, Gongdao 5th Rd., Hsinchu City 300046, Taiwan (R.O.C.) TEL: 886-3-5751888
m Chu-nan Branch: No. 118, Zhonghua Rd., Zhunan Township, Miaoli County 350021, Taiwan (R.O.C.) TEL: 886-37-595666

m Tongluo Branch: No. 8, Tongke N. Rd., Jiuhu Vil., Tongluo Township, Miaoli County 366003, Taiwan (R.O.C.)
TEL: 886-37-980188
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